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The Presbytery of Southern Kansas gathered at 9:30 a.m. on Saturday, August 16, 2014, at Garden City
Presbyterian Church, Garden City, KS. Worship was led by Maureen Olson. Lee Ann Sharder provided
an overview of Oasis of Peace, an organization dedicated to helping victims of human trafficking.
Presbytery Moderator, Bill Hendrix, presented the motion that in the absence of Stated Clerk, Jan Brooks,
the Rev. Denise Pass serve as Temporary Stated Clerk for this presbytery meeting.
Motion prevailed.
Quorum Present
Each person must sign the attendance register for official attendance. Temporary Stated Clerk, Denise
Pass, declared a quorum present. Vouchers are available (the Presbytery pays $30 toward motel costs and
20 cents/mile for travel over 70 miles.)
Opening Business
Moderator Bill Hendrix, called the Presbytery meeting to order with prayer. Additional handouts for the
meeting are available at the registration tables. Anyone wishing to speak on the floor should identify
themselves. All comments should be directed to the Moderator. All motions must be submitted in writing
and Robert’s Rules of Order will be followed.
Roll of Teaching Elders Present
James Anderson
Charles Ayers
Jane Brigden Graham
Tom Church
Sang Ouk Kang
Lowell Knauss
Don Owens
Denise Pass
H Dick Reynold
Debra Schmidt
Scott Solether
Steve Wing
Roll of Teaching Elders Excused
Nick Adams
Allen Beach
John Barnum
Bob Barrett
Kathryn Bates
Eugene Blake
George Boone
Don Calderwood
David Clipson
Danny Daniel
Joyce Daniel
Robert Duncan
John Enwright
Laura Frazey
Dick Gorham
Gerald Hallberg
John Haspels
Skip Johnson
Doug Kelly
Lowell Knauss
Margaret Lacy
Amy Long
William Long
Angela Madden
William McConnelee
Paul Mueller
David Owens
Jesse Patrick
Mary Carol Perrott
Tom Robson
Joseph Rychcik
Dennis Scheibmeir
Loran Scott
Ann Smith
Hal Staats
Thomas Sutter
Seth Svaty
Steve Washburn
John Williams
John Wilson
Jim Wooten
Roll of Teaching Elders Absent
Larry Cracraft
Irving Simon
Jennifer Snook

Jay Ayers
Brent Johnston
Catherine Neelly Burton
Ben Ray
Jack Singer

Keith Allison
Shirley Barnum
Amy Baumgartner
Jan Brooks
Richard Daeschner
Anthony D’Olio
Larre Eschliman
James Grant
William Hasting
Christian Kettler
Jeremiah Lange
Gordon Mackay
Bert McCormick
Arlene Patrick
Melissa Ramos
Charles Ross
Roland Slater
Judith Steele
Dawn Swartz
Don Waite
Bob Wyman

Geoffery Snook
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Commissioned Ruling Elders Present
Kay Hull - Cambridge
Barney Korbelik - Spearville
Ruling Elder Commissioners Present
Cambridge, Ernie Hull
Derby, Nora Coryell, Ken Coryell,
Dodge City, Gay Rooney
El Dorado, Patty Goedecke, Martin Goedecke
Freeport, Jerry Dusenbury
Garden City, M. Carol Hodgkinson, Rod
Buchele
Great Bend, Don Sweeney
Halstead, Steve Randall
Hutchinson-New Covenant, Gene Nolte,
William Peterman
Jetmore, Rhonda Stithem
Kingman, Betty Boese
Kingsdown, Charlotte Clevenger
Lakin, Martin Neff

Larned, Merlene Baird
Liberal, Lester Caldwell
Neodesha, Mina Olson
Newton, J. Stretcher
Pratt, Tara Pagenkopf
Sterling, Tom Simpson
Syracuse, Kent Eddy
Wellington, Gloria Klima
Wichita First, David Grisham, Julia Boone.
Wichita-Grace, Sandy Remsberg
Wichita-Korean, Hyuck M. Kwon
Winfield, Alan Hermann

Ruling Elder Commissioners Absent
Anthony-Hopewell,
Haysville,
Arkansas City,
Holcomb,
Arlington,
Hutchinson,
Ashland,
Independence,
Bucklin,
Lakin,
Caldwell,
Larned,
Chase,
Leoti,
Cherryvale,
Lyons,
Coffeyville,
Marion,
Conway Springs,
Mayfield,
Halstead,
McPherson,
Harper,
Medicine Lodge,

Spearville,
Tribune,
Viola,
Wichita: Bethel,
Brotherhood,
Covenant, Mt. Vernon,
Southwest, Trinity,
Westwood.
Yates Center,
Zenith.

Council Members present but not mentioned above
Sue Nispel – Congregational Ministries, Bill Hendrix – PSK Moderator, Mary Knecht – Mission
Partnership and Support, Mary Ellen Garver, Council Moderator, Douglas Hutchison – Budget and
Finance, Ken Coryell – TTEE Representative
Staff Members Present
Brian Wheeler – Director of Camping Ministries
Rachel Furry – Bookkeeper
Jan Lane – Administrative Assistant
Corresponding Members Present
Robert Wade; Dawn Flippin
A motion was presented to seat the corresponding members present.
Motion approved.
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Other Ministers
Odir Flores, Ardeen Webster, Eric Williams, Suzie Woods
A motion was presented to give Pastor Eric Williams voice on the floor for today’s Presbytery meeting.
Moderator noted that the body would take action on this motion at the appropriate time on the docket.
Candidate and Inquirers
Maureen Olson – John Calvin Presbytery
Visitors
15 were present
First Time Elders
Elders were introduced by their pastors.
Temporary Committee
Vouchers and Tellers – Ernie Hull, Ken Coryell
A motion was presented to give Pastor Eric Williams voice on the floor for today’s Presbytery meeting.
Moderator called for discussion.
Motion approved.
Consent Agenda
Bill Hendrix, PSK Moderator, requested that the docket contained in the Consent Agenda be removed and
the following items be added to the revised docket:
Action Item from the Nominating Committee and an Action Item from the Board of Trustees, as well as,
the final Administrative Commission’s Report on the Closing of Parks Church. (Revised Docket Appendix A).
A motion was presented to approve the amended docket.
Moderator called for discussion.
Motion approved.
Tom Church, Moderator, PSK Personnel Committee, requested to have item C. Personnel Committee
Report Manual of Operations – Second Reading – Article 4 Personnel Policies 4.21 “Guidelines for
Maintenance of Personnel Files” removed from the Consent Agenda for this Presbytery meeting but to
have the Second Reading presented at the November 11, 2014, meeting of Presbytery. (Revised Consent
Agenda – Appendix B).
A motion was presented to approve the amended Consent Agenda.
Moderator called for discussion.
Motion approved.

A motion was presented that today’s offering of $553.00 go to Oasis of Peace, Garden City, KS.
Moderator called for discussion.
Motion approved.
Stated Clerk Report: Jan Brooks
In the Stated Clerk’s absence, she asks that questions concerning her two reports Authoritative
Interpretation of the Book of Order (Appendix C) and Same Gender Marriage (Appendix D) be
directed to her via e mail or personal phone call.
General Assembly Commissioners Report and Q&A Panel
GA Commissioners: Kay Hull, H. Dick Reynolds and Young Adult Delegate Jared Kite provided
a brief overview of their personal experiences at General Assembly.
Jay Ayers moderated a Q&A Panel composed of the GA Commissioners and Young Adult
Delegate to answer questions from the floor of Presbytery.

71

Presbytery of Southern Kansas
Stated Meeting – August 16, 2014

71

Committee on Ministry – Scott Solether
Items For Information:
A. Several churches may be ready to call a pastor before the next presbytery
meeting in November. A special meeting of presbytery may be called to
examine and accept these teaching elders into the presbytery.
B. The Committee On Ministry and the Committee On Preparation for Ministry are
now meeting at the same place and time to facilitate communication with each
other in anticipation of the merger between these two committees.
Actions Taken On Behalf of Presbytery:
A. A Shared Grant was approved for a teaching elder of Presbytery in the amount
of $2,461.00. An application for the shared amount was approved and sent to
the Board of Pensions for their consideration.
B. An interim contract was approved between First Presbyterian, Arkansas City
and the Rev. Larry Cracraft.
C. First United Presbyterian Church, Sterling, was granted permission to form a PNC.
Items Requiring Presbytery Action:
A. Rev. Dawn Flippin reviewed her faith journey and her Statement of Faith (Appendix E).
Rev. Dawn Flippin answered questions from the floor.
A motion was presented from the Committee On Ministry the Rev. Dawn Flippin be
accepted into membership of the Presbytery of Southern Kansas as an At-large member
Moderator called for discussion.
Motion approved.
B. Maureen Olson reviewed her faith journey and her Statement of Faith (Appendix F).
Maureen Olson was examined by those present.
A motion was presented to sustain the examination.
Motion approved.
A motion was presented from the Committee On Ministry that Maureen Olson be
ordained as a Teaching Elder.
Moderator called for discussion.
Motion approved.
A motion was presented to form an Administrative Commission for ordination of
Maureen Olson at First Presbyterian Church, Yates Center, was set for Sunday,
September 14, 2014, at 5:00 p.m
Those serving on the Installation Commission to be:
Ruling Elders: Bill Hendrix - PSK Moderator; Maggie MacIntire - Grace Presbyterian,
Wichita, and John Settle - First Presbyterian, Neodesha.
Teaching Elders: Jan Brooks - PSK Stated Clerk; Deb Schmidt - First Presbyterian,
Wellington.
Moderator called for discussion.
Motion approved.
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C. A motion was presented by the Committee On Ministry that the Rev. Hal Staats be
granted the status of Honorably Retired.
Moderator called for discussion.
Motion approved.
D. A motion was presented by the Committee On Ministry that the Rev. James
Wooten be granted the status of Honorably Retired.
Moderator called for discussion.
Motion approved.
Council Report – Don Owens
Attached to the Consent Agenda for first reading is the Revision of Article 6 and 8 of the
Standing Rules (Council and Committee). Don Owens asked those in attendance to send any
suggestions or changes as the second reading and vote on the changes would be at the November
2014 meeting of Presbytery.
Announcements
Bill Hendrix, PSK Moderator requested that committees submit their 2015 budget requests as
soon as possible to Douglas Hutchison, Moderator, Budget and Finance Committee.
Don Owens asked that those attending please take time to look at the display for Presbyterian
Children Services. This organization serves over 2,000 children. Please take the free information
pamphlets and distribute them to all PSK churches.
The Presbytery broke for lunch.
Mission Partnership and Support – Mary Knecht
Mary had received information that there will be ramifications for the decision made during
General Assembly and these will affect PCUSA international mission partners.
Mary asked that everyone remember that the Small Evangelism Grants are administered through
the Mission Partnership Committee. Small Evangelism Grants have been given to Mt. Vernon
and Brotherhood churches. Other churches are encouraged to submit their grant requests.
Mary asked that congregation please remember the Just Coffee partnership for the PSK churches.
Mary reminded the audience that there are opening for Mission Partnership and Support
committee members!
Camp Committee – Don Owens
Don discussed the Westminster Woods Summer Camper numbers and the increase in the number
of campers. (See Appendix G and H)
Brian Wheeler, PSK Director of Camping Ministries, read letters from camp counselors
expressing their love for WMW and then Brian showed a great video featuring 3rd and 4th grade
summer campers.
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Council – Ben Ray
Ben reviewed the plan phases of the Strategic Plan and Proposal written by the Session and
Pastor Eric Williams, Brotherhood Presbyterian Church, Wichita. (See Appendix I and J).
A motion was presented that the Presbytery of Southern Kanas declare Brotherhood Presbyterian
Church USA as an Urban Ministry Mission Church.
Moderator called for discussion.
Motion approved.
Pastor Ben led the presbytery in prayer.
Congregational Ministries – Sue Nispel
Jay Ayers reviewed the PSK Large Evangelism Grant process, the application itself and
reminded those in attendance of the deadline date for submission. (See Appendix K).
A motion was presented to approve the PSK Large Evangelism Grant application and approval
process.
Moderator called for discussion.
Motion approved.
Brent Johnston provided information on the upcoming Grow Your Ministry Workshop,
Sept 6, 2014 at Grace Presbyterian Church. He reviewed the various workshops being offered
and presented information regarding the workshop presenters and encouraged participation in
this event.
Catherine Neelly Burton reviewed the work of the PCUSA 1001 New Worshiping Communities
and the need for PSK to embrace this idea.
Congregational Ministries Committee presented a motion that PSK form an Administrative
Commission. Resolved: That per Book of Order G-3.0109b an Administrative Commission be
formed called the 1001 New Worshiping Communities Team. This Commission will function
through 2016 with the purpose of examining new worshiping community opportunities and
developing new congregations. The Commission will be composed of at least 5 but no more
than 9 members. In accordance with G-3.0109, the commission “shall be composed of ruling
elders and teaching elders in numbers as nearly equal as possible.” The Commission will have
the ability to utilize Presbytery of Southern Kansas funds marked as “New Church
Development.” The Commission will seek the approval of Presbytery Council for expenditures
exceeding $50,000.
Moderator called for discussion.
Motion approved.
Congregational Ministries Committee presented a motion to elect the following individuals to
serve on the 1001 New Worshiping Communities Team. This Administrative Commission will
conclude their work in December 2016:
Teaching Elders:
Catherine Neelly Burton, Grace; Brent Johnston, First Wichita;
Jay Ayers, Bethel; and Laura Frazey, Covenant.
Ruling Elders:
Scott Randle, Grace; and Glenda Hawthorne, Covenant.
Moderator called for discussion.
Motion approved.
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Nominating Committee – Bill Hendrix
Nominating Committee presented the motion to elect:
Rev. Dawn Flippin to serve on the Church Order Committee (first term, class of 2017)
Mary Ann Chipwood to serve on the Mission Partnership and Support Committee (first term,
class of 2017).
Moderator called for nominations from the floor. There were none.
Motion approved.
Council Nominating Committee – Bill Hendrix
Council Nominating Committee presents a motion to elect Tom Sutter to serve on the Presbytery
Nominating Committee.
Motion approved.
Board of Trustees – Ken Coryell
Ken Coryell explained that Sue Nispel and himself have previously been granted financial
signature authority. To clarify, the words all Presbytery property should be included in their
signature authority.
The Board presented the motion that Marilyn Sue Nispel and Kendrick S. Coryell signature
authority for financial and all property concerns of the Presbytery of Southern Kansas is
affirmed.
Moderator called for discussion.
Motion approved.
Report from the Administrative Commission for the dissolution of Parks Presbyterian
Church, Leoti, KS – H. Dick Reynolds
Dick Reynolds reviewed the final report of the Administrative Commission. (see Appendix L)
and reported that the dissolution took place on July 6, 2014.
Moderator called for questions from the floor concerning the report.
A motion was presented to accept the final report and to dismiss the commission with thanks
from the Presbytery.
Moderator called for discussion.
Motion approved.
Announcements:
Nora Coryell reminded the audience of the two upcoming PSK Presbyterian Women Fall
Gatherings: Sat., Sept 27th at Mt Vernon Presbyterian Church and Sat., Oct 4th at FPC Great
Bend.
Jim Anderson, Moderator, Committee on Preparation for Ministry, updated the presbytery with
the news that quarterly examinations and grading is all done online now. He was pleased to
announce the Candidate Cindy Eschlimann passed her Biblical Exegesis examination and
Candidate Joe Wiseman passed all four of his examinations: Biblical Exegesis, Theology,
Worship and Sacraments, and Polity.
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Temporary Committee Report – Ken Coryell
Ken Coryell reported that vouchers were presented in the amount of $1,351.40.
A motion was presented to pay the vouchers.
Moderator called for discussion.
Motion approved.
Adjournment
A motion was presented to adjourn.
Moderator called for discussion.
Motion approved.
Presbytery meeting closed in prayer.

