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Mound City Bar Association Newsletter
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MCBA Celebrates 85 Years of Service
MOUND CITY BAR ASSOCIATION
ANNUAL REPORT 2006-2007
and Farewell
By President Pamela Meanes
This has been an extremely productive year for the Mound City Bar
Association (“MCBA”). This year
MCBA
has
demonstrated
that it is a strong
and
vibrant
organization,
whose
best
assets are the
energy
and
commitment of
its
members.
With
these
assets at work,
President
MCBA has sucPamela Meanes cessfully:
1.
advanced
the
professional interest of its members, 2. improved the administration of justice, 3. upheld the honor
of the legal profession, 4. promoted
the professional development of
African American attorneys, and 5.
served the St. Louis Metropolitan
community. To the end, I am
happy to report that the organization has accomplished the following:

• Implemented a progressive platform, which addressed critical
professional, educational and
social issues currently facing the
St. Louis community;
• Established a Legal Legends
Award;
• Supported diversity on the
bench; and
• Provided service to the community.
I. IMPLEMENTATION OF
2006-2007 PLATFORM
Diversity has become a household word and its complexity continues to evolve. Nationally, there
is a perception and a reality of continued racial discrimination in the
legal profession.1 Many states have
found that the legal profession
remains largely segregated in practice.2 “Despite improvement during
the 1990s in the number of people
of color entering the legal profession, the disparity between the
legal profession and the general
population is increasing.3 Currently, the legal profession is more than
90% white, while the general population is about 70% white.4 While

alarming, these statistics indicate
“the legal profession faces no
greater challenge in the 21st century than the critical need to diversify
its ranks. People of color continue
to be woefully underrepresented in
the bar and on the bench, while
American society becomes increasingly diverse.” 5 Without question,
diversity is essential to the legal
profession. “A more diverse and
more representative legal profession will not only foster greater
public trust and confidence in the
law, but even more fundamentally,
it will help to ensure fairness in the
justice system.”6 Thus, as America
becomes “more culturally diverse, it
is imperative that the … legal profession find ways to become more
representative of the diverse constituency [it] serves and keep pace
with the rapidly changing ethnic
and racial demographics of the
county.”7
Confronted with this reality, in
July 2006, MCBA decided to test the
diversity initiatives of certain Missouri entities in the following disciSee MEANES page 2MC
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Annual Scovel Scholarship Reception and Dinner
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Saturday, June 30, 2007, 6:00pm, St. Louis Hilton at the Ball Park

Rufus Tate

President Pamela Meanes, a partner at the prestigious law firm of
Thompson Coburn, LLP concludes
her term as President of the Mound
City Bar Association, during the
Annual Scholarship Reception and
Dinner. The premier event will be
held at the St. Louis Hilton at the
Ball Park on Saturday, June 30,
2007, beginning with the President’s Complimentary Champagne Sip at 6:00 p.m. This prestigious event will cap the 85th
anniversary year of the lawyers’
organization, which was founded
in 1922.
Under the leadership of President Pamela Meanes there has
been a restoration of the explo-

ration of issues
that
affect
lawyers and the
community at
large. The bar
has reclaimed
its position in
the community
as a serious
organization
that takes seriously its place
of
honor and
Elaine Harris
Spearman
respect in the
Chairperson
community.
Under
the
theme “Inclusion or Illusion”, The
Examination of Fact or Fiction, the
organization in its 85th year recon-

firmed the continuous need for an
association of lawyers dedicated to
its founding goals of “advancing
the science of jurisprudence,
improving the administration of justice, improving the professional
competence of its members,
upholding the honor of the legal
profession, and protecting and
defending the economic civil, and
political rights of all citizens”.
The Legal Legends Recognition
was established during the 20062007 bar year of President Pamela
Meanes. This award was established to celebrate distinguished
African-American attorneys (in
See SPEARMAN page 6MC
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MCBA Employment Commission
Executive Summary
By Chairperson Ronda Williams
Illusion of Inclusion
The word diversity represents a
large group comprised of different
people with different experiences,
including but not limited to race,
color, religion, gender and national
origin. When “diversity” does exist
in the workplace, the question
becomes
how
well
is
the
employer utilizing its diversity?
In other words,
how do these different
people
function or work
together within
the workplace, is
there “Inclusion?”
Inclusion encomRonda Williams
passes policies
and practices that
seek to include people within a
workforce who are considered to be,
in some way, different from those in
the predominant group. It is the key
to having all people represented,
welcomed and valued, not only for
their abilities, but also for their

unique qualities and perspectives. If
a company is diverse in makeup, but
all the decision makers are of one
primary group, diversity does not
add much value.
“Martizia F., an AfricanAmerican woman, spent the
majority of her academic
and professional career in
predominately white male
work environments. She was
looking for a law firm that
had a decent representation
of women and attorneys of
color and a commitment to
increasing its level of diversity. She was excited to receive
an offer from a firm that
seemed to meet her criteria.
In the 3-month time frame
between accepting the offer
and starting work, five of the
seven women and attorneys
of color in the firm had
resigned—the remaining two
were working with recruiters.
Martizia found out that the
women left for firms that
were more open and committed to creating a work-environment where the desire to
create diversity went beyond

mere lip service.”1
This example isn’t unusual.
Although, legal employers are under
pressure to recruit talented minority
attorneys, many employers lack the
requisite systems and skills to retain,
promote and support such a diverse
workforce. As a result, many individuals and groups continue to feel
excluded and insolated within the
workplace.

ined the healthcare initiatives of St.
Louis City and County public schools
to determined Missouri is losing the
battle against childhood obesity and
African American children are experiencing the greatest repercussion of
this lost.

has demonstrated an outstanding contribution to the legal profession
through sustained excellence in the
quality of their work, integrity and
dedication. Finally, all of them have
demonstrated a strong commitment to
the issues impacting the African-American community as well as the
advancement of civil rights and justice
for all. An award ceremony and
reception honoring each recipient was
held after the December, January and
March General Body meetings. This
Committee was chaired by Earnrolyn
“Lynn” Smith who did an outstanding
job of planning, organizing and making these receptions a success.

The Cost of Exclusion
African American attorneys experience extreme under-utilization of
their skills and abilities, and as a
result, legal employers fail to reap
the benefits. Racial diversity is associated with increased sales revenue,
more customers, greater market
share, and greater relative profits. A
diverse workforce, relative to a
homogeneous one, produces better
business results such as greater profits and earnings. Research suggests
that more diverse groups have the
potential to consider a greater range
of perspectives and to generate more
high-quality solutions than less
diverse groups.2
There is a positive relationship
between the racial diversity of firms

and their business functioning.3 It is
possible this association occurs
because businesses that draw on
larger, more inclusive talent pools
are more successful, or it could be
that more successful business organizations can devote more attention
and resources to diversity issues, or
it could be some other dynamic.
Nevertheless, diversity is related to
business success because diversity
has positive effects on certain organizational processes such as communications, creativity, and problem
solving, which are closely related to
performance.4
To view the full report visit
www.moundcitybar.com
Footnotes
1.

