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editorial

Two business articles published on April 19 point to 
an eternal challenge.  Rafe Gomez wrote in FoxBusiness, 
“The anemic job market is making it tough for recent 
college graduates to find jobs, which is unfortunate, but 
what’s more unfortunate is their deeply-flawed commu-
nication skills that are making them unhirable.”  There 
is also this from Jonathan Barlow in FinanceAsia, “The 
stereotype of the CFO spending his days hidden from the 
limelight is consigned to the history books.  Communica-
tion is probably the vital skill now.”  I also saw this email 
on the same day, “It’s amazing that people who work for 
Christian organizations do not want to receive an email 
from a missionary trying to return to the field.” (source 
withheld by permission)

What do these statements have in common?  The con-
nection is simple, communication was a challenge from 
the fall of man and so it has continued for all of time.  In 
the Garden, God communicated one simple rule, “You may 
freely eat the fruit of every tree in the garden – except 
the tree of the knowledge of good and evil.  If you eat this 
fruit, you are sure to die.” (Genesis 2:16-17 NLT)  How 
could mankind mess up something so simple?  Well, mess-
ing things up seems to be a proclivity of ours.  We do it so 
easily.

The communication problem was not with God.  He 
was clear with his warning, and the consequences were 
unmistakable.  Somewhere communication broke down, 
and it remains an issue thousands of years later.  Complet-
ing years of education is no guarantee that someone can 
effectively communicate.  A person may possess a com-
puter, cell phone and an iPad, but that does not guarantee 
they can communicate.  Individuals can email, snail mail, 
interface, blog, instant message, text message, tweet, face-
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book, poke, Skype and even Facetime, 
but we still seem doomed to a world of 
hurt feelings and broken relationships 
due to our inability to communicate!

What is the answer?  It seems the 
first place to start is stop relying upon 
our gadgets.  I am not saying any of 
these inventions are bad.  I happen to 
use and enjoy most of them.  However, 
we appear to have placed our trust in 
the inventions rather than accept the 
fact that communication is a personal 
responsibility.  Adam sinned as the 
result of his own personal refusal to LIS-
TEN to God.  Communication is a part of 
a RELATIONSHIP between two beings, 
either between God and man or man to 
man.  Communication occurs only when 
people care for one another.  Communi-
cation is only effective when people take 
time to TALK and LISTEN.  The gadgets 
are nice, but they are mere tools that 
enable communication.

I know the sheer number of phone 
calls, text messages, letters and emails 
can be irritating.  Sometimes, we all feel 
overwhelmed.  Interruptions can be ir-
ritating.  Perhaps we need to remember 
this (I know I do).  Many interruptions 
are not useless, but are often someone 
with whom we have a relationship 
reaching out to us.  God is devoted to his 
relationship with us.  He never views 
our prayer as an interruption.  Perhaps 
our goal should be the same.  Together, 
may we think about that!
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2012

MAY 23-24
 Forwarding Agent Conference
  Johnson Bible College, Knoxville, Tennessee
  Theme: “The Work of the Forwarding Agent -- Yesterday,
   Today, and Tomorrow”
  Contact information:  Gerald Mattingly
     865-251-2349  /  GMattingly@jbc.edu

JULY 5-8
 North American Christian Convention
  Cincinnati, Ohio
  Theme: “unleashed: the church turning the world upside down”
  Contact information: North American Christian Convention
     513-772-9970  /  www.gotonacc.org

OCTOBER 6-9
 National Christian Convention of the Deaf
  Council Bluffs, Iowa
  Theme: “different”
  President: Chad Entinger
  Contact information:  Deaf Institute
     3515 Warsaw Avenue, Cincinnati, OH 45205
     www.nccdeaf.org

OCTOBER 28-30 
 Eastern Christian Convention
  Hershey Convention Center, Hershey, Pennsylvania
  Theme: “Changed Lives”
  President: David Johnson, Colonial Point Christian Church
  Contact information:  Eastern Christian Convention
     410-836-6102
     info@easterncc.com / www.easterncc.com

NOVEMBER 17-20
 National Missionary Convention
  Atlanta, Georgia
  Theme: “commissioned: making disciples of ALL nations”
  President: Wing Wong
  Contact information:  David Empson
     317-539-4231 / david@nmc-windows.org

JULY 25-29
 Global Gathering of the World Convention
  Goiania, Brazil
  Contact information:  Gary Holloway
     615-298-1824 / www.worldconvention.org
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Ours remains a vital
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evangelism that
continues to work
behind the scenes.  