Respectfully Submitted,

Denise Pass
Temporary Stated Clerk

Jan Lane
Journal Clerk

The rest of this page has been intentionally left blank.
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Appendix A – Docket

Presbytery of Southern Kansas Docket
August 16, 2014
9:30am – Presbyterian Church of Garden City
9:30 a.m.

Orientation and offering interpretation

Rev. Denise Pass and Elder Lee Ann

Shrader

Worship - Message from Rev. Maureen Olson
10:15 a.m.

Opening Business:







Declaration of Quorum,
Seating of Corresponding Members
Introduction of First-time Elders
Appointment of Temporary Committees
Approval of Consent Agenda
Approval of Docket

10:20 a.m.

Stated Clerk Report
Rev. Jan Brooks
 Authoritative Interpretation of the Book of Order
 Same Gender Marriage

10:25 a.m.

General Assembly Commissioner Reports
Kay Hull, GA Commissioner
Jared Kite, Young Adult Advisory Delegate
Rev. H. Dick Reynolds, GA Commissioner

10:45 a.m.

General Assembly Q&A Panel
Rev. Jay Ayers with Rev. Jan Brooks and GA Commissioners and Delegate

11:05 a.m.

Committee on Ministry

11:40 a.m.

Lunch

12:25 p.m.

Mission Partnership

Mary Knecht

12:30 p.m.

Camping Ministries

Rev. Don Owens

12:40 p.m.

Council

Rev. Scott Solether

 Declaration of Brotherhood as Urban Ministry

Mary Ellen Garver and Rev. Ben Ray
12:55 p.m.

Congregational Ministries
 Rev. Jay Ayers
 Rev. Brent Johnston

Sue Nispel
Large Evangelism Grants
Grow Your Ministry Workshop
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Appendix A – Docket (continued)

 Rev. Laura Frazey 1001 New Worshiping Communities
Administrative Commission
Motion to form an Administrative Commission. Resolved: That per Book of Order G-3.0109b an Administrative
Commission be formed called the 1001 New Worshiping Communities Team. This Commission will function
through 2016 with the purpose of examining new worshiping community opportunities and developing new
congregations. The Commission will be composed of at least 5 but no more than 9 members. In accordance
with G-3.0109, the commission “shall be composed of ruling elders and teaching elders in numbers as nearly
equal as possible.” The Commission will have the ability to utilize Presbytery of Southern Kansas funds marked
as “New Church Development.” The Commission will seek the approval of Presbytery Council for expenditures
exceeding $50,000.
Motion to elect the following individuals to serve on the 1001 New Worshiping Communities Team:
Teaching Elders:
Catherine Neelly Burton, Grace; Brent Johnston, First Wichita;
Jay Ayers, Bethel; and Laura Frazey, Covenant.
Ruling Elders: Scott Randle, Grace; and Glenda Hawthorne, Covenant.

1:15 p.m.


Other Business

Nominating Committee: ACTION ITEM

Motion to elect Dawn Flippin to serve on the Church Order Committee (first term, class of 2017) and to
elect Mary Ann Chipwood to serve on the Mission Partnership and Support Committee (first term, class of 2017).



Board of Trustees: ACTION ITEM

Sue Nispel and Ken Coryell have previously been granted financial signature authority. To clarify, the words all
Presbytery property should be included in their signature authority.
Motion that Marilyn Sue Nispel and Kendrick S. Coryell signature authority for financial and all property concerns of
the Presbytery of Southern Kansas is affirmed.



Administrative Commission Report – H. Dick Reynolds ACTION ITEM

Presentation of the final Administrative Commission’s Report on the Closing of Parks Church, Leoti, KS.
Motion to accept the final report of the Administrative Commission on the Closing of Parks Church, Leoti, KS and to
dismiss the commission with thanks from the Presbytery.

1:20 p.m.

Adjournment

Please note a 'Church Record Review' (for anyone who brings their records) will happen at
1:30 p.m. following the Presbytery Meeting.
Alan Herrman, Elder and Church Order Committee Member will preside.
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Appendix B – Consent Agenda

Presbytery of Southern Kansas Consent Agenda
August 16, 2014
Garden City Presbyterian Church

(page 1)

If you have questions about an item on this Consent Agenda, please contact the Moderator of that
particular committee.
A. Presbytery Meeting Minutes
Motion: To approve the Presbytery meeting minutes for
May 13, 2014, as found at www.pbysk.org
B. Budget and Finance
 See Appendix A – Balance Sheet Fiscal Year 2014,
Period (6/1/2014-6/30/2014)
 See Appendix B – Statement of Income & Expenses 2014
Period (6/1/2014 – 6/30/2014)
 See Appendix C – WMW Camp Income & Expenses 2014
Period (6/1/2014 – 6/30/2014)
 See Appendix D – Report of Congregational Giving
Period (1/1/2014) – 6/30/2014)
 See Appendix E – Chart of Reserve Funds
Motion: To receive and file for audit the financial reports as presented.

C. Personnel Committee
Manual of Operations – First Reading Article 3 & 4
 See Appendix F – Article 3 Staff (3.1-3.4) Article 4 Personnel Policies
(4.1-4.20)
D. Council
Manual of Operations – First Reading – Council and its Committees
See Appendix G – Article 6 (6.1-6.4), Article 8 (8.1-8.9)

D. Stated Clerk - Manual of Operations – Second Reading – Article 5
 See Appendix H – Article 5: Meetings
5.2 “Equalizing the Number of Teaching Elder and Ruling Elder
Members of Presbytery”
Motion: To adopt the changes to the Manual of Operations,
Article 5.2, as presented.
E.Nominating Committee:
Motion: To elect to the Congregational Ministries Committee Sandra
Larson, (Moderator, PSK Presbyterian Women) and Joe Wiseman,
(Adult Sponsor, PSK Youth Council) as ruling elders, first term, and
class of 2017.
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Appendix B – Consent Agenda (continued)
Appendix A

(page 2)

Presbytery of Southern Kansas
Balance Sheet
Fiscal Year 2014, Period 6 (06/01/2014 to 06/30/2014)
ASSETS
PETTY CASH

58.00

BANK OF AMERICA-checking

64,510.08

BANK OF THE WEST-checking

89,684.40

BANK OF THE WEST--WMW MARKETING

621.45

BANK OF THE WEST-MONEY MARKET

284,962.71

FNB-FREDONIA PETTY CASH

1,500.00

ACCOUNTS RECEIVABLE

3,779.90

CHURCH DEVELOPMENT CORPORATION

4,237.66

PRESBYTERIAN CHURCH FOUNDATION

493,126.37

WMW-SCHOLARSHIP ENDOWMENT

24,295.57

PC (USA) INVESTMENT & LOAN PROGRAM

47,433.92

RESOURCES FOR RESALE

1,881.45

Property, Equip., Vehicles, Bldg. Land

604,706.88
Total Assets

1,620,798.39

LIABILITIES AND FUND BALANCES
Liabilities
DONATIONS PAYABLE

250.00

HASPELS RETIREMENT

6,949.84

SYNOD PAYABLE--SHARED MISSIONS

836.10

GA PAYABLE--SHARED MISSIONS

6,981.31

STERLING COLLEGE PAYABLE

900.00

SYNOD PAYABLE--PER CAPITA

100.14

GA PAYABLE--PER CAPITA

239.30

FLEXIBLE MED-WHEELER

732.20

CAMP DEPOSITS

400.00
Total Liabilities

17,388.89
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Appendix B – Consent Agenda (continued)
Appendix A – continued

(page 3)

Reserved Funds
PBY-PROP & EQ'T FD BALANCE

7,540.03

N. MEXICO PARTNERSHIP

1,350.44

PSK SEMINARY INTERNSHIP

510.25

MISSION PARTNERSHIP & SUPPORT

1,572.20

KNOX LAND AT BELLE PLAINE

(3,304.59)

YOUTH TRIENNIUM

871.90

NEW CHURCH DEVELOPMENT

115,801.65

CONGR. REDEVELOPMENT

106,871.42

TRUSTEE CAPITAL

211,733.62

ST. LUKE CHURCH

(255.99)

SELF DEVELOPMENT OF PEOPLE

700.93

SMALL CHURCH RESERVE FUND

28,694.08

PEACEMAKING

4,523.45

HAITI WATER PURIFICATION GRANT

1,792.32

ADMINISTRATORS' CON'T ED.