2.
3.

4.

Inclusion or Illusion? Determining if a
Law Firm is Really Committed to Diversity By Jatrine Bentsi-Enchill Esq. Development Institute.
Id.
Does Diversity Pay?: Racial Composition
of Firms and the Business Case for Diversity by Cedric Herring, Paper presented
at the annual meeting of the American
Sociological Association, Montreal Convention Center, Montreal, Quebec, Canada, Aug 11, 2006.
Id.

Meanes
Continued from page 1MC
plines: 1. education, 2. bar association, 3. healthcare, and 4. employment. To accomplish this goal, a
Commission was established for
each discipline. Each Commission
was charged with: researching and
surveying its particular entity; conducting a panel discussion with the
leaders of said entities at the MCBA
general body meeting and drafting a
report, which released to various
media outlets.
Each Commission produced outstanding reports, which were covered
by both national and local media outlets. Their findings are as follows:
Chaired by William Dailey, the
Education Commission examined
the diversity efforts of Washington
University, St. Louis University, University of Missouri at Columbia and
University of Missouri at Kansas City
and revealed these initiatives have not
successfully led to the recruitment,
retention and preparation of future
African-American lawyers;
Chaired by Leslie Wallace, the
Bar Association Commission examined the diversity efforts of: 1. The Missouri Bar unified, 2. The Bar Association of Metropolitan St. Louis, 3. The
Lawyers Association, and 4. The
Women Lawyers’ Association (collectively hereinafter “Bar Associations”)
and determined the diversity initiatives
of some these Bar Associations have
not successfully led to the inclusion of
African-Americans in critical decision
making positions and/or offices.
Chaired by Mavis Thompson,
the Healthcare Commission exam-

Finally chaired by Ronda
Williams, the Employment Commission analyzed the diversity initiatives of various law firms and governmental entities to determine whether
African Americans are a part of the
fabric or window dressing.
A copy of these reports can be
view at www.moundcitybar.com.
II. LEGAL LEGENDS AWARD
In addition, to implementing this
Platform, MCBA established the Legal
Legends Award. The purpose of this
award was to pay homage to individuals who have made an outstanding contribution to the St. Louis legal profession
or who have been historical supporters
of African-American attorneys. However, said contributions have often been
discounted and overlooked.

III. DIVERSITY ON THE BENCH
MCBA joined the fight to preserve
the Non-Partisan Court Plan and to
promote diversity on the bench. The
Community Affairs Committee: published an outstanding report on the
2006 Judicial Information Survey;
and established an action plan which
permits the organization to expeditiously respond when an African
American judge is unfairly attacked
and/or challenged.

After diligent consideration, the
MCBA Legal Legends Committee
awarded the 2006-2007 Legal Legends
Award to the following phenomenal
individuals: The Honorable Evelyn
Baker; The Honorable Michael
Calvin; Rita Montgomery-Hollie;
Harold Whitfield; and Ira Young.
All of these recipients exemplified the
high moral and ethical standards of the
legal profession as well as the tenets of
MCBA. Moreover, throughout their
careers each one of these individuals

IV. COMMUNITY INVOLVEMENT
Finally, MCBA has served the St.
Louis community in the following
ways: 1. hosted a political forum in
North County for the candidates
running for the President of the
Board of Alderman for the City of
St. Louis, 2. formed a litigation team
to help with issues that arose in the
November elections, 3. participated
in a career fair, 4. hosted Ask A
Lawyer programs, 5. taken positions on pending legislation 6.

attended community forums, 7. cosponsored activities with various
Bar Associations, 8. partnered with
Professor Kimberly Norwood at
Washington University to provide
assistance with a pipeline program,
9. coached Grace Hill students who
participated in the Dred Scott Reenactment Argument, 10. hosted a
Black History Month series, and 11.
served on the Dred Scott Anniversary Committee.
I am honored to have been chosen to lead MCBA this last twelve
months. My only hope is that in our
endeavor to serve, we have done
something that has changed the
plight of African American lawyers
and Judges in Missouri. Again, thank
you for the opportunity to serve.
— Pamela J. Meanes,
President 2006-2007
Footnotes
1. http://www.ncbar.org/about/commissions
TaskForce/raceRelations.aspx.
2. Id.
3. http://members.mobar.org/pdfs/about/
minority.pdf.
4. Id.
5. See, Michael S. Greco forward to Embracing the Opportunities for Increasing
Diversity Into the Legal Profession, Collaborating to Expand the Pipeline (Let’s
Get Real), A.B.A. Post-Conference Report
is available at http://LSACnet.org.
6. Id.
7. Id. See Executive Summary.
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MCBA Community Affairs Commitee
Executive Summary

2006 Voters’ Information About Judges
By Chairperson
Dorothy White-Coleman
The Community Affairs Committee
(the “Committee”) of the Mound City
Bar Association (“MCBA”) was
tasked with reviewing, analyzing and
making recommendations to the
MCBA regarding the “2006 Voters’
Information About Judges” (the “Survey”) which is an evaluation survey
of the judges serving under Missouri’s Non-Partisan Plan who
sought retention on the bench in the
November
7,
2006
general
election. The Survey was conducted
by The Missouri Bar Association, the
Bar Association of Metropolitan St.
Louis and the Kansas City Metropolitan Bar Association (collectively, the
“Bar Associations”).
On October 5, 2006, MCBA held a
special meeting to discuss its concerns about the Survey. Members of
The Missouri Bar Association, who
are also members of MCBA were
present at that meeting. Shortly
thereafter, an editorial appeared in
the St. Louis Post Dispatch on October 12, 2006, wherein it was recommended that County voters vote
“NO” on the Honorable Judge Judy
Draper’s retention based on the
results of the Survey. On October 17,
2006, the Mound City Bar Association sent a letter to the editor of the
St. Louis Post Dispatch responding to
the editorial. These events lead to
the Committee’s charge.
The Committee has completed its
review of the Survey, which includes
a statistical analysis of the survey
results for 1998, 2000, 2002, 2004
and 2006 performed by a statistical
expert. The report provides a historical summary of the current judicial
evaluation process, a detailed discussion of the Committee’s review of
the process, and the Committee’s
findings and recommendations
regarding the judicial evaluation
process.
The Findings
The American Bar Association
promulgated guidelines for evaluating state court judges in 1985. The
purpose of the guidelines was to
promote judicial self-improvement
and provide relevant information to
those responsible for retention of
judges in office. See American Bar
Association Special Committee on
Evaluation of Judicial Performance,
Guidelines for the Evaluation of Judicial Performance (1985), Guideline
1-1.1. The American Bar Association
revised the guidelines in February
2005. See American Bar Association,
Guidelines for the Evaluation of Judicial Performance (February 2005)
(available at http://www.abanet.
org/jd/lawyersconf/pdf/jpec_final
_commentary.pdf) (the “2005 Guidelines”). The 2005 Guidelines recommend, among other things, informa-