Since 1946, we have
focused more on

telling the story of 
another ministry than 

on telling ours.
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   The 3rd installment of 
  the series on Mission 
 Services and her 65 
years of service will run 
in the May issue.  We 
felt that the following  
 special feature article 
   by Patrick Cline was 
     not only timely but  
          necessary.
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Open Letter to Churches
For many years I’ve wanted to write this piece and 

several times I began it only to think twice because 
some might not like what they hear and lay retribution 
upon our ministry. Now, as our family faces a crisis of 
ministry, my spirit is speaking very loudly to share my 
insights so that at the very least someone else will not 
experience our lot. Please understand this is not an in-
dictment of anyone as my intent is to inform and share 
insights of which some may not be fully aware.

Since the days of William Carey our society and 
mission has increased in complexity and nuance. The 
work of the church hidden within the functions of 
modern society becomes but a whisper of mission. 
This obscurity is sometimes by design and sometimes 
due to the secularization that occurs to sustain the or-
ganization. The latter point is an article all on its own. 
For now, the major point is that the Christian ministry 
of spreading the Gospel cannot always be as simple as 
it once was due to the complexity of our society.

The outreach ministry of World Vision is an excel-
lent example of a simple vision growing and adapting 
to societal complexity. World Vision is almost without 
equal as a Christian relief and development organiza-
tion. The shear scope of their efforts around the world 
requires many people in the background running the 
organization at the strategic and operational level. 
There are grant writers, fundraisers, and speakers 
raising capital to operate. There are expatriate work-
ers, administrators, and local workers of ministry 
each with unique gifts and abilities to carry out the 
Lord’s will. Such an organization is a global ministry 
business. It is run like a business with multiple income 
streams creating purchasing power to leverage the 

special
feature:

by
Patrick Cline
Missionary to Ghana
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best deals for its employees’ retirement, health insurance, and field reloca-
tion expenses. Yet for all the differences between mission organizations like 
World Vision and independent missionaries there are some very serious 
commonalities.

I’m sure some who read this, especially those who own their own 
business, will not learn anything new but perhaps they will gain a greater 
understanding of the relationships as applied to the modern missionary. Us-
ing an example of what it takes to hire one skilled and educated employee 
I want to help mission’s committee folks get a better grasp on the needs of 
the modern missionary.

Salary: 
48,0000 – 50,000/yr (median Household income as of 2008 was 52, 

029; http://quickfacts.census.gov/qfd/states/00000.html) Also, the mean 
of a two-earner household is $67,000/yr. I guarantee you the spouse works 
equally hard in the field and at home! But to keep this analysis simple I will 
use a $50,000/yr. salary to represent only one wage earner.

Social Security: 
Assuming a $50,000/yr salary the total annual contribution is 

$7,200.00. Most independent missionaries are considered self-employed. 
As such, regardless of whether they work overseas or not, they still have to 
pay both the employer and employee contribution.

Medicare: 
Social Security Medicare Tax is %1.45 meaning $725.00/yr.

Health insurance: 
This is tricky because the packages are plethoric. I will use a simple 

package that includes medevac, something most missionaries would want 
in their country of service. For a family of 5 living outside the US for 12+ 
months and requiring coverage in the US up to 60 days and a $2,000 fam-
ily deductible the monthly cost is $1,397.00 ($16,764.00/yr). http://www.
hthtravelinsurance.com.