1,863.56

DISASTER DAMAGE

13,005.45

INQUIRER/CANDIDATE SUPPORT

17,589.28

LEADERSHIP ACADEMY

610.41

WELL ROYALTIES

10,000.00

VIDEO CONFERENCING TECHNOLOGY

22,162.63

SCH. & SMALL CH. NETWORK EVENTS

3,000.00

CONGR. EMERGENCY LOAN

84,128.36

VISIONING

8,004.71

SUMNER COUNTY FARM LAND

102,000.00

WMW-CHAPEL

104,179.36

WMW-FRIENDS OF THE WMW

57,951.53

WMW-SCHOLARSHIP ENDOWMENT

24,145.57

WMW-SPECIAL GIFTS

81,321.85

WMW-PROPERTY & EQUIP. FD BALANCE

263,035.97

Total Reserved Funds

1,271,400.39

Fund Balance
GENERAL OPERATING FUND BALANCE

325,004.44

NET ACTIVITY

7,004.67
Total Fund Balance

332,009.11

Total Liabilities and Fund Balances

1,620,798.39
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Appendix B

(page 4)

Presbytery of Southern Kansas
Statement of Activities
Fiscal Year 2014, Period 6 (06/01/2014 to 06/30/2014)
Current
Period

Year to
Date

2014
Budget

% of
Budget

Budgeted Income:
Per Capita

11,046

105,473

176,820

60%

Shared Missions

15,417

102,348

240,000

43%

Interest & Dividends -- Investments

1,401

2,701

1,500

180%

Other Income

-

-

2,000

0%

Eastminster Settlement

-

-

60,000

0%

27,865

210,523

480,320

44%

Support of Westminster Woods Camp

8,423

52,968

112,944

47%

Presbytery Office Expense

2,890

10,886

26,000

42%

Presbytery FICA/Med

586

2,951

4,274

69%

Committee on Preparation for Ministry

7

7

1,500

0%

Committee on Ministry

32

931

3,000

31%

Committee on Mission Partnership & Support

1,800

2,069

25,000

8%

Congregational Ministries Committee

30

6,468

9,500

68%

Other Expenses

40

256

1,500

17%

Council

83

405

1,000

41%

Budget & Finance Sub-Committee

-

-

200

0%

Personnel Sub-Committee

-

-

50

0%

Council Nominating

-

-

50

0%

Planning and Visioning

-

-

500

0%

Trustees Sub-Committee

-

-

100

0%

Committee on Church Order

-

-

250

0%

Committee for Nominations

-

-

250

0%

Committee on Representation

-

-

50

0%

Judicial/Investigative Committee

90

114

100

114%

Administrative Commissions

-

68

500

14%

PSK Disaster Committee

-

-

250

0%

Meetings of Presbytery

-

1,048

3,000

35%

Legal and Audit

-

5,571

4,000

139%

Total Budgeted Income
Budgeted Expenses:
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Appendix B – Consent Agenda (continued)
Appendix B
(page 5)
Office of the Presbyter

6,135

26,118

56,913

46%

Office Administrative Assist.

4,026

23,856

50,278

47%

Office of Stated Clerk

2,361

15,110

34,475

44%

Bookkeeper

1,274

6,959

15,500

45%

GA Per Capita

2,769

26,419

44,081

60%

Synod Per Capita

1,073

10,240

17,080

60%

GA Shared Missions

2,374

19,243

52,800

36%

Synod Shared Missions

836

5,327

12,000

44%

Unfunded Expense

-

-

3,175

0%

34,829

217,015

480,320

(6,965)

(6,492)

Unrealized Gain (Loss) on Investments

13,180

17,146

Youth Council Events

-

3,625

Total Unbudgeted Income

13,180

20,771

Net Income Over (Under) Expenses

6,216

14,279

Total Budgeted Expenses
Net Budget Income Over (Under) Budget Expenses
Unbudgeted Income:

45%
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Presbytery of Southern Kansas
Westminster Woods Camp Income and Expenses
Fiscal Year 2014, Period 6 (06/01/2014 to 06/30/2014)

Current
Period

Year to Date

2014 Budget

% of
Budget

14,774.20

141,775.47

110,825.00

128%

-

7,742.00

37,390.00

21%

50.00

14,721.00

55,000.00

27%

WMW Insurance Claim Income

-

64,093.87

-

Other Income

-

621.45

55,926.00

1%

8,422.82

52,968.31

112,944.00

47%

14,824.20

281,922.10

372,085.00

76%

4,828.34

31,920.33

68,660.00

46%

Description
Income
PSK Events
PSK Churches
Non-PSK Groups

Support from Presbytery
Total Income

Expenses
Camp Manager Salary & Benfits
Camp Admn. Asst. Salary & Benefits
Camp Support Staff
Committee Expenses
Programming
Insurance Claim Payments
Operations
Total Expenses
Net Income (Loss)

3,594.48

21,047.98

44,284.00

48%

62,974.55

67,676.08

100,566.00

67%

-

64.34

300.00

21%

25,959.25

43,146.38

50,900.00

85%

-

62,399.74

-

14,943.02

62,788.56

107,375.00

58%

112,299.64

289,043.41

372,085.00

78%

(97,475.44)

(7,121.31)
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Church
Anthony, Hopewell

2013 Per Capita
Paid

(page 7)
Owed
Shared Missions

Theological
Education

Offerings: JOY,
OGH, Peace,
Pentecost

$252.00

$252.00

$0.00

$0.00

$75.00

$5,768.00

$2,968.00

$3,499.98

$0.00

$674.38

Arlington

$560.00

$560.00

$0.00

$0.00

$0.00

Ashland

$588.00

$588.00

$1,500.00

$0.00

$597.50

Bucklin

$364.00

$364.00

$0.00

$0.00

$0.00

Caldwell

$896.00

$459.25

$936.70

$0.00

$0.00

$1,428.00

$1,428.00

$0.00

$0.00

$444.32

Arkansas City, First

Cambridge
Chase, Community

$672.00

$672.00

$0.00

$0.00

$20.00

Cherryvale

$1,064.00

$1,064.00

$2,717.87

$271.39

$20.00

Coffeyville

$2,296.00

$1,134.00

$200.00

$0.00

$483.60

Conway Springs

$1,148.00

$0.00

$0.00

$0.00

$0.00

Derby

$7,924.00

$7,168.00

$7,500.00

$0.00

$610.00

Dodge City

$3,360.00

$1,400.00

$0.00

$0.00

$170.00

El Dorado, First

$7,644.00

$2,768.50

$1,666.68

$0.00

$172.00

Freeport

$1,428.00

$1,428.00

$2,589.50

$0.00

$224.00

Garden City

$4,676.00

$4,676.00

$3,000.00

$1,200.00

$311.00

Great Bend

$3,304.00

$1,424.00

$325.80

$0.00

$652.00

Halstead

$924.00

$0.00

$0.00

$0.00

$0.00

Harper

$756.00

$0.00

$0.00

$0.00

$0.00

Haysville, St. Marks

$700.00

$0.00

$0.00

$0.00

$26.00

Holcomb

$196.00

$0.00

$0.00

$0.00

$0.00

$11,032.00

$11,032.00

$6,000.00

$0.00

$1,372.81

Hutchinson, New Covenant

$7,308.00

$3,654.00

$3,181.00

$145.00

$1,517.97

Independence

$5,516.00

$3,552.50

$1,447.50

$0.00

$281.00

Jetmore

$2,044.00

$2,044.00

$625.00

$0.00

$377.00

Kingman

$1,260.00

$1,260.00

$1,500.00

$0.00

$320.00

Kingsdown

$1,204.00

$0.00

$0.00

$0.00

$0.00

Lakin

$1,540.00

$769.98

$2,800.02

$0.00

$869.25

Larned

$3,304.00

$0.00

$0.00

$0.00

$165.00

Hutchinson, First

Leoti, First

$868.00

$0.00

$1,500.00

$0.00

$235.00

Leoti, Parks

$588.00

$588.00

$1,190.00

$0.00

$112.00

Liberal

$1,260.00

$0.00

$0.00

$0.00

$443.00

Lyons

$1,232.00

$615.96

$0.00

$0.00

$190.00

Marion

$2,380.00

$0.00

$0.00

$0.00

$0.00

$224.00

$224.00

$0.00

$0.00

$0.00

$5,320.00

$5,320.00

$0.00

$0.00

$892.11

Medicine Lodge

$364.00

$364.00

$462.50

$0.00

$170.00

Neodesha

$420.00

$0.00

$0.00

$0.00

$58.00

Newton, First

$6,356.00

$3,178.00

$8,722.00

$0.00

$795.53

Pratt

$3,976.00

$1,987.98

$3,750.00

$0.00

$718.69

$924.00

$924.00

$1,000.00

$0.00

$761.00

$4,032.00

$993.96

$2,750.00

$0.00

$1,255.00

Mayfield, Federated
McPherson

Spearville, The Federated
Sterling

Syracuse

$3,192.00

$0.00

$1,200.00
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2013 Per Capita
Paid

Church
Tribune
Viola
Wellington

(page 8)

Owed
Shared Missions

Theological
Education

Offerings: JOY,
OGH, Peace,
Pentecost

$1,176.00

$1,176.00

$1,250.00

$0.00

$216.00

$728.00

$0.00

$0.00

$0.00

$0.00

$3,136.00

$1,651.48

$0.00

$0.00

$713.51

Wichita, Bethel

$924.00

$462.00

$1,072.00

$250.00

$179.00

Wichita, Brotherhood

$896.00

$500.00

$50.00

$0.00

$50.00

Wichita, Calvary

$616.00

$0.00

$0.00

$0.00

$0.00

Wichita, Covenant

$11,816.00

$7,480.80

$5,945.52

$0.00

$0.00

Wichita, First

$16,632.00

$8,316.00

$18,500.04

$1,000.02

$10,797.81

Wichita, Grace

$12,180.00

$8,168.00

$4,226.20

$0.00

$5,563.18

Wichita, Korean

$1,372.00

$1,372.00

$500.00

$1,100.00

$0.00

Wichita, Mt. Vernon

$2,968.00

$0.00

$0.00

$0.00

$0.00

Wichita, Southwest

$1,120.00

$0.00

$0.00

$0.00

$385.00

$924.00

$0.00

$0.00

$0.00

$0.00

Wichita, Trinity

$4,284.00

$2,000.00

$6,798.00

$0.00

$0.00

Wichita, Westwood

$7,168.00

$3,723.98

$1,200.00

$0.00

$38.36

Winfield

$5,992.00

$3,052.02

$2,741.52

$0.00

$871.00

$952.00

$952.00

$0.00

$0.00

$0.00

$1,064.00

$0.00

$0.00

$0.00

$0.00

$184,240

$103,716.41

$0.00

$3,966.41

$33,997.02

Wichita, St. Luke

Yates Center
Zenith
Totals
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RESERVE FUNDS

PURPOSE/USE/RESTRICTION

COMMITTEE
OF OVERSIGHT

BALANCE AS OF
6/30/14

New Church Development

For New Church Development program and property.

Council

115,801.65

Congregational
Redevelopment

One time grants for congregational program where
PSK is a partner in the program.

Council

106,871.42

Congregational Emergency
Loan
Disaster Relief

May be invested in immediate/emergency loans to
protect the Presbytery's interest in real property.
Accumulated special gifts for disaster relief.

Council and
Trustees
Council

84,128.36
13,005.45

Peacemaking Fund

Unexpended from PSK portion of peacemaking
offerings.

Mission
Partnership

4,523.45

Small Church Reserve

Dedicated to the nurture, support and encouragement
of those smaller congregations that need one time or
periodic financial assistance for the pursuit of
Christian ministry and mission in their particular
corner of the world.

Council

28,694.08

Inquirer/Candidate Support

Receipts from special offerings at installations and
ordinations for grant/loan scholarships.

Committee on
Preparation

17,589.28

Scholarships & Small Church
Network
Trustee Capital Fund

Undefined, funds from Bi-Centennial Fund.
Accumulated funds from sale of real property.

Council
Trustees

3,000.00
211,477.63

Westminster Woods Special
Gifts

Accumulated from designated gifts.

Camping

81,321.85

Friends of Westminster Woods

Contributions from those that make a yearly
commitment to support the vital ministry of outdoor
Christian education.

Camping

57,951.53

Westminster Woods Property
Development (chapel)

For the construction, repair and maintenance of the
Westminster Woods facility.

Camping

104,179.36

Visioning

Funds donated for consultants for the sabbatical year.

Haiti (Solar Water Systems)

Grant funds received for solar water systems in Haiti.

Council
Mission
Partnership

Youth Triennium

Holding fund for annual budget for triennial event
participation.

Congregational
Ministries

Administrator's Continuing
Education

Holding account for carry over funds.