tion for judicial evaluations be
sought from multiple reliable
sources, sources be limited to those
with personal and current knowledge, and minimum thresholds for
response rates and number of
respondents be established.
As indicated by the 2005 Guidelines, there is growing recognition
that judicial performance evaluation
does not simply benefit the public; it
also provides needed feedback to
sitting judges and creates opportunities for improvement. See “Shared
Expectations, Judicial Accountability
in Context,” Institute For The
Advancement of the American Legal
System, University of Denver (2006)
at
18.
(available
at
www.du.edu/legalinstitute). As a
result, six (6) states with non-partisan court plans like Missouri’s, (also
referred to as “the Missouri Plan),”
now have wide-scale, official programs for judicial performance evaluation and may be considered the
leaders of the comprehensive judicial performance evaluation movement: Alaska, Arizona, Colorado,
New Mexico, Tennessee and Utah.
Id. at 201. These states utilize some
form of evaluation committee,
anonymous surveys and public information campaigns as part of the
evaluation. Id. Kansas also recently
passed a judicial performance statute
which is similar to the Colorado
statute. (See House Substitute for
Senate Bill No. 357).
The process for evaluating judges
in Missouri should also be more comprehensive. Critics have observed that
“bar surveys alone cannot account
properly, if at all, for the reaction of
jurors, litigants, witnesses, and court
staff; the judge’s ability as a case manager; or impartial courtroom observation. And because they are limited to
the opinions of attorneys, they may
not be treated with the same gravity
as more inclusive studies.” See “Shared
Expectations, Judicial Accountability
in Context,” supra, at 61. “Bar polls
also fall short because they usually are
not designed to foster individual judicial self-improvement. Rather, they
merely provide a snapshot of the
judge’s performance shortly before
the election, giving the judge little or
no opportunity to develop better
practices
before
facing
the
voters. Recognizing this limitation,
some in Missouri are now seeking to
replace bar polls with a robust JPE
program. One such advocate, Dr. Gregory Casey, has recommended that
Missouri adopt an ongoing assessment program complete with a judicial performance evaluation commission, based on the Colorado model.”
(citations omitted). Id. at 62.
Statistical Analysis of the Survey
Dr. Gary Burger2, Professor Emeritus, University of Missouri – St. Louis,
analyzed the lawyers’ ratings of judges

for the years 1998, 2000, 2002, 2004
and 2006 (the “Burger Study”). The
analysis revealed that there were statistically significant differences associated with the type of court, gender,
ethnicity and the particular combination of gender and ethnicity.
The survey results for female
judges, in general, and for AfricanAmerican female judges, in particular,
for the period from 1998 to 2006 raise
concerns
which
must
be
addressed. The Burger Study effectively illustrates that in the surveys
conducted from 1998 to 2006, male
judges were rated significantly higher
(85.84%) than female judges (76.69%)
for all three courts. The differences in
the survey results are even more
alarming when the results for female
African-American judges are examined. Female African-American judges
were rated significantly lower
(66.37%) than female Caucasian
judges (83.10%), male African-American judges (84.02%) and male Caucasian judges (86.21%).
This overall pattern strongly suggests that the level of awareness
regarding both gender and racial bias
must be heightened.
Recommendations
To ensure that the process used to
evaluate the judges is constructive and
as fair as possible to all the judges,
and to preserve the value and integrity of judicial evaluations, the Bar
Associations that conduct the judicial
evaluations should consider the
implementation of a formal judicial
performance evaluation program similar to those in other non-partisan
court plan states such as Colorado. To
that end, an appropriate funding
mechanism must be sought. Until
such time, the following changes are
recommended to the current process
for the evaluation of judges:
1. The survey questionnaires
should be sent to a broader and more
diverse group. In addition to lawyers
and jurors, non-lawyers such as court
personnel, probation officers, law
enforcement personnel, litigants, and
others who have direct contact with

the
judge
should
also
be
surveyed. These individuals could
also provide valuable information
regarding the judge’s performance.
2. The criteria used to select the
pool of lawyers should be modified so
that lawyers with “personal knowledge” about the judge are actually surveyed. The lawyers who receive the
survey questionnaires must be specific to the judge.
3. The lawyers who respond to the
survey questionnaires should be
required to verify the accuracy of their
responses by signing a verification
affirming that the person completing
the evaluation meets the established
criteria. When attorneys vote for The
Missouri Bar Board of Governors
there is a signature card enclosed with
the ballot to verify their vote. Given
the importance of the judicial evaluations, such verification is an added
safeguard that poses no additional
burden to implement.
4. Minimum thresholds for
response rates and the number of
respondents should be established
before survey questionnaires are disseminated.
5. There is a need for educational
awareness and heightened sensitivity
about the existence of racial, ethnic
and gender bias and the negative
impact this has on women, in general,
and women of color, in particular, in
the justice system. An appropriate
cautionary statement could also be
included in the survey questionnaires.
To view the full report visit
www.moundcitybar.com
1. See “Shared Expectations, Judicial
Accountability in Context,” supra, at 20-41
for a comparative analysis of judicial performance evaluation programs in these
states.
2. Dr. Gary Burger was the Chair of the
Department of Psychology, University of
Missouri – St. Louis for twenty (20) years
and taught doctoral level courses in statistics and measurement for almost forty (40)
years. Dr. Burger is the spouse of St. Louis
City Circuit Judge Joan Burger.