Plane tickets: 
Yea, missionaries need to come home occasionally. After what our fami-

ly has gone through the past several years I would NOT recommend anyone 



staying away for more than 2 years. Even that is pushing it a bit because it 
does not take long for your newsletter to become another piece of wastepa-
per. Once you become out-of-sight, out-of-mind it is difficult to reestablish 
the relationships necessary to maintain support. The other side effect of 
staying out of the US is losing access to networks that can help you raise 
capital funds or replacing lost support. Yea, churches do drop you while you 
are on the field. Trust me on this! Anyway, I’ll use my cost of tickets as an 
average: 4 plane tickets at $1500.00 each ($6,000.00/roundtrip).

So, let’s recap:
 Salary: $50,000
 Social Security: $7,200
 Medicare Insurance: $725
 Health Insurance: $16,764
 Plane Tickets: $6,000
 Total: $80,689.00

Now, this example is more about items than numbers. Obviously the sal-
ary is negotiable to some extent and thus would affect Social Security and 
Medicare Insurance. However, the items are the basic costs associated with 
getting a single 4 person family on a 10/40 mission field. When the children 
are young education costs are not a major consideration. Eventually, edu-
cation will be required and how children are educated is up to the family. 
Some will choose to send their children to local schools, some to private 
schools, and some will home school. There are other options too but the 
point is that no matter what choice is made, there is a cost associated with 
education while overseas. Mission committees should not judge or interfere 
in any way on the choice of how a family chooses to educate their children.

You will also notice that rent is not in the picture. I intentionally left 
housing out because I’m a fan of helping the missionary build a house in the 
host country. Someone helped me secure a Church Development Fund loan 
to build a house I later gave to Ghana Christian University. Great invest-
ment! This means that house payments should come out of annual salary. 
The same goes for a vehicle. Those are items that are considered to be 
normal responsibilities but yet the same mechanisms we enjoy in the US 
________________________________________________________________________________
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are generally not available in the host countries. The missionary will need 
some way to secure the loans necessary to purchase a home and vehicle. 
One thing to consider with building a mission house in the host country 
is that the missionary can sell the house when leaving the field, hopefully 
many years later, to fund purchasing a house in the US.

The later point leads one to consider something else that is not men-
tioned in the above analysis, retirement. Most companies offer the em-
ployee a 401k plan, or some other retirement plan. I have heard about and 
known a number of missionaries that came off the field after 20-30+years’ 
service with no retirement. Some will say this is the fault of the mission-
ary. Let me ask you something: Have you ever had something so important 
to you that you sacrificed something you should not have? Is not the Gospel 
worthy of such a thing? All the more so when those whose only chance in 
their lives to hear about Christ, is from you? The burning in the mission-
ary’s heart to get to the field and begin a life’s work is real and it can cause 
people to make less than optimal personal decisions.

The good people that volunteer as mission’s committee members need 
to be educated in what it takes to run a mission. There are families suf-
fering from bad decisions based on faulty understandings. Good, fruitful 
ministries are lost because families can no longer maintain themselves and 
the work. The key word in that last sentence was families. Many missions 
are just that, families. They are not large ministries with intricate networks 
capable of recovering lost income. Losing a single $500/mth supporter is 
not insignificant it can be catastrophic.

Here are a few ideas to consider when making evaluations on your mis-
sionaries. When looking at Income Statements, Expense Reports, and Bud-
gets remember to pay attention to the personal needs of the missionary. 
Do not look at the bottom line, seeing $100,000+ on the income line, then 
make the assumption that all that money went to the missionary. Realize 
that missionaries often get involved with benevolence and other projects 
and some of that money is merely pass-through money. Actually, I think our 
colleges could offer classes for both forwarding agents and missions com-
mittee people addressing issues raised here, especially budget reading. If 
someone in your congregation can arrange for a retirement package make 
________________________________________________________________________________
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that your congregation’s participation. Look into adding a missionary on 
your health insurance if they exceed the US stay limitation on their interna-
tional policy while on furlough. Use collateral built up in your buildings to 
help missionaries to build homes and buy vehicles in foreign countries. In 
essence, be proactive in your considerations with missionaries looking for 
opportunities to serve them for their best interests.