Council

8,004.71
1,792.32
871.90
1,863.56
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PRESBYTERY OF SOUTHERN KANSAS MANUAL OF OPERATIONS REVISIONS
RELATED TO PERSONNEL revised by the Personnel Subcommittee, and reviewed by
Council June 30, 2014 with approval for presentation to Presbytery, August 16, 2014 for a
first reading
Article 3: Staff
3.1 General Presbyter: Leadership: The Presbytery shall determine the leadership needed to
fulfill its vision. call a General Presbyter. The purpose of this position shall be to provide
administrative and visionary leadership to the mission of the Presbytery. The person(s) who is
called to employed this position shall reflect the qualities set forth in the General Presbyter’s
Person Description and serve as administrative and spiritual leaders of our shared ministry. The
Servant Leader They will be accountable to the Presbytery to fulfill various administrative and
program functions which the Presbytery, in cooperation with the Synod of Mid-America and the
National Ministries Division, Church wide Partnerships, of the General Assembly shall
determine, and which shall be set forth in the General Presbyter’s Position Description.
3.2 Journal Clerk Administrative Staff:
3.2a Administrative Assistant: The Presbytery may employ an Administrative
Assistant to coordinate office functions as described in the position description to support of the
ministry of the Presbytery of Southern Kansas; said position supervised by the designated
Presbytery Administrator and paid such sum as shall be fixed by the presbytery.
3.2b Bookkeeper: The Presbytery may employ a Bookkeeper to maintain accounting
records and financial reports as described in the position description to support the ministry of
the Presbytery of Southern Kansas; said position supervised by the designated Presbytery
Administrator and paid such sum as shall be fixed by the presbytery.
3.2c Journal Clerk: Upon recommendation of the Stated Clerk, and with the
concurrence of the Council Personnel Subcommittee, the Presbytery may employ a Journal
Clerk. The Journal Clerk shall work under the supervision of the Stated Clerk, and shall be paid
such sum as shall be fixed by the Presbytery.
3.3 Director of Camping Ministries:
3.3a Director of Camping Ministries: Upon recommendation of the Committee on
Presbytery Camping Ministry, and with concurrence of Council, the General Presbyter, the
Presbytery may employ a Director of Camping Ministries. The Director of Camping Ministries
shall work under the supervision of the Committee on Presbytery Camping Ministry and
collaboratively with presbytery leadership the Servant Leader, and shall be paid such sum as
shall be fixed by the Presbytery. 2001p16
3.3b Westminster Woods Administrative Assistant : Upon recommendation of the
Committee on Presbytery Camping Ministry, and with concurrence of Council, the Presbytery
may employ a Westminster Woods Administrative Assistant to work in collaboration with the
Director of Camping Ministries and presbytery leadership. The Administrative Assistant shall
work under the supervision of the Director of Camping Ministry and shall be paid such sum as
shall be fixed by the Presbytery.
3.3c Westminster Woods 3.4 Camp Staff: Upon recommendation of the Director of
Camping Ministries and with the concurrence of the Committee on Presbytery Camping
Ministry, non-exempt staff may be employed to fill positions that have been approved by the
Presbytery Committee on Presbytery Camping Ministry. Such staff shall be accountable to and
work under the direction of the Camp Administrator. Director of Camping Ministries and/or
Administrative Assistant.

3.54 Other Staff: Upon recommendation of the Council Personnel Subcommittee and
concurrence by Council and Presbytery, General Presbyter and with the concurrence of the
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Council Personnel Subcommittee, exempt and non-exempt staff may be employed to fill
positions that have been approved by the Presbytery. Such staff shall be accountable to and
work under the direction of the General Presbyter. 1997p62
Article 4: Personnel Policies
Preface for the Personnel Policies
The Presbyterian Church is a connectional church, organized in a particular way so that we can
work together in accomplishing these two great commandments: “to love your neighbor as
yourself.” (Matt.22:38), and “to love the Lord your God with all your heart and all your soul and
all your mind.” (Matt 22:37). As a denomination we affirm the Great Ends of the Church, and
as a presbytery we affirm that, “The Presbytery of Southern Kansas is an outward expression of
the inward movement of the Holy Spirit to make us one in Jesus Christ. The Presbytery bears
witness to this unity by supporting and strengthening the diverse forms of congregational
ministry and engaging one another in shared presbytery mission.”
4.1 Equal Employment – The Presbytery will at all times employ equal employment
opportunities and practices as defined in “Equal Employment Opportunity (EEO) in the
Presbytery of Southern Kansas,” adopted by the presbytery in 1999, and found immediately
following these personnel policies in Article 4.212.
4.2 Employment “at will” – Employment by the Presbytery of Southern Kansas will be defined
by these parameters:
a. The Presbytery reserves the right to employ persons who are most able to assist it in
being faithful to our church’s goals and culture, including specifying the right to hire a
“Presbyterian” or “Christian” person when so identified in any position approved by the
Presbytery and/or identified in the position description approved by the Council Personnel
Subcommittee of the Presbytery.
b. The Presbytery reserves the right to employ any person as a “regular” employee,
either full-time or part-time; or to employ any person as a “temporary” either full-time or parttime. No person will be employed as a “permanent” employee.
4.3 Supervision – The designated Presbytery Administrator is the supervisor for all employed
staff working at the presbytery office. General Presbyter is Head of Staff in the Presbytery of
Southern Kansas for all compensated employees. Other exempt and all non-exempt employees
will report to the designated Presbytery Administrator General Presbyter unless their position
description provides for an alternative immediate supervisor.
4.4 Employee Categories – Employees are identified as exempt or non-exempt
a. Exempt employees are salaried employees with executive or supervisory
responsibilities. Normally they are not required to keep a record of hours worked.
b. Non-exempt employees will be supervised and will perform activities under the
direction of an exempt employee. They are required to keep a record of hours worked and are
compensated on an hourly pay rate basis.
c. For the purpose of this personnel policy, the word employee refers only to “staff”
employees. “Officers” although they may be compensated, are covered elsewhere in the manual.
(Bylaws, section IV and Manual of Operations, Article 2: Officers of Presbytery)
4.5 Position Descriptions – Particular functions will be defined by a Position Description that
the Council Personnel Subcommittee will create for both exempt and non-exempt employees.
(Elected exempt employees are covered in a different section. Article 2 of this manual.
a. The Presbytery reserves the right to create a staff position(s), or delete a position(s), for
which an employee is to be sought, or which may eliminate the need for an employee(s).