Employment

Litigation Associate
Fox Galvin, LLC, seeks an associate to join its sophisticated litigation
practice with 1-3 years litigation experience. Candidate must have strong
academic credentials and excellent writing skills. Must be licensed in
Missouri and Illinois. Candidate must be capable of doing sophisticated
legal and technical work, primarily in the area of commercial litigation.
Fox Galvin has a comprehensive benefit package in addition to the competitive compensation and bonus program. We also offer a business
casual work environment.
Fox Galvin is an equal opportunity employer. Interested candidates,
please email or mail your resume by July 9, 2007, to: Sherry Hurst, Fox
Galvin, LLC, One Memorial Drive, 8th Floor, St. Louis, Missouri 63102 or
shurst@foxgalvin.com.
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MCBA Healthcare Commission
EXECUTIVE SUMMARY
By Chairperson Mavis Thompson
and Co-chair Yuri Wlaker
Race-based disparities are a distressing reality in America. Over the
past
decade,
medical research
has shown disparities in four
key areas of the
healthcare profession. In the first
area, research has
revealed
racial
and ethnic disparities are evident in cardiovascular and cancer
treatments.
For
Mavis Thompson
instance, minorities are less likely
to receive appropriate: 1) cardiac
medications or to undergo bypass
surgery; and 2) cancer diagnostic
tests and treatments. In the second
area, research revealed minorities
are less likely to receive major diagnostic and therapeutic interventions
although African Americans suffer
strokes at a higher rate than whites.
In the third area, the research has
revealed that minorities are less likely to: 1) be placed on waiting lists for
kidney transplants or to receive kidney dialysis; 2) receive various state
of the art treatments for AIDS; and 3)
receive appropriate medications to
manage chronic Asthmatic symptoms. In the last area, research
revealed diabetes is poorly managed
among minority patients although
minorities have a higher rate of
death and illness from the disease.
For instance, a study of nearly 1,400
Medicare patients revealed that diabetic African Americans were found
less likely to receive key diagnostic
tests. Minorities were also more likely to receive certain less-desirable
procedures, such as lower limb
amputations for diabetes and other
conditions.1
According to the American Obesi-

ty Association, many diseases are
linked to obesity. “Obesity appears
to contribute to the higher risk of
pancreatic cancer among African
Americans than among whites, particularly for women. With respect to
heart disease among African Americans, the high prevalence of obesity
and obesity-related conditions such
as hypertension and type 2 diabetes
are factors reported to contribute to
their high death rate from coronary
heart disease.
Finally, the high
prevalence of obesity is reported to
be a contributing factor to the high
prevalence of hypertension in minority populations, especially among
African Americans who have an earlier onset and run a more severe
course of hypertension.”2
Frightfully, diseases that were
once more common among adults
have now become more customary
among African American children
and adolescence.3 The reason for
this phenomena is the increase in
childhood obesity. Childhood obesity is a disease similar to a plague of
epic proportions,4 and its impact on
African American children is alarming.5
Obesity rates for African
American children are ten (10) to
twelve (12) percent higher than for
white children.6
In light of these
startling statistics, Mound City Bar
Association (“MCBA”) decided to
explore the impact of childhood
obesity on African American children
who live in Missouri.
Mission
The MCBA Healthcare Commission
(“Commission”) was initially charged
with examining the healthcare initiatives of St. Louis City and St. Louis
County public schools to determine
whether: 1) initiatives led to the amelioration or proliferation of obesity in
children and adolescents; and 2) disparities exist between St. Louis City
and St. Louis County public schools,
and if so, to propose legislation. To
accomplish these goals, this Commis-

Workshops for Start-up and Small Businesses
Are you an individual or group in need of help
starting your small business or a new project?
Then you may need a Consultant
to direct you to where you want to go!
Please Contact:
HT Communications Group
Your Solution for Start-up and Small Businesses
Phone #314/534-9251
Email: htcomgroup@yahoo.com

sion: 1) researched and analyzed the
Missouri educational and legislative
systems’ commitment to the elimination of obesity; 2) drafted and distributed a questionnaire survey to the St.
Louis Metropolitan schools; 3) moderated a panel discussion with distinguished legislative, medical, and educational experts; and 4) drafted its
findings
and recommendations
(“Report”).
The Findings
There is a substantial amount of
evidence to substantiate the devastating effects of childhood obesity
and its impact on the African American community; however, nominal
research exists regarding healthcare
disparities in the St. Louis public
school system. Thus, to conduct a
comparative analysis of St. Louis City
and St. Louis County schools and
propose legislation, this Commission
intended to utilize the survey results
it received from these schools.
However, the Commission’s ability to
accomplish this task was hindered
by the limited responses it received
from St. Louis City public schools.
Although the Commission sent a survey to all of the City schools, it only
received eight (8) responses.
With respect to St. Louis County,
for management purposes, the Commission sent a survey to each school
district. Of the twenty one (21) districts surveyed, the Commission
received eight (8) responses. While
the number of responses appear
equivalent to the number received
from City schools, they are not.
Unlike the City, the County responses were representative of all the
schools located in the responding
district. Thus, the responding population was significantly larger than
the City. A summary of the City and
County’s responses are included in
this Report.
In light of the above, this Report
only provides an analysis of Missouri’s educational and legislative
commitment to the amelioration of
overweight and obese children. To
that end, this Commission’s findings
and recommendations are derived
from independent research and recommendations it received from a
panel discussion of local experts.
The panelists for that discussion

included the Honorable Robin
Wright-Jones, Missouri State Representative, District #63; Dr. Ingrid Taylor, MD, Physician certified in Family
Medicine; Ms. Serena Muhammad,
Chair and Director of Healthy Youth
Partnership; and Ms. Darlynn Bosley,
Educator, Riverview Gardens School
District and former Missouri Teacher
of the Year.
Based on this Commission’s
research, childhood obesity in Missouri has reached epidemic proportions, and its impact is dramatically
higher in the African American community. Many scholars have attributed this disparity to: 1) the existence of certain socioeconomic and
environmental factors that may not
be prevalent in the white community; and 2) the failure of intervention
and treatment programs to take
these differences into consideration.7
Since obesity is the second leading
cause of unnecessary deaths and has
been linked to numerous diseases
that are more prevalent among
African Americans, this illness
demands immediate attention and
action from the African American
community.
To view the entire
report visit: www.moundcitybar.com
Footnotes
1. See “Unequal Treatment Confronting
Racial Ethic Disparities in Health Care,”
Institute of Medicine at www.iom.edu,
Released March 20, 2002.
2. See AOA Fact Sheet Obesity In Minority
Populations, American Obesity Association at www.obesity.org,, (Last Update
May 2, 2005).
3. Id.
4. U.S. Department of Health and Human
Services, The Surgeon General’s Call to
Action to Prevent and Decrease Overweight and Obesity (Rockville, MD: U.S.
Dept. of Health and Human Services,
Public Health Service, Office of the Surgeon General, 2001.
5. See AOA Fact Obesity in Youth, American Obesity Association at www.obesity.org,, (Last update May 2, 2005) .
6. See Introduction to article entitled, "Targeting Intervention for Ethnic Minority
and Low-Income Population," by Skiriki
Kumanyika and Sonya Gier at
www.futureofchildren.org
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Racial Bias in Jury Selection
Time for a Tougher Stand
By Professor Eric J. Miller1
What happens or what should
happen when an officer of the Court
is found to have intentionally violated the Fourteenth Amendment’s Due
Process Clause by
striking a juror in
a criminal trial
based on the
juror’s race?
The question is
both current and
important. In the
last two years, the
Missouri Supreme
Eric J. Miller
Court has rendered three decisions concerning the discriminatory
use of peremptory strikes to exclude
minority jurors. The Court has twice
returned the same case, State v.
McFadden, to the trial court to remedy the constitutional violation.2
Over a slightly longer period, the
United States Supreme Court has
rendered four such decisions. Two
of those decisions involved the same
defendant, Thomas Joe Miller-El. In
each of its Miller-El decisions, the
Court has not only condemned the
process by which Texas criminal
courts select their juries, as well as
the manner in which the prosecutor
struck defendants, but also the
refusal of the state courts to properly apply the Equal Protection Clause
to find a constitutional violation.3
The need to repeatedly rebuke the
prosecutor and courts in a case concerning the racial basis of the criminal justice system is both telling and
disheartening.
The Court in Batson v. Kentucky4
explained the nature of the constitutional violation at issue. On one
hand, the excluded juror is harmed
by being unable to exercise a particular right of citizenship to serve on a
jury. On the other hand, the defendant is harmed by having a racially
selected jury sit in judgment upon
him or her. That harm may be particularly prominent when the defendant is of the same race as the
excluded jurors.
Prior to the Miller-El cases, it was
relatively easy for anyone but the
most committed racist to avoid