I reiterate that missionaries are families just like yours. They have ex-
actly the same concerns as you, only with a little more passion for missions. 
When missions committees consider taking on new missions they should 
do so with the understanding they are joining a team of other congrega-
tions that also support the ministry. Work with them in taking care of your 
missionary. When a new mission is taken on make sure the support is at a 
level that makes an impact in their ministry. While every dollar counts to 
the missionary those $25/month donations are chewed up the first fur-
lough when they drive to speak at your church. Individual supporters don’t 
make the same demands as churches. Alternately, for those congregations 
that support at significant levels, $500 and above, do not ever drop that 
mission with less than 6 months’ notice and make sure notice is given while 
the missionaries are on furlough. If the reason for dropping the mission-
ary is because church income has drastically reduced then help them make 
contacts to replace the support. Remember, they just spent 2 years in the 
field and only have the network available to them via email. Your letter of 
recommendation will go far in helping them to secure new support. Actu-
ally having speaking dates set up would be real evidence of caring for your 
missionary.

That last point is where I will close. I am sure that no one on the mis-
sion’s committee would ever do anything to intentionally hurt a missionary. 
Yet, it is always the unintentional consequences of ill-informed decisions 
that devastate missionaries’ families. There are people behind those minis-
try names that depend on your caring and informed decisions. Missionaries 
freely choose to leave country, friends, and in many cases sacrifice careers 
for the sole purpose of telling the story of Jesus. They do not seek honor or 
glory in this existence but they do seek existence in this life.
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One Hundred and 
Eighty Degrees

Seven months ago (Wow! Has it 
been that long already!?), I packed 
whatever I could fit into two suit-
cases and headed to the “Land of 
Fire”.  This “Land of Fire” is not 
somewhere people would choose 
to vacation and, if most people are 
honest with themselves, they will be 
digging for a world map as soon as 
they hear the country’s name!  How-

by Julie Sandefur
serving in “The Caspian”

focus:

ever, I will be referring to this area 
as “the Caspian” in efforts to protect 
the other foreigners who live here. 
It is not a completely “open” country 
and still very selective about whom 
they let in and out. This country was 
a part of the Soviet Union until it 
officially declared itself an indepen-
dent nation in 1991.  Twenty years 
later, this country and its people are 
still seeking to find their place in the 
modern world. 

The capital city of the Caspian 
is thriving with foreign businesses, 
mainly oil related, and modern 
conveniences at modern prices. 
However, the rest of the country is a 
different story. Many of the regions 
are still feeling the aftershock of the 
Russians pulling out of the economy 
(i.e. high unemployment), but the 
majority of the people are optimis-
tic; they are a hard-working and de-
termined people. The culture seems 
shockingly blunt and laid-back to 
the average Westerner (almost to 

“Land
of

Fire”



________________________________________________________________________________
APRIL 2011 / 13

the point of being rude), but it is 
extremely hospitable, too. 

I live and teach in the second 
largest city in the country. It is a 
long, flat six hour bus ride west of 
the Caspian Sea and on the way the 
driver will more than likely stop for 
a cup of tea. On a clear, sunny day 
you can see the Caucus Mountains 
to the north and west of the city.  
Sometimes as I walk around the city 
hearing a language I am just begin-
ning to understand, I ask myself, 
“Julie, how did you get here again?”  
Well, I will tell you what I usually an-
swer myself … “I don’t really know!” 
This is what I do know. I am a young 

woman whose heart has become 
increasingly more open and com-
passionate toward other cultures. 
Throughout many years of travel-
ling, interacting with people from 
different cultures and surrounding 
myself with people who are foreign 
missions-minded, I should have seen 
it coming. But as God often works 
in my life, He has gradually molded 
and formed me to the point where I 
was drawn to Him and to the people 
whom I saw needed to know His 
love the most. 