b. The Council Personnel Subcommittee will establish position descriptions that will have
goals and objectives that are consistent with the purposes and mission of the Presbytery.
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c. The Council Personnel Subcommittee will determine the best structure by which to accomplish
these goals and objectives, including the definition of whether a person is exempt, non-exempt, regular,
temporary full-time or part-time.
d. The members and/or staff of the Presbytery will not solicit potential employees, either by a
supervisor or moderator, or by a committee, prior to approval to create the position by the Presbytery and
the creation of the position description by the Council Personnel Subcommittee.
e. The Presbytery is committed to employment guidelines that are consistent with the Bylaws and
Manual of Operations of this Presbytery; and with the constitution of our church, which is the Book of
Order and the Book of Confessions; and with the requirements of state and federal law. Appropriate
references for personnel matters in the Book of Order include G-3.0100, G-4.0403, G-4.0403, G-6.0106,
G-90104, G-90700 ff, G-11.0103, and G-13.0201.
4.6 Terminations – Termination will be classified in one of the following categories:
a. The termination may be involuntary termination initiated by the Presbytery and/or its staff,
defined as “for cause”; a voluntary termination initiated by either the employee (called a resignation) or
by the Presbytery, defined as being for some reason which does not reflect upon the employee; or for
business reasons, which may be defined as being beyond the scope of either the employee or supervisor to
affect. Vacating a position without appropriate notice to the designated Presbytery Administrator General
Presbyter will result in the following notation in the personnel file: “Quit Without Notice.”
b. The Presbytery reserves the right to terminate any employee after the supervisor has
communicated the termination intent to the Council Personnel Subcommittee at least 24 hours in advance
of such notification to the employee.
c. The Presbytery reserves the right to request any exiting employee, terminated for whatever
reason, to be interviewed by two members of the Council Personnel Subcommittee. at a time and place of
convenience on or following the final day of employment.
4.7 Complaints and Grievances – If there is a complaint or grievance while working for the Presbytery,
the following guidelines have been established to make sure that employees are fairly and justly heard.
The following guidelines are currently in effect:
a. The General Presbyter or designated Presbytery Administrator is supervisor General Presbyter
is the Head of Staff for all current employees working at the presbytery office of the Presbytery of
Southern Kansas and will follow the following process except in the cases involving sexual misconduct or
harassment, in which case the Presbytery of Southern Kansas Policy and Procedures on Sexual
Misconduct shall take precedence over this procedure for complaints and grievances. (see Appendix
15.3).
b. First Step – Any complaint or grievance shall be the basis for a direct conversation between
the General Presbyter designated Presbytery Administrator General Presbyter and the employee, whether
initiated by the employee, General Presbyter or Administrator. The General Presbyter or Administrator
shall record that such a conversation did take place indicating only the date, the place, the employee, and
the general nature of the complaint. This notation shall be placed in the employee’s personnel file, which
is confidential.
c. Second Step – If the grievance continues, the employee (with the General Presbyter or
designated Administrator’s knowledge), or the General Presbyter or designated Administrator may
request a hearing with the Council Personnel Subcommittee at which time the Moderator of that
Committee shall appoint two persons from the committee to meet with the employee and/or General
Presbyter designated Administrator. The employee may bring a consultant to this meeting, with the
provision that the name and professional standing of the consultant be shared with the designated
Administrator at least 24 hours in advance of the meeting. A report of this meeting shall be made
indicating the date, place, participants, and nature of the complaint together with any decisions to which
the parties are agreed. This report shall be placed in the employee’s personnel file.
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Employment may be suspended, with our without pay, after the Second Step, until all matters related to
the grievance have been disposed. resolved.
d. Third Step – If the grievance continues, the employee, with the prior knowledge of the
General Presbyter designated Presbytery Administrator will submit the grievance to mediation, the
mediator agreeable to both parties. may request a hearing with the full membership of the Council
Personnel Subcommittee. The employee may bring a consultant to this meeting. The Committee shall
have no persons present other than its Presbytery – elected members. The Moderator of the Presbytery
shall be the moderator of this hearing. A report of this meeting indicating date, time, place, participants,
issues and decisions shall be made and entered into the employee’s personnel file. This concludes the
administrative appeal available to employees.
4.8 Application of State and Federal Regulations – It is the policy of this Presbytery to implement
plans that permit compliance, as appropriate, with the following secular laws:
a. The Fair Labor Standards Act, and
b. Title VII of the Civil Rights Act of 1964, including Affirmative Action regulations, Equal
Employment regulations, Sexual Harassment regulations, and Age Discrimination.
c. Other pertinent federal and state regulations as may be passed from time to time.
4.9 Exempt positions Evaluation of Presbytery Staff
a. Work objectives for accomplishing the work for any staff employed at the presbytery office
exempt positions shall be prepared annually in consultation with the designated Presbytery Administrator
and reviewed/approved by the Council Personnel Subcommittee.
b. All professional positions that meet the criteria for being Any “exempt” or “non-exempt”
employee working at the presbytery office shall be evaluated annually by the designated Administrator in
consultation with the Council Personnel subcommittee. Evaluation of exempt staff reporting to the
General Presbyter shall be done in the presence of the General Presbyter. The report of each evaluation
shall be filed in the respective employee’s personnel file and the evaluation reported to the Presbytery as
having been accomplished.
4.10 Non-Exempt Employees
a. All non-exempt employees shall have an annual performance review conducted by the General
Presbyter, who shall invite a member(s) of the Council Personnel Subcommittee to observe the review.
The results of this review shall be reported to the Council Personnel Subcommittee annually for each nonexempt employee. This review shall be fully noted in the employee’s personnel file.
b. c. The General Presbyter designated Presbytery Administrator shall make recommendations
to the Council Personnel Subcommittee annually regarding the adequacy of the position description for
each employee working at the presbytery office. so that the work to be done is appropriately supported
by the position description.
c. d. The General Presbyter designated Presbytery Administrator shall recommend career
development opportunities to the Council Personnel Subcommittee as appropriate for each any employee
working at the presbytery office for decision as to participation and support.
4.1110 Staffing Review – The Council Personnel Subcommittee shall review the adequacy of staffing
design and structure for the Presbytery annually so as to determine the effectiveness and efficiency of the
staffing pattern; and shall report this information, with its recommendations to the Presbytery annually.
4.12 11Holidays – The Council Personnel Subcommittee will recommend to the Presbytery at the last
meeting of each year, an employee holiday schedule for the ensuing year. The holiday schedule will vary
from year-to-year in order to maximize these opportunities. Ten paid holidays will be scheduled for fulltime employees, those working over 35 hours per week. For employees working less than 20 hours per
week, there is no holiday pay. For
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Employees working regularly 20 to 35 hours weekly, will receive five paid holidays. holiday pay will be
pro-rated using the average of the four most recent work-weeks.
4.13 12 Vacations – Vacations are a benefit for both the employee and the Presbytery, and shall be taken
in full annually. Normally, an employee will not be permitted to save vacation leave from one year to the
next unless approved by one’s supervisor. General Presbyter. Vacation will be scheduled with one’s
supervisor the General Presbyter and will not be confirmed until this person approves the leave in writing.
Vacation may need to be scheduled around certain Presbytery events.
a. Exempt Employees – Professional employees (work requires graduate training and/or
licensing) will negotiate vacation as part of the work contract.
a. b. Non-Exempt Full time employees – During the first year – One week (five working days) of
paid vacation time is earned after six months of employment. An additional second week (five working
days) of vacation is earned at the anniversary date.
b. Part time employees - during the first year- a part time employee will earn one day of vacation
based on the following example: For every eight hours of work on a regular weekly basis, he/she would
be eligible for two annualized days of vacation with pay; one day after six months employment and one
day after one year’s employment. Seasonal or temporary part time employees are not eligible for vacation
benefits.
Second Anniversary through Fifth Anniversary – Two weeks (ten working days) are earned on the
second anniversary date and each succeeding anniversary date through five years of employment. A part
time employee’s vacation would be offered parallel to this based on the example above and applying with
proration to the time frameworks below.
Sixth through Tenth Anniversary – Three weeks (fifteen working days) are earned on each
employment date.
Eleventh Anniversary and thereafter – Four weeks (twenty working days) are earned on each
employment date.
c. Ministers of Word and Sacrament – Teaching Elders - Vacation will be determined as part of
the Terms of Call by the Presbytery of Southern Kansas.
4.14 13Insurance
a. Exempt employees – are eligible for death, disability, pension and health insurance if working
regularly 20 or more hours per week. They may be enrolled in the Benefits Plan of the Presbyterian
Church (U.S.A.) according to the terms of those plans, for which dues are paid by the Presbytery. No
additional insurance will be provided.
b. Non-exempt employees – are eligible to participate in a 403 b account with the Presbytery
matching the employees contribution – up to five percent of the annual salary. The Presbytery will
contribute up to $2,500 annually to the employee’s documented medical insurance coverage. No other
additional insurance will be provided.
4.1514 Compensation
a. Compensation for exempt and non-exempt employees will be consistent with the skills needed
for the defined function(s) as they are used in the local economy. and/or local churches.
b. There is a pay range for each exempt and non-exempt position that reflects the skills required,
the responsibilities involved, incentives for personal achievement, flexibility and permits change in the
organization, and any unusual demands that may be a part of the position.
c. Salary for a Minster of Word and Sacrament (Teaching Elder) will be consistent and equitable
with salaries being paid by congregations to pastors for equitable functions.
d. Salary for a professional person employed for an exempt position will be consistent and
equitable with salaries being paid in that field of specialty in the local economy.
e. The Presbytery, through its Council Personnel Subcommittee, will review annually salary and
pay structures.
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f. Non-exempt employees will be compensated for overtime hours in accordance with the Fair
Labor Standards Act.
g. Honoraria or fees from Presbytery related functions, except during vacation periods, shall be
declared to by the General Presbyter designated Presbytery Administrator and will be treated as
reimbursement to the employee’s travel account.
4.1615 Sick Leave – for non-exempt full-time and part-time employees:
The first five days of any illness/injury following ninety (90) days during the first year of
employment is fully compensated with regular pay and does not accumulate beyond five days from year
to year. From the sixth day through the thirtieth day of each illness/injury the employee will be paid at 80
percent of the normal pay rate. Beginning on the 31st day of any illness/injury the employee will be paid
at 60 percent of the normal pay rate through the ninetieth day. Employees working less than 20 hours per
week receive no sick leave benefit.
4.17 16Parental Leave – The Presbytery will provide six (6) weeks leave, with pay for each new birth or
adoption by either an exempt or non-exempt employee. Employee will be paid at the regular pay rate.
4.1817 Leave of Absence – It is permissible to consult with the General Presbyter designated Presbytery
Administrator regarding the need to be absent from work for specific reasons. Concerns such as family
deaths, ( spouse, child, step child, parents, step parents, grandchild, grandparents, sibling, step sibling,
parents in law, legal guardian, aunt, uncle, nephew, niece) or family business may create a need to be
absent. Some of these may be paid and other may be unpaid. The General Presbyter designated
Presbytery Administrator may need to consult with the Council Personnel Committee prior to any
decision regarding a need or request.
4.19 18 Other Benefits – The following list includes some, but perhaps not all the benefits provided by
the Presbytery. If there is an area of concern not listed, an employee is encouraged to request a
conference with the General Presbyter designated Presbytery Administrator, who may be able to answer
the concern, or who may need to request a decision from the Council Personnel Subcommittee.
a. Travel Expenses – Employees may be asked to attend meetings in other cities. The
Presbytery’s Manual of Operations (Article 11.5) specifies how these expenses are reimbursed.
b. Study or Professional Meetings – Employees may desire to improve skills or to attend meetings
that are in a specific area of expertise or responsibility. The employee is encouraged to consult with the
General Presbyter designated Presbytery Administrator regarding the advantages, costs, time and effects
of such participation. The General Presbyter designated Presbytery Administrator may need to consult
with the Council Personnel Subcommittee prior to giving an answer.
c. Jury Duty – The Presbytery will pay the difference between jury duty pay and regular
Presbytery pay.
d. National Guard – The Presbytery will schedule two paid weeks for annual training in addition
to vacation schedule for employees who are members of a National Guard unit.
e. Relocation Expenses – The Presbytery will reimburse a new employee who is a Minister of the
Word and Sacrament for packing and moving a household and personal effects up to 12,000 pounds.
Special needs regarding relocation must be discussed with the Council Personnel Subcommittee.
Assistance with relocation expenses will be negotiated with Council in consultation with the Personnel
Committee related to the scope and position for which a person is hired.
4.2019 Presbytery and/or Personal Property
a. Any personal use of Presbytery property(ies) is discouraged, except when specifically
authorized by the General Presbyter designated Presbytery Administrator.
b. The Presbytery accepts no liability for personal property on the premises of the Presbytery of
Southern Kansas.
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4.2120 Guidelines for Maintenance of Personnel Files
d. Purpose –The content of the Personnel Files, and the policies and procedures related to
maintenance of these files, have been established to enable the Presbytery to:
1.) Comply with human resource management best practice
2.) Do competent referencing
3.) Maintain accurate pension and associated records; and
4.) Provide information that may be pertinent in Presbytery’s minister’s or Employee’s
defense against legal action. 1999 p52, 1997p64, 1998p83, 1998p120
a. Access – Personnel files on all ministers teaching elder members of the Presbytery of Southern
Kansas and lay employees of the Presbytery of Southern Kansas will be established and maintained by the
General Presbyter designated Presbytery Administrator and kept in a locked file cabinet in the Presbytery
Office. Access to these files shall be restricted to:
1). the General Presbyter designated Presbytery Administrator
2). the General Presbyter’s personal secretary, Presbytery office Administrative
Assistant,
3). the Stated Clerk of the Presbytery, and
4). the Moderator of the Committee on Ministry, and
5). for those employed by Presbytery, the Council’s Personnel subcommittee
6). Westminster Woods employee files will be kept at Westminster Woods, with access
by the Director of Camping Ministries and Westminster Woods Administrative Assistant
in addition to those named in 1).,2)., and 5). above.
b. Content – In addition, A minister or employee shall have access to his or her own files.
1). Personnel File: the following information shall be maintained in the personnel files:
a). The individual’s latest Personal Information Form or Dossier.
b). Any documented allegations of misconduct with exonerations or
consequent resolution involving civil, criminal or ecclesiastical issues.
c). A signed and dated release of information form. Such form will give
each individual three choices:
1). Unlimited release;
2). Limited release; and
3). Do not release.
d). Various information regarding reference checks.
e). Signed or unsigned Sexual Misconduct Policy Statement
f). Record of attendance at Sexual Misconduct Policy Orientation
g). Current Board of Pensions form or pertinent information
h). Any additional information requested by the individual or with the
individual’s consent.
i). position description the employee applied for
j). written offer of employment
k). IRS forms W-2, W-3 and W-4 (the Employee’s withholding allowance
certificate and Kansas form K-4.
l). Receipt or signed acknowledgement of presbytery’s personnel policies
m). performance evaluations
o). forms providing next of kin and emergency contacts

p). complaints or grievance information

q). awards and citations for exemplary performance
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r). records of attendance and certificates of training programs
s). disciplinary warnings and actions
t). any contract or written agreement between the employer and
employee
u). any documents pertinent to an employee’s departure, such as separation notice or
written termination notice, reasons for departure, continuation of insurance, etc.
2). Medical File (Confidential) A separate file shall be kept in a separate and locked
location for each presbytery employee containing the following items:
a). Criminal Background check and results of said check
b). Registered sex offender check and results of said check
c). Drug testing results (New hire &/or Random)
d). Benefit designation forms and acknowledgments
e). Incident Reports (Injury & Non-Injury)
f). FMLA related documents
g). Doctor releases &/or restrictions
h). Request for Workers Comp
i). Confirmation of Workers Comp
j). New Hire health questionnaire
k). New Hire Affirmative Action
l). OIG (if applicable) fraud prevention and protection screening
3). I-9 documentation: Said documentation to be kept in a separate binder for all
employees of presbytery.
c. Policy – In addition, the following policies and procedures will be followed:
1). A glossary of terms will accompany all forms.
2). Personnel Files will be retained in this Presbytery indefinitely in an inactive
status on all former members and employees.
3). A court-ordered subpoena can and will override a signed Personnel File
Release Form.

