St. Paul Lutheran Church and School serves people in many ways. It takes a variety of people (both
volunteer and paid staff) with varying abilities and gifts to carry out our mission. Have you ever
considered using your gifts to work at St. Paul? Do you know someone who may want to use their skills
to work professionally in the church?
St. Paul Lutheran Church currently has three employment opportunities. Each of these positions
combines love for and service to people while using communication, organization, and coordination
skills. If you or someone you know are interested in bringing added value to the mission effort and
receiving a rewarding experience, please send resumes to Chris.Rodgers@sharingnewlife.com. For more
information, contact Chris Rodgers via email or 817-332-2281.
Campus Experience Coordinator
This position is for the person who loves to connect with every ministry area, including all staff,
members, and guests. This person is a leader in developing teams who will create a campus experience
that is welcoming, effective and efficient for both members and guests. This person will possess both
creative and strategic planning skills. Responsibilities include: guest experience leader, Next Steps
process, Welcome Desk oversight, facility use calendar management. The position reports to the
Executive Director. It is a full-time position with benefits.
Grow Ministry Assistant
This position is essential to supporting our church’s efforts to help people of all ages grow in their faith.
The person plays an integral part in supporting the work of staff who lead children and adult ministries
on our downtown campus. This person also will manage the people-side of the database that helps us
manage all our member and guests. This position reports to the associate pastor who leads the Grow
discipleship focus. It is a full-time position with benefits.
Christian Care Ministry Assistant
This position will help people during some of the most significant times in their lives. From Christian
care initiatives, to weddings, to funerals, to outreach, all of that requires a person who possesses a spirt
of helpfulness and the skills necessary to communicate, organize, and connect people to the resources
they need. This person reports to the Senior Pastor and Executive Director. The position also requires a
variety of administrative support for the Senior Pastor and Executive Director. It is a full-time position
with benefits.