falling foul of Batson. The Court
established a three-step process.
First, the defendant must show that a
disproportionate number of minority
jurors were excluded; second the
prosecution had to come forward
with a race-neutral reason; and third,
the defendant could attempt to show
the prosecutor’s reason was pretextual. However, as a practical matter
two cases have rendered step two
dispositive. In Purkett v. Elem5 the
Court granted substantial deference
to the prosecutor’s justification for
his or her peremptory strike. Only,
“implausible or fantastic justifications
may (and probably will) be found to
be pretexts for purposeful discrimination.”6 Also in Hernandez v. New
York,7 the Court granted substantial
deference to the trial court’s finding
of the absence of discriminatory
intent, calling it “a pure issue of fact”
accorded significant deference.8
The combined result of Purkett
and Hernandez meant counsel had
to be really stupid or expressly racist
to fall foul of Batson. Those willing
to enforce, though not to declare,
“segregation now, segregation forever” could continue to strike jurors so
long as they could provide any raceneutral reason.
Miller-El v. Cockerell, however,
changed the nature of the inquiry by
affording less deference to the purportedly neutral justifications of
peremptory strikes. Miller-El indicated the Court’s refusal to rely upon
“implausible or fantastic justifications
… [measured] by how reasonable, or
how improbable, the explanations
are; and by whether the proffered
rationale has some basis in accepted
trial strategy.”9
Following up on the hints from the
United States Supreme Court, the Missouri Supreme Court held, in State v.
Edwards10 that “if the juror is excluded because of a trait other than race,
the trait must apply to the juror specifically and to the facts of the particular
case.”11 Although the Court upheld
the strike, it signaled, in the wake of
Miller-El, an increased willingness to
scrutinize peremptory challenges for
racial pretext. In particular, Judge
Teitelman stated in concurrence that
“courts should also review more

closely attempts to justify peremptory
strikes based upon vague references
to a venireperson’s attire, demeanor,
and similar attributes.”12
In McFadden II, for instance, apart
from one venireperson who was
removed for hardship, the state
removed all the minority venirepersons leaving McFadden with an allwhite jury.13 One of the jurors was
struck for her “crazy looking hair,”
which was red and apparently contrasted with the fact she was “neatly
dressed.”14 The Missouri Supreme
Court found the state’s reasons “conclusional” and stemming from a “limited cultural view.”15
The available remedies for Batson
violations address the different
harms suffered. One part of the
remedy is juror-specific, requiring
the trial judge to seat the excluded
juror.16 Another part of the remedy
is defendant-specific: if the trial
judge does not notice the Batson
violation, the remedy is to remand
for a retrial.
But what happens to judges or
attorneys who permit or commit a
Batson violation? After all, doesn’t
that mean that, consciously or
unconsciously, they have engaged in
or condoned deliberate racial discrimination in the criminal justice
process? The short answer is that
nothing happens. The plaintiff or
excluded juror can sue under 42
U.S.C. §1983 claiming a Fourteenth
Amendment violation, but that rarely
occurs. The State Bar could intervene, but it never does, in Missouri
or any other state or federal jurisdiction. Racially biased prosecutors are
permitted to continue to try cases
and select jurors, but are encouraged
to become more circumspect in the
range of reasons they use.
In McFadden I & II, the Missouri
Supreme Court has found a total of
six jurors were struck intentionally
for race-based reasons in violation
of the Equal Protection Clause (and
the Court declined to rule of a seventh, as not dispositive).
The
Miller-El cases indicate that Missouri
is not alone in the repeated use of
race-based peremptories in jury
selection. The repeated striking of
jurors based on race is at least wor-

risome, at most unethical as well as
unconstitutional. Whether or not
the District Attorney exerts some
internal discipline, I think it is time
to consider whether we should
demand more stringent sanctions
for the racial use of peremptories.
Surely, state bar associations should
act whenever an officer of the court
excludes a juror from one of the
defining rights of citizenship deliberately on the basis of race.
Footnotes
1.

Assistant Professor, Saint Louis University School of Law.

2.

See State v. McFadden, 191 S.W. 3d 648
(Mo. 2006) (en banc) (McFadden I);
2007 WL 827422 (Mo. 2007) (McFadden
II) (en banc) (per curiam).

3.

See Miller-El v. Cockrell, 537 U.S. 322
(2003); Miller-El v. Dretke, 545 U.S. 231
(2005).

4.

476 U.S. 79 (1986).

5.

514 U.S. 765 (1995).

6.

Id. at 768.

7.

500 U.S. 352 (1991) (plurality opinion).

8.

Id at 363.

9.

Miller-El v. Cockrell, 537 U.S. at 338.

10. 116 S.W.3d 511 (Mo. En Banc).
11. Id. at 527.
12. Id. at 550.
13. See McFadden, 2007 WL 827422 at *1.
14. Id. at *2. In fact, as the dissent notes,
apparently in mitigation of the state’s
characterization,
the
prosecutor
described the venireperson’s hair as
“‘red-a color of red brighter than the ink
that comes out of a red pen or a marker,’ it was ‘crazy red hair,’ ‘fluorescent,’
‘like Ronald McDonald’s red hair,’ ‘like
clown red hair.’”.
15. Id.
16. In State v. Hampton, 163 S.W.3d 903
(2005) the trial court thought the appropriate remedy when a minority juror was
struck was to strike a white juror in titfor-tat racial selections. That remedy
doubles the citizenship harm: now two
jurors are excluded for race-based reasons, rather than just one. Accordingly,
the Missouri Supreme Court reversed.
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Attorney Spotlight
Eric Banks Receives Social Justice Award
Eric
Kendall
Banks
was
recently awarded
the
Reverend
Arnold and Mildred Bringewatt
Social
Justice
Award by Lutheran Family and
Children’s
Services of Missouri
(LFCS).
The
Bringewatt Award
Eric Kendall Banks honors individuals who have
made a significant commitment to
social justice. LFCS is a direct service
agency assisting with crisis intervention, disaster relief and mental health
issues.