4.2221 Equal Employment Opportunity (EEO) in the Presbytery of Southern Kansas
a. General Provisions
1). The Presbytery will continue to make use of the Project Equality Buyers Guide when
purchasing goods and services.
12). Through the Council Personnel Subcommittee, the Presbytery shall provide counsel
and assistance on request to local congregations in developing and implementing their own EEO policies
and program.
23). The task of reviewing and monitoring the Presbytery’s EEO policies and
Presbytery’s compliance with them falls to the Committee on Representation of the Presbytery. as
provided in G-9.0105.
34). Provisions relating to calling a minister are found at Article 8.7. 1999p52
b. Equal Employment Opportunity for Staff Positions
1). General Provisions
a). The Presbytery will recruit, hire, call, train and promote persons within all
job classifications without regard to race, color, national origin, sex, age,
marital status or religious affiliation, except where, after careful study,
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religious affiliation is deemed a bona fide occupational qualification.
b). The Presbytery will ensure that all other personnel policies and practices
such as compensation, benefits, transfers, leaves of absence, lay-offs and lay
off returns, educational opportunities, tuition assistance, termination and
any others will be administered in accord with EEO principles.
c). The Committee on Representation of the Presbytery, in line with the above
principles, will annually conduct an analysis of all personnel policies and, in
consultation with the Council Personnel Subcommittee, recommend such
corrective changes as are necessary under the EEO policies and programs.
d). The objective of the Presbytery will be to achieve equitable representation
of minorities and women at all levels and locations of the workforce and to
maintain such employment posture.
e). All professional openings shall be advertised in governing body council media, and in
other local and national media at a level adequate to ensure exposure to prospective minority and
women applications.
2). Responsibility
a). Responsibility for the implementation of this policy is assigned to the
Council Personnel Subcommittee, under the guidance of the Committee on
Representation of the Presbytery. The Council Personnel Subcommittee shall
prepare and submit budget to Council Budget and Finance Subcommittee for
its implementation, a time-line for its execution, and annual goals and
appropriate action steps which will become part of the annual performance
reviews.
b). The Presbytery Committee on Representation is responsible for an annual EEO
review of the employment pattern and practices of the Presbytery.
3). Dissemination
a). The Presbytery shall post a copy of its EEO policies on all employee bulletin
boards, include them in all handbooks, give a copy to each present and
prospective employee, and include a non-discriminatory clause in all
recruitment notifications.
b). The Presbytery shall include the EEO program in the Manual of Operations
where it shall be available to all ministers, clerks of session, Presbytery staff,
and moderators of Presbytery committees.
4). Implementation Goals
a). Non-Exempt Staff – When an opening for non-exempt staff occurs it will be
our goal to (1) provide opportunity for promotion based solely on ability to
perform and (2) to give opportunity for employment in conformity with
paragraph A under the General Provisions above.
b). Exempt Staff – The General Presbyter designated Presbytery Administrator, and
Director of Camping Ministries, Westminster Woods Administrative Assistant and
Presbytery Administrative Assistant are currently the only exempt staff persons employed
by the Presbytery. The designated Presbytery Administrator General Presbyter is elected
for a stated an indefinite term, and subject only to a satisfactory comprehensive
performance review as identified in the position description. each five years.
c). When staff openings occur, it will be the goal of the Presbytery to actively
seek minority persons and women who are qualified to fill these positions.
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5). Action Steps
a). The Presbytery personnel policies will maintain consistency with the
provisions of this EEO program.
b). All new persons and position descriptions or revisions thereof shall be
reviewed by the Committee on Representation to make certain that they are
not discriminatory.
c). Each time a non-exempt vacancy occurs, the designated Presbytery
Administrator in consultation with the personnel subcommittee General Presbyter
shall develop and implement specific affirmative action goals and steps related to
that vacancy.
d). As a first step in filling an exempt position vacancy, the Council Personnel
Subcommittee in consultation with the Committee on Representation shall
recommend to Presbytery for guidance of the Search Committee a specific
process that includes specific affirmative action goals for that vacancy and
re-examination of the person and position description. 1999p52
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First Reading For Revision of Article 6 and 8
of Standing Rules
(Council and its Committees)
Article 6: Presbytery Coordinating Team (PCT)
6.1 Membership: Presbytery Coordinating Team (PCT)shall consist of the moderators of the
Presbytery Ministry Teams, the Presbytery Moderator, Moderator elect, and two members at-large. The
members at-large shall be elected by the Presbytery for a three year term. One of the members at-large
shall serve as Moderator of the Mission Coordinating Commission for the duration of that three year term.
a. If the moderator of a Presbytery Ministry Team cannot attend a meeting of the Mission Coordinating
Commission, she/he shall appoint a member of their Ministry Team to represent their Ministry Team at
the meeting. The appointee shall not be a currently serving member of the PCT. The appointee shall have
voice and vote on the PCT for the duration of that meeting.
6.2 Primary Functions: The Presbytery Coordinating Team shall be responsible to and authorized by
the Presbytery to act on behalf of the Presbytery between meetings, in the following areas:
a. Reviewing the work of the Presbytery Ministry Teams, providing progress reports concerning its
coordinating efforts, and evaluations at each Stated Meeting of the Presbytery.
b. Planning the meetings of Presbytery and advising the Presbytery Moderator and Stated Clerk in
preparing the agenda for each meeting.
c. In cooperation with the Church Orders Ministry Team, receive and dismiss Teaching Elders, when it
cannot be coordinated at a stated meeting of the Presbytery.
d. Expenditure of budgeted funds, not to exceed $10,000.
e. Appointment of Administrative Commissions, in consultation with the Presbytery Support Ministry
Team, Stated Clerk, and PSK Moderator.
6.3 Meetings and Quorum: The Presbytery Coordinating Team shall meet regularly at least three
weeks prior to each Stated Meeting of Presbytery and at the call of its moderator. A majority of the
members shall constitute a quorum, provided that at least a majority of Ministry Teams are represented.
6.4 Presbytery Coordinating Team Nominating Task Force: The Moderator of the Presbytery
Coordinating Team shall annually appoint a Nominating Task Force of three persons who shall consist of
current or past members of the Presbytery Coordinating Team. The PCT Nominating Task Force will bring
nominations of all Moderators for Ministry Teams for approval by the Presbytery Coordinating Team and
for election by the Presbytery. The Nominating Task Force also nominates to Presbytery, with the
approval of the Presbytery Coordinating Team, persons to fill vacancies on the Presbytery Support
Ministry Team of the Presbytery. Equalization and Representation guidelines shall be followed in this
process.
Article 8: Ministry Teams
8.1 Functions:
a. Purpose: The Ministry Teams are to carry out the mission of the Presbytery as assigned by the
Presbytery, the Presbytery Coordinating Team, the Book of Order, and/or the Presbytery Manual.
b. Working Manual: Each Mission Team shall establish its own Manual of operations which includes the
responsibilities assigned by this Manual, those matters required by the Book of Order, and other adopted
procedures and forms.
c. Evaluation and Goals: Each Ministry Team shall submit to the Presbytery Coordinating Team in
writing each year a summary of its accomplishment of the previous year and a list of Goals for the
current year.
d. Accountability and Organization: The Ministry Teams of Presbytery are accountable to the
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Presbytery through the Presbytery Coordinating Team and are responsible for fulfilling work assigned to
them by the Presbytery. They may organize their membership in any way that best accomplishes their
goals. Specific authority that has been delegated to a committee by Presbytery may not be further
delegated by the committee. Each committee may co-opt other members, with voice but no vote, to
resource the committee or assist in its work. See Bylaws Article VI
e. Classes and Class Composition: Each Ministry Team shall be comprised of three equal-size classes
of members, with a different class being elected each year. Ministry Teams shall conform to the
standards for Equalization and Representation as set forth in the Book of Order. These members may
include Teaching Elders, Ruling Elders, and Laypersons; with at least one half of the members being
Ruling Elders/Laypersons. The Church Orders Ministry Team and the Committee on Representation shall
consist of nearly equal numbers as possible of Teaching Elders and Ruling Elders.
f. Terms of Office and Term Limits: Ministry Team Members will be nominated to a particular class for
a three-year term of office. Only one person shall be nominated by the Presbytery Support Ministry Team
to fill each vacancy. Nominations may be made from the floor, and shall be in consultation with current
members of each Ministry Team and the Presbytery Support Ministry Team. The term of office for a
Ministry Team moderator shall be one year, and the moderator may be re-elected for additional terms.
No person shall be eligible to serve more than six consecutive years on the same Ministry Team, and at
least one full year must intervene between periods of service on a particular Ministry Team.
g. Election: Members and moderators shall normally be elected by the Presbytery at the last Stated
Meeting of the year and shall assume office on January 1 following their election. Voting shall be by
acclamation, unless more than one person is nominated for a particular vacancy, in which case voting for
that vacancy shall be by ballot and election shall be by plurality.
h. Vacancies: The Moderator of Presbytery, with the consent of Presbytery, may declare the position of
a non-active member or ineffective moderator of a Ministry Team to be vacant. Elections to fill vacancies
may be held at any Stated or Special Meeting of Presbytery, and shall conform to provisions specified in
this Manual of Operations. Persons elected to fill vacancies shall assume office immediately upon election.
I. Attendance Record: All Ministry Teams, commissions, and task forces of the Presbytery shall
maintain complete attendance records of all meetings held.
j. Ministry Teams: Unless otherwise stated, Ministry Teams are responsible for filling positions to
related organizations. (Article 14)
8.2 Ministry Teams
8.3 (new) Church Orders Ministry Team: The Church Orders Ministry Team shall consist of 18
members with an equal number of Teaching Elders and Ruling Elders. They shall carry out the functions
of two previous committees, Committee on Ministry and Committee on Preparation for Ministry.
8.4 (new) Congregational Resources Ministry Team: The Congregational Resources Ministry Team
shall consist of (5) members and will be given the priority of enabling congregations undergoing
transformation and leadership development. Other responsibilities would include but not limited to:
Christian Education, Youth Council and youth ministries, and other resource or training events. The duly
elected moderators of PSK Presbyterian Women and Youth Council shall also serve on this Ministry Team
with voice and vote.
8.5 (new) Mission Partnership Ministry Team: The Mission Partnership Ministry Team shall consist of
(5) members and would be given the priority of assisting congregations in establishing partnerships for
mission and ministry within their sphere of influence. This function would be assisted by the appointment
of a special task force or task forces. They would also provide interpretation and support to other mission
projects established by the Presbytery. They would be the primary interpreter of the Presbytery’s Mission
Budget. Other responsibilities would include promotion and interpretation of the mission work of the
PCUSA, including the special offerings.
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8.6 (new) Camping Ministries Ministry Team: The Camping Ministries Ministry Team shall consist of
(7) members and be responsible for all camping and retreat events sponsored by the Presbytery. It shall
also be responsible for the recruitment and training of persons staffing these events. This committee shall
be responsible for the care and upkeep of the property known as Westminster Woods.
8.7 (new) Presbytery Support Ministry Team: The Presbytery Support Ministry Team shall consist of
at least (5) members and would be responsible for the functions of the current Church Order and
Nominations.
8.8 (new) Governance Ministry Team: The Governance Ministry Team shall consist of at least (7)
members and shall perform the current functions of the Budget & Finance Sub Committee, the Personnel
Sub Committee and the Trustees. The Trustees of the Presbytery shall be identified as members of this
committee.
8.9 Representation (new number)
a. The Committee on Representation shall consist of 3 (three) members who conform to
provisions at G-3-0103 in the Book of Order and the following requirements, one person could
fulfill more than one requirement:
1). One Racial Ethnic member
2). One Female member
3). Ordination Status (Ruling Elder and Teaching Elder)
4). Age Diversity
5). Youth, Young Adult, or Disabled member.
b. The committee shall:
1). Advise and educate the Presbytery and the sessions of member churches regarding principles
of inclusiveness and participation in the governance of the church;
2). Serve both as an advocate for representation and a continuing resource in matters of
representation;
3). Consult with racial ethnic membership and others; and
4). Advise the Presbytery on the employment of personnel (F-1.0403).

Rational
1. This plan would align itself with the Presbytery Vision statement and the Strategic Directions
established by the Presbytery.
2. It would reduce the size of the council be reducing the number of Standing Committees and Council
Sub Committees but would allow for two members at large.
3. It would identify the Moderator of Council as one serving a three year term for the purpose of
leadership and continuity.
4. It should enable the Presbytery Coordinating Team to focus its attention on coordinating the efforts of
the ministry teams toward the implementation of the strategic directions.
5. Each Ministry Team would be responsible for creating its own Manual indicating the scope of its
responsibilities and procedures. In areas where the Book of Order mandates certain responsibilities that
are within the purview of a Ministry Team, those items shall be included in the Manual. In addition each
Ministry Team would submit to the Mission and Directions Work Group a summary of achievements for
the past year and a listing of goals set for the current year.
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Below is a copy of the Authoritative Interpretation offered by the OGA in regards to the
definition of marriage in the Directory for Worship section of the Book of Order. There is much
debate over the constitutionality of the interpretation, as it appears to be in direction opposition
to the definition offered in W-4.9000.
Authoritative interpretation of the Book of Order, W-4.9000:
“'Worship is a central element of the pastoral care of the people of God (W-6.3001, W6.3010) in which a teaching elder’s discernment of the leading of the Holy Spirit is
indispensable. The necessity of ensuring the exercise of freedom of conscience in the
interpretation of Scripture (G-2.0105) in the planning and leadership of worship has deep roots in
our Reformed tradition and theology. Because a service of marriage is one form of such worship,
when a couple requests the involvement of the church in solemnizing their marriage as permitted
by the laws of the civil jurisdiction in which the marriage is to take place, teaching elders* have
the pastoral responsibility to assess the capabilities, intentions, and readiness of the couple to be
married (W-4.9002), and the freedom of conscience in the interpretation of Scripture (G-2.0105)
to participate in any such marriage they believe the Holy Spirit calls them to perform.
"'Exercising such discretion and freedom of conscience under the prayerful guidance of
Scripture, teaching elders may conduct a marriage service for any such couple in the place where
the community gathers for worship, so long as it is approved by the session; or in such other
place as may be suitable for a service of Christian worship. In no case shall any teaching elder’s
conscience be bound to conduct any marriage service for any couple except by his or her
understanding of the Word, and the leading of the Holy Spirit. The authoritative interpretation of
this section by the 203rd General Assembly (1991) (Minutes, 1991, Part I, p. 395, paragraphs
21.124–128), and the subsequent authoritative interpretations of the General Assembly
Permanent Judicial Commission relying upon it, are withdrawn and replaced with this
authoritative interpretation.'
"*As in other places in the Directory for Worship, the use of “teaching elders” in this
paragraph should be understood to include ruling elders commissioned to pastoral service."