I first came to the Caspian for ten 
days in March of 2010. In that short 
time I became exceedingly curious 
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about the culture, met students I 
desperately wanted to get to know 
and sought out a way to return 
– English teaching. After months of 
praying, seeking guidance and figur-
ing out details, I went. (Now I want 
you to understand that I am no one 
special. I had never taught anything 
before, so I was not remotely quali-
fied. But I have learned that if you 
have a willing and obedient heart, 
the Lord might lead you anywhere!) 
I came to the Caspian with these 
goals: to teach upper level English 
courses, to experience and learn 
all aspects of a Muslim-dominated 
culture, and (most importantly) to 
love on, pour into and share the love 
of Christ with as many students as 
possible! 

Because of a couple of foreign 
families who have taken me under 
their wing since I arrived, I do not 
think I have experienced your typi-
cal culture shock. It has been more 
of a gradual culture learning experi-
ence day by day. But life here com-
pared to the previous 24 years of 
my life has been 180 degrees differ-
ent! A few major examples include 
language barrier, transportation and 
lifestyle.  

People of the Caspian are very 
friendly for the most part and they 
are generous in their understand-
ing toward foreigners. Most of the 
time, hand signals and gestures 
work wonders when shopping at the 
bazaar. However, there are occasions 

where not being able to commu-
nicate is frustrating, crippling and 
humbling. For example, while trying 
to purchase produce in a market 
where I was unaware of the system, 
I held up a mass of people while the 
seller was ineffectively trying to tell 
me I needed to do something! All I 
could do was shrug my shoulders 
and say, “Bilmiram (I don’t know)”. 
Another lady took charge of the situ-
ation and helped me, much to my 
gratitude. 

The transportation here is also 
very different. Very few individuals 
own a car, so the city is consumed 
by taxis and buses of all shapes and 
sizes. Some buses are large and con-
sistent, while others (called marshu-
kas) are large vans and unpredict-
able – and often very crowded. Both 
of these are allowed to drive the 
wrong way on one way streets. How-
ever, they are very handy modes 
of transportation once you figure 
out, through trial and error, which 
ones go the way you want to go. You 
stand at the side of the road and 
when you see it coming you subtly 
flag it down. (Often you barely get 
on before it’s moving again!) Then 
when you want to get off, you walk 
to the front and tell it to stop. At 
first I thought this was an inefficient 
method, but it fits quite well with 
the flow of the city’s lifestyle.  

Many things that are common ev-
eryday occurrences here sometimes 
still stand out as odd to me. On a 
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typical day, the city does not come 
alive until 9 o’clock and it does not 
sleep until well beyond midnight. 
That is if you are a man. If a woman, 
especially a young lady, is seen 
out after dark without a man it is 
shameful. Also, the lifestyle is one of 
minimal time constraints. The shop 
hours are never set; the owner can 
simply decide if he even wants to 
open that day. Buses do not run on 
a time schedule and often if you are 
meeting someone you can expect to 
wait at least half an hour. There is 
no such thing as a line here, either. 
You have to be proactive and push 
your way to the front like everyone 
else. Then there is greeting some 
one you meet on the street. You 
usually “air kiss” on the left cheek, 
but if you know them well, you kiss 
on both. This is common for both 
men and women, and is repeated 
when you part ways. Tea is always 
drunk all the time: breakfast, lunch, 
supper, before bed and if a 
guest stops by. Something 
that you never get used to 
seeing is huge posters of 
the President and former 
President everywhere. Also, 
there are no churches or 
religious buildings in the 
city except for the mosque 
at the center. Depending 
on how close you are to the 
mosque, you can frequently 
here the Muslim call to 
prayer; at least three times 