Banks has been a board member of the Lutheran Foundation,
the Bi-State Chapter of the American Red Cross, the Girl Scout
Council of Greater St. Louis,
DeSales Community Housing Corporation and the Missouri University Law School Foundation. He is
a life member of the NAACP and
the Urban League.
Banks is the former City Counselor for the City of St. Louis. He is
Of Counsel with the Kansas City
office of Kutak Rock LLP where he
focuses his practice on employment
law and commercial litigation. He is
a member of the American, Missouri, Mound City and National Bar
Associations, the Bar Association of
Metropolitan St. Louis and the

Kansas City Metropolitan Bar Associations. He is licensed to practice
in Missouri and Illinois.
Banks has handled lawsuits in federal and state trial and appellate
courts throughout the United States.
He is admitted to practice before the
United States Supreme Court, the
United States Court of Appeals for
the Eighth Circuit, the United States
Court of Appeals for the Federal Circuit, the United States Tax Court, the
United States Court of Federal Claims
and the United States District Courts
of Eastern Missouri and Southern Illinois.
Banks has earned a peer review
rating of “AV” by Martindale-Hubbell
for ethical standards and legal ability. He was voted a Missouri/Kansas

Super Lawyer by his peers in 2005
and 2006. He is featured in a number
of publications, including Who’s
Who in America and Who’s Who in
Black St. Louis.
Kutak Rock LLP’s more than 375
lawyers conduct a diversified practice in corporate law and corporate
finance, litigation, public finance,
employment and employee benefits
law, real estate, health care, securitization, banking, bankruptcy, insurance, technology law, tax, tax credits, antitrust and environmental law
from offices in Atlanta, Chicago,
Denver, Des Moines, Fayetteville,
Irvine, Kansas City, Little Rock, Los
Angeles, Oklahoma City, Omaha,
Richmond, Scottsdale, Washington,
D.C. and Wichita.

which has evidenced dedication
to the social, economic and cultural
betterment of the
community.
Mr.
Lewis B. Moye,
Jr., is a founding
member of the St.
Louis area Coalition
of
Black
Lewis Moye Jr.
Trade Unionists
(CBTU) and has
served as its President for 23 years.
Moye additionally serves as the shop
chair to Local 110 at the Chrysler
plant where he has been employed
for 43 years.

since 1949 when he was admitted to
practice in South Carolina and Missouri. Having served from 1966 until
his recent retirement, Lewis has practiced employment law, family law and
elderly law, as well as served in key
administrative positions.

Brenda Pacouloute – A Washington University law school student
entering her 3rd year of law school,
Pacouloute earned an undergraduate
degree in Political Science from Spelman College in 2005. Pacouloute is
president of the Black Law Students’
Association (BLSA), and the diversity
committee chair for the Student Bar
Association at Washington University. She also volunteers as a mentor
and advisor to students at Beaumont
High School in BLSA’s St. Louis College Initiative Program.

Spearman
Continued from page 1MC
practice over 30 years) or judges (on
the bench over 15 years) who are
trailblazers in the St. Louis Legal
Community for their outstanding
contributions.
Recognized Honorees will be, Ira
M. Young, Esq. the first African
American to serve as a member of
the Board of Law Examiners; Harold
L. Whitfield, Esq. noted trial lawyer,
one of only a few hundred U.S.
members of the prestigious International Academy of Trial Lawyers as
well a member of the American College of Trial Lawyers; Honorable
Evelyn M. Baker, the first African
American woman appointed to the
Circuit Court in the State of Missouri;
Honorable Michael Calvin, the
first African American to serve as
Presiding Judge for the City of St.
Louis Circuit Court Twenty-Second
Judicial Circuit; Rita MontgomeryHollie, Esq., one of the premiere
African American lawyers specializing in adoptions.
The Distinguished Community
Service Award is presented to an
individual or to an organization,

The
Prestigious Legal Service Award will be
received by Mr.
Melton M. Lewis,
Esq., retired member of Legal Service
of Eastern Missouri.
Lewis has been a
practicing attorney

Melton M. Lewis

The Association will award three
(3) scholarships to deserving law
students at Missouri law schools.
2007 Scovel Richardson
Awardees:
Raven J. Akram – A St. Louis University law student entering her 3rd
year of law school, Akram is a 2005
graduate of Indiana University in
Bloomington with a Bachelor of Science Degree in Public Affairs. Akram
is active with the Black Law Students’
Association and the National Bar Association; she is treasurer of the Law
School’s Employment Law Association;
a volunteer tutor and mentor with the
Matthews-Dickey Boys’ and Girls’
Club; and a classroom facilitator with
The Missouri Bar’s Project Citizen.

Keelee Swopshire – A St. Louis
University law student entering her
2nd year of law school, Swopshire is
a 2002 graduate of Harris-Stowe
State College with a Bachelor of Science Degree in Education. A teacher
for four years, Swopshire has turned
the influence of modest circumstances and unfortunate choices into
the fuel necessary to motivate her
successful drive for educational
attainment. Swopshire is a member
of the Black Law Students’ Association, and is active with her church
ministry at House of the Living God
Interdenominational Church.
A limited number of the signed
lithograph “Landmarks and Legacies”
will be available for purchase and
framing. The original oil painting,
oil on canvas 40 inch high x 30 inch
wide, by St. Louis Artist Kenneth
Calvert will be the main feature of
the Silent Auction. The painting was
commissioned as part of the Association’s 75th Anniversary Celebration.
Ms Bonita Cornute, who served as
Mistress of Ceremonies for the 75th
Anniversary Celebration returns for
the 85th Annual Celebration.
This promises to be an exceptional evening. Tickets are available at
$85.00 each, with tables of 10 being
available for $850.00.
For tickets and further information, contact Chairperson,
Elaine Harris Spearman, Esq. @
#(314) 622-4932.
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Wealth Building
Tax Abatement: Saving Money on the Home of Your Dreams
By Gail Farwell, GRI
Real Estate Specialist
Coldwell Banker Premier Group
Remember the old adage that “the
only sure things in life are death and
taxes”? Well, under Missouri law,
taxes may now be
removed from that
list
of
“sure
things”. With current
economic
trends requiring
buyers of all kinds
to be financially
savvy and price
conscious,
tax
abatement provides a way for
Gail Farwell
home buyers to
achieve a quality home purchase at
significant savings.
Real estate tax abatement offers one
of those rare opportunities where the
payment of taxes is significantly
decreased or — in some instances —
temporarily eliminated. Tax abate-

ments with respect to residential home
purchases are provided as development incentives to stimulate growth in
certain geographical areas.
These
incentives are authorized through city
ordinance and typically last for up to
10 years. In limited circumstances, a
tax abatement incentive will remain
for up to 25 years.
Real estate industry experts find tax
abatement a desirable marketing tool
to attract homebuyers who, in turn,
invest in the City’s future. “The new
homebuyer puts their name, money
and years of commitment on the line”,
says Gary Bierman, Vice-President of
Town & Country Homes, Inc. “Tax
abatement helps by making the
monthly cost of their new home more
affordable”, says Bierman.
The tax abatement on a new residential development is based upon the
value of the land prior to construction.
So, for example, if you buy a house for
$150,000 on land that was worth
$15,000 prior to the house being built,
you are only assessed taxes on the pre-