What the Authoritative Interpretation means









104

Pastors can now perform weddings for same-sex couples in states where it is legally allowed.
Pastors who live in states that don’t recognize same-sex marriages are still subject to the laws of
that state and could still be subject to disciplinary action if they violate their state laws by
performing a same-sex wedding.
Pastors cannot be compelled to perform weddings that are against their conscience or their
interpretation of the Word of God.
Pastors can be denied the right to perform a same-sex wedding in their church building, but
cannot be prevented by the Session or congregation from performing those ceremonies
elsewhere.
Pastors cannot compel their Session to allow same-sex weddings to be done in the church
building against the conscience or beliefs of the Session or Congregation.
Sessions have the right to decide if they will allow same-sex weddings to be done in their church
building.
Sessions/Congregation cannot be compelled to allow same-sex weddings in their building or on
their property.
Sessions allowing same-sex weddings to be performed in their building in violation of state law
may be subject to remedial action.
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1

221ST GENERAL ASSEMBLY
COMMITTEE 10
CIVIL LAW FAQ'S
SAME GENDER MARRIAGE
HOW MANY STATES/JURISDICTIONS PERMIT SAME GENDER MARRIAGE?
This is an area where there are ongoing developments. "Permit" means: 1) there are state laws that
make same gender marriage lawful; 2) the state has no definition that excludes same gender
marriage; or 3) there are court decisions that have resulted in same gender marriage being
permitted and those decisions are not stayed pending appeal. States (19) and jurisdictions (1) that
currently permit same gender marriage:
1. California
2. Connecticut
3. Delaware
4. District of Columbia
5. Hawaii
6. Illinois
7. Iowa
8. Maine
9. Maryland
10. Massachusetts
11. Minnesota
12. New Hampshire
13. New Jersey
14. New Mexico
15. New York
16. Oregon
17. Pennsylvania
18. Rhode Island
19. Vermont
20. Washington
HOW MANY STATES DO NOT PERMIT SAME GENDER MARRIAGE? 31
1. Alabama
2. Alaska
3. Arizona
4. Arkansas
5. Colorado (but permits civil union)
6. Florida
7. Georgia
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8. Idaho*
9. Indiana*
10. Kansas
11. Kentucky*
12. Louisiana
13. Michigan*
14. Mississippi
15. Missouri
16. Montana
17. Nebraska
18. Nevada
19. North Carolina
20. North Dakota
21. Ohio
22. Oklahoma*
23. South Carolina
24. South Dakota
25. Tennessee
26. Texas*
27. Utah*
28. Virginia*
29. West Virginia
30. Wisconsin*
31. Wyoming
Generally, in the states where an asterisk appears above (9), the law was declared unconstitutional by
court decision, the decision is being appealed and the decision is stayed pending appeal or the
decision is likely to be appealed and stayed. When a decision declaring the law unconstitutional is
stayed, then the law remains in force. If the decision is not stayed, the law is unconstitutional. In
these states the appellate decisions, from a legal perspective, could go either way.
WHAT IS THE ROLE OF A MINISTER (TEACHING ELDER IN PCUSA) IN A CIVIL
MARRIAGE CEREMONY?
The role depends on the state marriage laws. Generally, the role of a minister is to officiate a civil
marriage ceremony. For example, whether a minister is ordained or licensed could be a prerequisite to being qualified to officiate. The qualifications to officiate a civil law marriage are
controlled by state law as opposed to the minister's denomination.
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CAN A MINISTER WHOSE DENOMINATION PERMITS SAME GENDER MARRIAGE
OFFICIATE A CIVIL LAW MARRIAGE IN A STATE THAT DOES NOT PERMIT SAME
GENDER MARRIAGE?
No.
ARE EMPLOYERS PROHIBITED FROM PROVIDING BENEFITS TO SAME GENDER
COUPLES?
No.
WHAT IS "DOMA"?
"DOMA" is the acronym for the federal Defense of Marriage Act. For purposes of this paper, among
other things DOMA contains a definition of marriage and allows states to refuse to recognize same
gender marriages performed in other states.
WASN'T DOMA DECLARED UNCONSTITUTIONAL?
No. Only Section 3 which defined marriage was declared unconstitutional. United States v. Windsor,
570 US 12 (2013) (US Supreme Court, 5-4 decision).
WHAT ARE STATE DOMA LAWS?
Basically, state DOMA laws are laws defining marriage as between a man and a woman.
DO STATES THAT DO NOT PERMIT SAME GENDER MARRIAGE RECOGNIZE A SAME
GENDER MARRIAGE FROM ANOTHER STATE?
This varies from state to state. Of the states that prohibit same gender marriage, only the following
do not prohibit recognition of out of state same gender marriage:
1. South Carolina
2. Wyoming
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Personal Statement of Faith
Dawn Raelene Flippin
I believe that God our Father and creator of all things, God’s only begotten son Jesus Christ, and
the Holy Spirit who proceeds from the Father and Son constitute the one sovereign Triune God of love
and grace, who exists eternally as three persons, each fully God yet each personally distinct.
I believe that God is revealed to us through God’s only begotten son, Jesus Christ, who entered
human history both fully human and fully divine. Through the saving work of Christ’s life, death, and
resurrection we are reconciled to God from our broken and sinful state. Christ preached, taught, healed
the sick, encouraged the disheartened, befriended the friendless, and proclaimed the truth of the Kingdom
of God to all humanity. In our reconciled state, Christ calls us to continue this ministry that is only
possible through the finished work of the cross and the resurrection of His body.
Likewise, God is also revealed to us through the whisperings of the Holy Spirit who stirs us and
awakens us to God’s call on our lives. Just as the Spirit called Christ to the desert to fast, to be tempted,
and then to minister to the world; the Spirit calls us to the daily task of taking up our cross and then
enables us to experience the joy of being called into Christ’s service. It is this same Spirit who abides
with us, comforts us, and prays for us in our weakness.
God is revealed to us in Scripture where we turn to learn the story of our faith – a faith that is
active, historical, and tangible. The Bible reveals to us the statement of God’s law, the message of God’s
grace, and the promise of God’s covenantal relationship with humanity – the same promise that invites us
to dare speak the words, “Our Father…” even in our brokenness.
We celebrate the truth of God’s promises to us through the sacraments of Baptism and the Lord’s
Supper. Just as we acknowledge Christ to be “Living Water”, the waters of Baptism are a sign and seal of
Christ’s claim on us as members of a timeless community of His saints. Just as Christ told us to eat of
His body and drink of His blood, the bread and the cup of the Lord’s Supper are signs and seals of the
promise of Christ’s salvific work, and through them we celebrate Christ’s life, death, resurrection, and the
promise of His kingdom to come.
I believe that Jesus Christ is the head of the Church. All those who are joined to Christ in faith
are knit together to form the body of Christ which is the Church. It is within the church that we find our
identity as pardoned sinners, it is where we worship by the power of the Holy Spirit, and it is where we
are called to gather as a community around the table and the font. As the reconciled body of Christ,
members of the Church are sent into the world to make use of their talents, to proclaim God’s kingdom
drawn near, and to work for the reconciliation of the world.
And finally, I believe that neither death, nor life, nor angels, nor principalities, nor powers, nor
things present, nor things to come, nor height, nor depth, nor any other creature, shall be able to separate
us from the love of God, which is in Christ Jesus our Lord.
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Appendix F – Statement of Faith – Maureen Olson
Maureen Olson
Statement of Faith

I believe in God, who was in existence before time existed.
I believe that God in God’s wisdom and love created the world and that in the
beginning the world was as perfect and pure as God is.
I believe that God created man and woman in God’s image and gave them free
will to choose the paths they would take.
I believe in Jesus Christ, God’s only begotten son, who was born of a virgin and
lived as a man, teacher and leader until he was crucified. Through his death and
resurrection, the followers of Jesus are assured and comforted by the understanding
that life doesn’t end at death; we too, will be resurrected and taken to live with the
Divine; with God there is always more to come.
I believe in the Holy Spirit, the third person of the Trinity. It, for me, manifests
itself as an overwhelming (in the sense that I cannot resist answering and following this
power that guides me as I walk the paths before me.)
I believe in the Trinity, the unity shown in the communion between God, Jesus
and the Holy Spirit.
I believe in the Church as established by Jesus, the same Church that the Apostles
help to grow by sharing God’s Word with the world. I believe the purpose of the Church
and its members is to do just that, to share God’s Word, through the teaching of the
Word of God, by administrating and sharing the Sacraments and in the fellowship and
support of God’s people.
I believe the Bible is the inspired Word of God. It is the revelation of God to the
People of God. This revelation is presented to us, the reader, through the re-telling of
the history of the people of God. This revelation lives on with us as we look to the Bible
to reveal God to us, individually and as a community of believers.
I believe the Bible sets forth the patterns of our participation in the Sacraments,
which are visible symbols of an invisible commitment to the giver of life. In each of the
Sacraments, God invites us to participate both physically and spiritually/ symbolically.
Baptism symbolizes God’s precious gift of forgiveness and new life as well as the
participant’s reception of that gift in gratitude and faith. Through the ritual of the Lord’s
Supper, God offers a covenant meal during which we meet the Risen Christ, who
becomes the very food and nourishment of our souls.
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Appendix G – 2014 PSK Summer Camp at WMW - Attendance and Payment Tier Selection

Westminster Woods 2014 PSK Summer Camp
Attendees:
Family Camp
3rd & 4th Grade
5th & 6th Grade
7th & 8th Grade
High School
LDP Campers
Total Campers
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30
66
107
124
146
35
508

Tier Pricing Chosen:
Tier 1 – 18
Tier 2 – 4
Tier 1 – 44
Tier 2 – 9
Tier 1 – 75
Tier 2 – 14
Tier 1 – 77
Tier 2 – 21
Tier 1 – 104
Tier 2 – 16
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Tier 3 – 8
Tier 3 – 13
Tier 3 – 18
Tier 3 – 26
Tier 3 – 26
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Strategic Plan and Proposal – Brotherhood
Created by Eric Williams, Interim Pastor
Approved by Session, 1/17/2014
Narrative:
Brotherhood Presbyterian Church is located at 2328 E. 13th Street in Wichita Kansas. Its location is nestled in a
predominantly urban neighborhood, however, via the Brotherhood Community Ministries Food Pantry serves individual of all
ethnicities. This scope of service an inclusion also covers the Brotherhood Pre-School.
Brotherhood is in a setting with the potential to serve many urban residents that reside in the immediate community
surrounding the church. With a plan of restructuring of ministries and internal events, brotherhood would become a valuable
urban ministry mission outreach church.
Brotherhood has experienced a decline in membership over the past 5 years. This is due to the passing of many older
members as well as those who have moved out of the area and or left the city. This mobility is consistent in any urban church
setting.
This activity has had a negative effect on operational costs and the ability to provide the level of services needed to
keep an urban church viable and of need in the community.
Strategic Plan and Proposal:

Phase 1 – survey the needs of the community
o Create a survey card to be given to all individuals who seek services through the BCM Food Pantry.
o Distribute the survey card as an insert when providing a worship guide to guest who attend at either Sunday
morning service or our mid-week prayer and praise worship on Wednesday.
o Survey should include but not be limited to; inquiries about the Presbyterian faith, specific needs, i.e. food,
rent or utility assistance, clothing, transportation, day care services during worship times.

Phase II – Restructure and recreate ministries
o Establish a projected budget
o Develop a Brotherhood Women’s Group
o Recreate the Brotherhood Men’s Fellowship
o Develop a Children’s ministry
o Expand Bible study and prayer and praise with teaching materials and workbooks.

Phase III – Media Campaign
o Schedule an annual open house, beginning spring of 2014
o Contact radio stations and newspapers promoting the events
o Place an ad in the Community Voice, a local newspaper that serves primarily the urban community.
o Update literature that reflects the changes at Brotherhood to be given to all guests.
o Increase efforts to get guest information and communicate via a postcard an expression of gratitude for
worshiping with Brotherhood.

Create a visitors card that includes a brief survey consistent with the survey given through BCM
o Launch another mass mailing effort to send information to the homes within a 1 mile radius of the church.
o Develop an open to the public conference with an urban American Presbyterian Pastor as guest speaker
from a church outside of Wichita with a light repass.