a day.   
These are just a few things that 

remind me daily that on the surface 
I am out of place here. However, 
once you get used to the stares 
and the “air-kisses” (as well as all 
the black tea you feel obligated to 
drink), you begin to fall in love with 
these people. As I mentioned earlier, 
they are a hard working and proud 
society. They have many flaws and 
much to learn about truth and love. 
But don’t we all! I firmly believe that 
our merciful Creator extends just 
as much love for these people as He 
does me and He desperately wants 
them to realize it! So as the Islamic 
“call to prayer” sounds, Christ’s body 
prays too. Not a recitation we have 
learned from Mohammed, but one of 
deep urging by the Spirit. He alone 
has the power to break the spiritual 
strongholds in this country and 
move in the hearts of these beautiful 
people.  
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Routine in
Unlikely Places

No matter where you go or 
what you do, life eventually 
develops some sort of routine. 
That is true in a familiar cul-
ture, but it is also true half way 
around the world. Things may 
never seem “right” and you 
may never feel quite at home, 
but inevitably parts of life will 
become routine. The routine of my 
life here in the Caspian are the Eng-
lish classes I teach during the week 
and the English conversation club I 
attend every Sunday.  

One reason I returned to the Cas-
pian for a second and longer period 
of time was to teach at a small, for-
eigner established English training 
center. The school has been around 
for 12 years and has grown signifi-
cantly in that time, even though it 
is still small (roughly 350 – 400 
students a semester). It offers only 
English courses from beginner to ad-
vanced. Most of the teachers are Az-
eri women who are also continually 
developing their English language 
skills. However, the school relies on 
foreigners to volunteer time and 
effort to teach the advanced courses. 
This is where I come in, even with 
my minimal teaching background. 
At the advanced level, the students 
benefit the most from consistently 
listening and responding to a native 
speaker. Being able to offer this perk 

to students is what continues to 
keep the school in business. 

I am not a natural teacher. The 
hardest part for me has been the 
balance of discipline with mak-
ing the students feel comfortable 
enough to improve. My favorite part 
about teaching is definitely get-
ting to know the students and their 
background. I have learned many 
things about the Caspian’s culture 
and history, as well as my city’s 
specific successes and pitfalls, from 
the students. Being the only foreign 
teacher currently at the school, I 
come in contact with numerous 
students. Some students have fairly 
good English, such that I have been 
able to form more personal relation-
ships with them outside of the train-
ing center. Most of these students 
are university age and also attend 
the same conversation club as I do 
on Sundays.

Every Sunday afternoon 20-40 
students ranging in age from 16 to 
24 come to English conversation 



club at an American family’s house. 
We meet together to discuss topics 
about life and the world around us.  
Our leader, a middle-aged Ameri-
can man whose family has been in 
the country five years, chooses a 
variety of topics that challenge the 
students to think more broadly and 
analytically. I have loved getting to 
know the students who are regular 
attendees and building a number 
of stronger relationships with the 
young women. Being closer to their 
age and stage of life, this is easier 
and more appropriate culturally for 
me to do than our leader. 

The desire to have a place to 
“hang out” with these young women 
with whom I have developed friend-
ships, was a strong motivating factor 
for me to get my own place. In every 
Caspian city or town outside of the 
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capital, there are not many places 
for young people to hang out. No 
cinemas, no bowling alleys, not 
even a decent restaurant - nothing 
that you would automatically do in 
the States, especially for the young 
women.  Therefore, in mid-January, 
when I finally had the God-given 
confidence to move out on my own, 
I rented a flat in the center of the 
city.  In the last two months, I have 

Home, sweet home!



had the privilege of numerous one-
on-ones with young women, small 
parties and even hosting for the 
small, believing-student fellowship! 
I want this flat to be a home to many 
people, not just myself, and I believe 
that God has and will continue to 
make that a reality!  