HOMEOWNERSHIP
. . . The right way
Marcus D. Adams
Senior Mortgage Consultant
Recent headlines across the country have revealed the reality of misinformation and deception “…….homeowner receives notice of rate adjustment from 6.125 % to 11.3%.……”
New Century Mortgage Corporation
closes doors lacking funds to cover
portfolio packages…..”, and the stories continue to get worse.
The message is clear: Rich people
who run the financial markets orchestrated a major scheme to garner huge
profits from the untapped “Emerging
Markets” (working class individuals) utilizing the “Subprime Mortgage” product
( loan products with relaxed guidelines
allowing higher rate percentages),
which allowed “unscrupulous middlemen”(Mortgage Brokers/Bankers, Real
Estate Agents, etc..) to pilfer huge fees
and commissions from unsuspecting
buyers desperate to achieve the American Dream of Homeownership “by any
means necessary”.
These actions have caused thousands of new homeowners to be in
one of the worse nightmares in recent
times. One organization has recognized the need to assist people with
purchasing
homes
they
can
AFFORD, while helping others out by
refinancing mortgages with predatory,
high interest rates (10% or higher),
thereby stabilizing neighborhoods,
and building homeownership opportunities for working people.
NACA ( Neighborhood Assistance
Corporation of America), based in
Boston , MA, has achieved great success through aggressive advocacy
against predatory lenders while providing future homeowners with
unprecedented support through credit analysis, household budgeting,
while assisting them through and
understanding the mortgage process

in layman’s terms; NACA also provides methods and instruction outlined in a workbook format for
easy
reference
during their counseling
sessions
with a personal
Housing Consultant in their local
market.
NACA believes
and demonstrates
“homeownership
Marcus D. Adams
the right way”
through its comprehensive Housing
program where the participant attends
and graduates from a NACA Homebuyer’s Workshop, and successfully completes the “Ten Steps to Homeownership” program allowing them access to
the Best Mortgage in America!! NACA’s
mortgage product requires No Downpayment , the Lender pays the buyer’s
Non-recurring Closing Costs, and our
buyer’s get 1% below the market interest rate. The rate as of May 22, 2007
was 5.375%. All NACA participants
receive the same terms regardless of
their credit score or financial standing.
CEO Bruce Marks invites you to visit
our website at www.naca.com, or call
(888) 297-5568 to register for the next
upcoming workshop in the St. Louis
area, and also read the NACA success
stories as well. With our financial commitments of 10 Billion plus from lenders
like Citimortgage (headquartered in the
St. Louis area), Bank of America, and
Fleet Mortgage, these funds will be put
back into the local community, and the
recent headlines will fade into the financial archives. NACA looks forward to
showing you the right way to homeownership. Call today at 1-888-297-5568,
and make your homeownership dream
come true.
314-645-8333,
NACA – St. Louis Office

developed $15,000 land for ten years.
Quite a savings, don’t you agree?
St. Louis city resident Dr. Orlando
Perez certainly agrees. According to
Dr. Perez, owner of tax-abated Central
West End property, he saves approximately $3000 annually due to the tax
arrangement. Posits Dr. Perez, “who
can’t benefit from an extra $3000 a
year for the next ten years”?
Dana Wright, another St. Louis city
resident and owner of Central West
End property, also extols the benefits
of tax abatement. Mrs. Wright says tax
abatement allows her family to focus
on paying down the principle on their
home without taxing the mortgage.
The arrangement is “working great” for
Mrs. Wright and she “loves her home”.
For some, the tax incentive is a critical component of the decision to buy
a home. Freda Branch, first time home
buyer, states that “as a first time home
buyer, taxes were an important issue
for me”. She further states that the
increase in city taxes illuminated the
benefits of purchasing tax abated
property.
Knowledge of one’s options is an
extremely powerful tool when purchasing a home. Purchasers should
focus not only on the structure of the
real property but on the available
incentives to purchase and developmental plans for the community and
city as a whole. Several websites are
available to assist in understanding the
origins of development incentives and
the various incentives offered to developers and, ultimately, residential home
owners. The majority of development

incentives issued by the state are
issued through the Missouri Department of Economic Development
(www.ded.mo.gov).
On the local
level, the St. Louis Development Corporation
(www.stlouis.missouri.
org/sldc), City of St. Louis Planning
and
Urban
Design
Agency
(www.stlouis.missouri.org/citygov/pla
nning) and Community Development
Administration (www.stlouis.missouri.
org/cda) provide extensive information on development plans, options
and incentives provided by and
through the city.
In addition to performing individual
due diligence, it is critical that buyers
choose an agent that possesses the
requisite familiarity with savings
options.
A skilled agent will seek
opportunities to save you money and
also fully explain the pros and cons of
engaging in various cost saving
arrangements.
Buying a home requires a significant investment of time and money.
Saving time requires an experienced
agent. With respect to monetary
savings, the benefits of tax abatement cannot be overstated. Be sure
to ask your agent about tax abatement and other cost saving mechanisms when seeking the home of
your dreams. In more ways than
one, it pays to ask!
For more information, contact Gail
Farwell, GRI or Nia Ray, Attorney, at
Gail.Farwell@ColdwellBanker.com,
314-336-1920. Current property listings may be viewed at
www.GailFarwell.com.

There is no transaction to Large or Small
New Day Realty is here to assist.
From Single Family Homes to Luxury Living
New Day Realty is here to assist.
Looking to Sell your Home or Commercial Property
New Day Realty is here to assist.

CALL SINITA WELLS TODAY
I am here to assist.

314.479.9071

Don’t Let Your WELLth Run Dry!