Phase IV – Assessment, Continuance and Maintenance
o Assess the effectiveness of the changes.
o Make necessary edits and alterations of the changes as needed.
o Establish long term plans to maintain the new changes.
o Evaluate budget needs and appropriateness of current budget lines.
o Add to Session agenda for review at each meeting.
Additionally:
1. A limited budget and operating funds.
Discussion:
What will make Brotherhood unique and diverse enough to draw our urban community residents, to become a part o
the church? How can we serve the urban community to the extent that they are compelled to become Presbyterian?
How do we dispel any myths or preconceived notions regarding the Presbyterian faith, (i.e. Urban Americans or other
urban ethnicities do not join Presbyterian Churches, as they do not understand what they believe)?
How can the Presbytery of Southern Kansas assist Brotherhood in accomplishing the goals set forth in this Strategic
Plan and Proposal?
Recommendation:
The Presbytery of Southern Kansas can declare Brotherhood Presbyterian Church USA as an Urban Ministry Mission
church and may in effect make funds available for restructuring, media campaigns, and necessary operating and facilities cost.
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Pastor or Clerk of Session:
We are very excited to send to you a Strategic Plan and Proposal written by the Session and Pastor Eric
from Brotherhood Presbyterian Church. We have sent this to you so that you can read it yourself and
also give it to the elder in charge of missions. We will be calling you in the next several weeks to ask
that your church partner with us as a Presbytery as we come along side Brotherhood in helping them
fulfill their vision to become an Urban Ministry Mission Church.
This plan is like nothing that has been hoped for in the past. This is a plan that is a product of their
prayers, their vision, their desires, and the actions that they can implement that brings growth
spiritually, missionally, and numerically.
Yes, we will be asking for a financial contribution, but not as you might expect. We are going to be
asking for a 5 year commitment from your mission budget. We do not want this to be in addition to
your mission commitment or to be taken away from other Presbytery of Southern Kansas missions gifts.
We ask that you take a look at what you are presently doing and see if you could reapportion some of
your mission money to Brotherhood.
We would love a 5 year commitment of this gift. We feel that if something is going to be done tangibly,
it has to be given 5 years. That helps them to not worry and gives us a plan for benchmarks along the
way.
This task force is very excited about this plan and sees many ways that this can benefit God’s Kingdom
through the ministries of Brotherhood. We have done other studies in the past with great
recommendations, but nothing was done to follow up on them. What we like about this is that it comes
from Brotherhood. It is their ideas of what needs to be done in their neighborhood and we have the
privilege to jump on board with them.
A member of my committee will be contacting you in the next week or two to visit with you and answer
any questions that you might have. We encourage you to really pray for the ministry at Brotherhood
and help us work towards their future. This is like nothing that has been tried in the past. This is a 5
year commitment of support to help them finally get over the hump that has been holding them captive
for so many years.
This is truly a mission of Presbytery of Southern Kansas and we want you to be a part of this great
mission project. There are more ways to help out other than financially, but we really need both. Join
us on our knees in prayer for Brotherhood’s future!

Ben Ray, Moderator
Brotherhood Task Force
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Presbytery of Southern Kansas
Mission Partnership Committee
Large Evangelism Grant Application 2014
The Presbytery of Southern Kansas might allocate up to $25,000 in 2014 in support of extensive evangelism projects within
congregations. We encourage sessions to ask themselves, “If our church received an evangelism grant from presbytery in the
range of $5000 - $6000, what would we do with it? What program or process could we initiate with it, to reach people of our
community with the gospel, and welcome them to participate with us as followers of Jesus?”
We recognize that most churches are feeling a serious financial pinch these days, and that many church budgets don’t currently
include a line item for evangelism. These grants are designed to help your church initiate a specific evangelism outreach project
of some kind. We recognize that many churches feel pinched in a number of areas; nevertheless, please do note that these grants
are not for other ordinary church expenses, such as utilities, repairs and maintenance, ongoing program costs, and so on.
Please consider, then, how your congregation might initiate a program to reach out to welcome the people of your community to
participate with you in worship, fellowship, stewardship, and discipleship, as followers of Christ our Lord. We look forward to
your application. Application deadline: October 1, 2014.
Name of Congregation: ______________________________________________________
Mailing Address: ___________________________________________________________
Name of Person Filling out Application: ________________________________________
Contact Email: ______________________ Contact Phone: _______________________
Describe your church’s proposed project: Start date: _______ Finish Date: ________
___________________________________________________________________________
What group from your church will be running this project?
___________________________________________________________________________
How will you measure success or failure for this project?
___________________________________________________________________________
How will you provide feedback to the Presbytery so that others can learn from your
experience?___________________________________________________________________________
Please provide an analysis of the anticipated costs of this
project:___________________________________________________________________________
Total anticipated cost:
_________
Amount provided by congregation: _________
Amount requested from Presbytery: _________
Please mail this completed form to: Evangelism Grants, Presbytery of Southern Kansas, 3521 W 21st St N, Wichita KS 67203
or email it to secretary.pbysk@sbcglobal.net Application deadline: October 1, 2014
___________________________________________________________________________
Date received by Presbytery: ____________________
Disposition:___________________________________________________________________________
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Appendix L – Final Report of the Administrative Commission – Parks Presbyterian Church, Leoti,
KS
Final Report on the Dissolution of Parks Presbyterian Church in Leoti, Kansas
Submitted to the Presbytery of Southern Kansas for final approval August 16 th, 2014
Section I
On March 30th, at a duly called Congregational meeting the members of Parks Presbyterian Church voted to dissolve
the Parks Presbyterian Church. A little over 3 months later, the Administrative Commission appointed by the
Presbytery of Southern Kansas gathered on July 6th, 2014 to celebrate the closing of Parks Presbyterian Church
concluding the business assigned to it by the Presbytery. The closing worship included communion with worship
beginning at 6:00 P.M. in the church.
To meet all of the Administrative Commission’s assigned tasks in bringing this church to dissolution (Guidelines for
an Administrative Commission for Church Dissolution page 74 of 95 PSK approved 09/12/06) members of the
Administrative Commission met several times with the ruling elders (the Session) of the Parks Church. In order to
handle all of the business and come to a final resolution to bring the Parks Presbyterian Church to its intended
dissolution, all of the members of the Administrative Commission and all of the Session members of Parks
Presbyterian Church were present at every meeting and all discussions and decisions were communicated openly,
honestly, and without friction or discord. We found the congregation of Parks and their elected session (3) members
to be friendly, peace-loving, and oriented toward building the Kingdom of God.
Among the decisions reached at our meetings:
1.
All Church records will be completed and turned over to the Presbytery after the closing worship service on
July 6th or at the Presbytery’s next regularly scheduled meeting (August 16 th, 2014). The required records were all
available, completed, and turned over to the Stated Clerk of the Presbytery who was present for the closing worship
with the exception of the Minutes Record book. With the Stated Clerks approval, the Commission decided to allow
the final Minute Book to be turned in at the next regularly scheduled Presbytery meeting (the 16 th of August in
Garden City, 2014) which will allow the Parks clerk to complete the final minutes, adding all of the July 6th
happenings, and recording the last set of minutes in the Minutes Record book before turning it in.
2.
The entire membership of Parks Presbyterian Church has been informed by their Session that the
Presbytery of Southern Kansas will be happy to retain their membership for the period of one year after the church’s
dissolution. After that time their membership will cease. The Session also agreed to take permanent responsibility
for the membership of the church for all who are still on their rolls after that time.
3.
The Commission determined before Parks closed that all documents were up to date in terms of all legal
titles, relationships, completeness, and have been recorded as may be or need be appropriate. All debts have been
paid and there are no outstanding bills. Copies of all the pertinent documents have been sent to the Presbytery office
to become part of the permanent record. The Trustees of the Presbytery of Southern Kansas, although unable to
attend the closing of Parks, did prepare the necessary final documents that have been filled out by the Clerk of
Session of Parks Presbyterian Church and Trustee Marilyn Sue Nispel. These documents have been signed and
returned to the Presbytery office to become part of the permanent record.
4.

Part of the final document, signed by the Parks Clerk of Session and our Trustees reads as follows:
The Presbytery of Southern Kansas agrees to transfer the ownership of the property to the current
members of the Parks Presbyterian Church.
All other assets, known and unknown will be left in possession of the members of Parks
Presbyterian Church.
Section II

In taking on the assignment of bringing Parks Presbyterian church to dissolution, the Commission was well aware
that Parks had not had a Presbyterian pastor serving them for over 20 years and that the church was located about 15
miles outside of town, with no habitation within several miles of the Church building. (The Church is out in the
middle of nowhere!) The Commission knew early on that it was the hope of Parks Presbyterian Church to continue
to worship and meet as a congregation even though they had voted to dissolve. At the time of dissolution, Parks
Presbyterian Church had picked out a new name, “Carwood Community Church”, filed new Incorporation papers
Presbytery of Southern Kansas
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Appendix L – Final Report of the Administrative Commission – Parks Presbyterian Church, Leoti,
KS
with the proper authorities, and filled out all of the necessary paperwork to become a new entity with the State and
Federal Governments. Early on the Commission gave them this option and the time to see if these things might
happen.
To date, all but two members have submitted written request to have their membership permanently transferred to
the new church, Carwood Community Church, recently formed as a result of this dissolution (a total of 20).
To give members of the Presbytery an understanding of Parks Annual budget before closing we have included their
proposed and approved budget for 2014. It is as follows:
WORLD MISSION:
1.
Presbytery
2.
General Assembly
3.
Synod of Mid-America
4.
Sterling College
5.
Mary Hendershott
6.
Scholarships
7.
Presbytery Lay Committee
8.
Wee-Kirk Conference
9.
Challenge Mission Project
10.
Undesignated
11.
Emmaus House
12.
Ken and Delight Hopson
13.
Millie Young – OMS
WORLD MISSION TOTAL

$180.00
$1,000.00
$600.00
$150.00
$115.00
$0.00
$2,760.00
$115.00
$600.00
$600.00
$575.00
$7,705.00

LOCAL MISSION:
1.
Worship and Congregational life
2.
Per Capita
3.
Pastor’s Compensation
Medical Insurance
Out of Pocket Medical Expenses
4.
Pension
5.
Continuing Education
6.
Auto Expense
7.
Book Allowance
8.
Pulpit Supply
9.
Utilities
10.
Insurance and Taxes
11.
Janitorial Duties and Supplies
12.
Repairs
13.
Yard upkeep and mower
14.
Miscellaneous
15.
Copy Machine
16.
Sunday School
LOCAL MISSION TOTAL
TOTAL BUDGETED EXPENDITURES

$1,200.00
$638.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$6,000.00
$5,000.00
$2,575.00
$1,200.00
$1,600.00
$2,000.00
$700.00
$250.00
$500.00
$21,663.00
$29,368.00
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Section III
As the Commission assessed the finances of Parks Presbyterian church and wrestled with how to be the best
stewards of all that has been known and unknown financially, the Commission negotiated the following
disbursements be made:
The above approved amounts from the Annual Budget be dispersed in full to the Presbytery of Southern Kansas
before the Church’s closing:
Presbytery
Synod of Mid-America
General Assembly
Sterling College
Per Capita
TOTAL

$630
$180
$380
$1,000
$588
$2190

In addition to the above amount, Parks also agreed to pay 80%, 60%, 40%, and 20% of their Per Capita in these
decreasing amounts based on the beginning sum of $638 annually. This Per Capita for a total of 5 years (4
remaining) amounts to:
80%
60%
40%
20%

$510.40
$382.80
$255.20
$127.60
$1276.00

All of these funds have been received by the Presbytery of Southern Kansas.
Parks Presbyterian Church indicated that they would be pleased if the above amount ($1276) be given to
Westminster Woods.
Also, to finalize the financial agreement that the Commission accepted, a check in the amount of $1 was also
received by the Presbytery of Southern Kansas allowing Carwood Community Church to buy back their property
from the Presbytery of Southern Kansas.
Some Final Thoughts
As the moderator of the Commission I would like to acknowledge each of the members of the Commission for their
willingness to travel considerable distances - many times - in order to accomplish the tasks assigned.
Also of note, the Rev. Denise Pass had been appointed to be the Moderator of Parks Presbyterian which made her
presence invaluable not only as Moderator of the Session but also as a member of the Administrative Commission.
She assisted the Church and the Commission greatly.
The Commission originally was appointed with 5 members but one of the 5, Ruling Elder Randy Fahrenholtz from
Tribune, died after being appointed but never had the opportunity to serve.
The Closing worship service was a wonderful celebration filled with joy and sorrow. Communion was celebrated
and all present joined hands to sing the benediction. The Commission enjoyed our work with the members of Parks
Presbyterian Church and wishes them nothing but God’s grace and goodness as they seek to continue to hold on as a
congregation.
Rev. H Dick Reynolds Jr. (Administrative Commission moderator)
Rev. Denise Pass
Ruling Elder Allan Sents
Ruling Elder Linda Wyman