462 N. Taylor Ste. 302
St. Louis, MO 63108
314-531-DAYS
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National Bar Association
Mavis Thompson
for PRESIDENT-ELECT
National Bar Association
A Proven Leader
Mavis’ membership in the NBA
began in 1989, while a law student at
the University of Missouri-Columbia.
As an attorney,
she has been
active, financial
and attended all
but 2 of the
NBA’s
annual
conventions. She
loves the National Bar Association!
Her history of
service is vast,
including but not
limited to: NBA
Vice President of
Regions
and Mavis Thompson
Affiliates since
2004, Past President of the Mound
City Bar Association, Affiliate Representative, Chair of both the Civil
Rights and Health Law Sections,
simultaneously for 3 years, Executive board member of the Women
Lawyers’ Division, Presenter and
moderator of numerous CLE seminars, Chair of the NBA Election Protection Task Force since 2004, Cochair of the NBA Affirmative Action
Task Force during the Supreme
Court hearings of the University of
Michigan cases, Member of the
NBA Hurricane Katrina Task Force,
Contributor to the NBA PAC and the
NBI, attended the Leadership Institute annually and recipient of 3
NBA Presidential Awards for Outstanding Service to the Bar.
As a typical NBA member, Mavis, is
actively involved in the community.
Prior to her legal career, she utilized
her BS in nursing, aiding indigent and
high-risk mothers, infants and children. From 1993-1998, she served as
the 1st African-American female elect-

ed citywide to the office of Circuit
Clerk for the City of St. Louis, MO.
Mavis continued her education by
graduating from Harvard’s JFK School
of Government and receiving certification as a Diversity Facilitator. She is
very active with the Mound City Bar
Association and has received its’
endorsement.
Additionally, she
enjoys membership in many local and
specialty bar associations, Delta Sigma
Theta Sorority, Inc., and as a trustee of
the Mt. Herald M. B. Church. Currently, Mavis is a solo practitioner,
licensed in Missouri and Illinois and
an adjunct faculty of Nursing.
As a candidate for President-Elect
of the National Bar Association,
Mavis not only brings experiences as
a nurse, attorney and former elected
official, but she also brings a Vision.
This Vision includes:
•

Adhering to the NBA’s operating
and financial strategic plan,

•

Follow through on suggestions
from NBA members regarding
how to improve member services,

•

Continued active involvement in
the Election Protection Coalition,

•

Enhancing substantive legal writing skills of BLSA members
through the creation/publication
of NBA newsletters, and

•

Continued active involvement in
the National African American
Drug Policy Coalition.

Mavis is happy to have your support and vote on July 31, 2007 during the NBA annual convention at
Atlanta’s Westin PeachTree Plaza.

She has worked tirelessly in the past
4 consecutive administrations and
has intimate knowledge of the focus
and direction of the NBA. Mavis has
provided consistent, proven leadership, without pause and seeks to
continue her service to the National

Bar Association as President-Elect.
May the Creator continue to bless
you and the National Bar Association.
For more Convention Registration
Information visit:
www.nationalbar.org

✔ YES!
➃

I am pleased to support
Mavis Thompson for
PRESIDENT-ELECT
National Bar Association
A Proven Leader
NAME: ______________________________________________________________
ADDRESS: CITY/STATE/ZIP:
____________________________________________________________________
____________________________________________________________________
PHONE: ________________________ EMAIL _____________________________
Thank you so very much for agreeing to assist Mavis in her bid for President-Elect of the National Bar
Association. Mavis will need to raise approximately $30,000 for her election bid. Funds are needed to
purchase campaign literature and paraphernalia, posters, banners, mailings, advertisements for NBA
regional events, and hosting 2 receptions for 300 plus attendees during the NBA convention in Atlanta.
I want to help:
I pledge:  $500  $250  $100  $50  $______ (other) for your campaign

I am willing to help in other ways too:
 Distribute flyers and campaign materials
 Work the polls on election day
 Host an event
 Volunteer in the campaign (attend to campaign tables; wear campaign apparel, etc.)
 Use my name as a supporter on a list or on campaign materials.
Signature:__________________________________________________________
Make check payable to: Mavis Thompson, NBA Pres-Elect
Mail to:
Mavis Thompson
A Proven Leader
3510 Dodier Street
St. Louis, MO 63107
Thank you! Vote July 31, 2007 Westin Peachtree Plaza, Atlanta, GA.
mavisthompson@sbcglobal.net Telephone: #314-652-7314

National Bar Association Dr. Martin Luther King, Jr.
Drum Major for Justice Oral Advocacy Competition
The local competition of the
National Bar Association Dr. Martin
Luther King, Jr. Drum Major for Justice Oral Advocacy Competition was
sponsored by the Mound City Bar
Association on May 8, 2007 at the
Clyde C. Miller Career Academy. Five
students, all from the Clyde C. Miller
Career Academy, presented oral renditions of their written essays which
were previously submitted and
ranked by MCBA members. This
year’s topic addressed juveniles in
the criminal justice system. To be eligible all students must be in the 12th
grade and accepted into a 4-year
accredited college/university. Andrea
Bailey, Marsha Bruner, Phylicia
Bolton, Samantha Madison and Jasmun Moorehead were formidable
competitors. Phylicia Bolton was the
1st place winner and Andrea Bailey
was the 2nd place winner. Both went

on to represent St. Louis in the NBA
Region VIII competition.
The NBA Region VIII Competition
was held in St. Louis on May 25,
2007 at the Clyde C. Miller Career
Academy. Contestants were Andrea
Bailey and Phylicia Bolton from St.
Louis and Colin Cook from Warrensburg, Missouri and Spencer Hardwick from Kansas City, Missouri.
Again, Phylicia Bolton took 1st place
and Spencer Hardwick was the 2nd
place winner. In both the local and
regional competition winners were
awarded a trophy or plaque.
Both Phylicia and Spencer will represent NBA Region VIII in the National Competition to be held on August
3, 2007 in Atlanta, Georgia during the
annual convention of the National Bar
Association. The Ford Motor Company serves as sponsor of the National
Competition and will provide air and

Phylicia Bolton, Spencer Hardwick

hotel for the students and a parent to
attend the National Competition. Ford
will also provide a $2,500.00 scholarship for 4 years to the winner of the
National Competition. Phylicia will

attend the University of Arkansas Pine
Bluff and Spencer will attend Harvard
University.
NBA Region VIII has won the
National Competition for the past 2
years with Terrence Williams from
St. Louis winning in 2005 and Mark
Green from Kansas City winning in
2006. Accordingly, NBA Region VIII
hopes to three-peat this year and
bring home another national victory.
Thanks to the committee consisting of Donald Calloway, Maylin
Mahoney, Robert Kenney, Ronda
Williams and Judge David Vincent.
Special thanks to committee members, Pamela Meanes, President of
the Mound City Bar Association,
Mavis Thompson, Vice President of
the National Bar Association and
Stephen Warmack, Principal of the
Clyde C. Miller Career Academy.