However, in this life of routine, 
many random, eye-opening events 
also occur. One exciting thing that 
I was able to experience last Octo-
ber was a local wedding. One of my 
fellow teachers was getting married 
and graciously invited me to her 
wedding party. Their weddings here 
are completely different compared 
to ours in the States. There is no 
formal ceremony and often there 
are two parties, the Bride’s and 
the Groom’s. Both of these parties 
take place in large, elaborate wed-
ding houses (that are as common in 
the city as Wal-mart stores for us). 
Many, many guests are invited to 
these parties and they sit down to 
these elaborately decorated tables 
covered in food, drinks and other 
things you don’t recognize. While 

you sit and eat, the food keeps com-
ing. After the bride and groom’s 
entry, there are speeches followed 
by dancing, then many pictures 
and finally more dancing followed 
by more speeches. The traditional 
music that is played throughout the 
entire evening all sounded the same 
to me, but it was entertaining to 
watch the musicians play traditional 
musical instruments such as the tar 
and kamancha. These parties often 
last 4-6 hours and instead of bring-
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ing gifts you are expected 
to pay for your seat in 
cash placed in envelopes 
as you leave. 

Also trips to the moun-
tains surrounding the city 
or visiting other regions 
in the country are com-
mon when the weather is 
good. When guests come 
to the city, sometimes the 
students will organize a 
group to travel into the mountains 
for a day. This is a fun and relaxing 
time of exploring the mountain’s 
unique vegetation, playing games, 
cooking food over a fire or just talk-
ing in general.  Visiting other regions 
on weekends is a favorite pastime 
of the teachers I work with. On two 
separate occasions, I have traveled 
to different parts of the country 
seeing new sights and eating food 
specific to that region. On one recent 
occasion, I traveled to a city built on 
the side of a mountain. Here they 
have a Khan Palace still unaltered 
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from the time it was built in the 6th 
century, a caravan hotel that was 
established back when the Silk Road 
passed through the country and one 
of the oldest Albanian churches. 

Even with the routine of teach-
ing and conversation club, as well 
as the random trips within the 
country, there are many routines I 
miss that are not part of the culture 
here. However, I truly believe and 
know that this is where I am sup-
posed to be and that through these 
changes and adaptations of routine, 
the Lord is growing me in ways that 

I could never imagine. 
Ways that would not 
have been possible had 
I stayed content in the 
routine of life I was 
comfortable in. No mat-
ter where we go or what 
we do, we are in the 
loving, strong hands of 
our Heavenly Father and 
that is the most familiar 
place we can be.
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Northeast India
Billton Sohkhlet gives the follow-
ing praises:

• exciting new work in Arunchal 
 Pradesh among worshippers of 
 satan and multi-gods.

• with IDES’ help, a poultry-rais-
ing project will help support a  

 Christian school

• for 150 teenagers taking part 
in weekly Bible study

• thankful for God’s guidance in 
 working with people of Hindu, 
 satanic, and muslim back-
grounds

• 3 new village churches

• thankful for securing a visa

Around the World
• DF from J requests prayer 
for workers who are serving 
in sensitive areas where the 
harvest comes very slowly.

• Please pray for the Pakistani 
people as they continue to 
recover from recent severe 
flooding.

• Bob Sheffler (Ivory Coast) re-
quests prayer as a new presi-
dent takes control.  Give praise 
that the political conflict in that 
country has eased significantly.

Prayer Needs & Praises
focus on

Celebrations
• Praise and rejoice with Mission Services 
as 2011 marks 65 years serving missions, 
ministries, and churches worldwide.

• Praise God that Ostroda Christian Camp 
(Poland) will observe a special celebration 
for its 40th anniversary on June 17th.

• The Herko Family Mission (Dennis, Lynn, 
Jason, and Krista Herko) gives praise that 
their family has completed 25 years of 
service in Jamaica, West Indies.

• Join in giving prayers of praise as the 
Polish churches celebrate the 90th an-
niversary of the Fellowship of Christian 
Churches in that country.

Ukraine
Dr. Ray & Pam Trantham request prayer for 
a new ministry, Hearts 4 Ukraine -- minis-
tering to:
  • women through maternity care
  • children through sports
  • youth through small groups
  • adults through Christian education

New Workers
• His Seed Sowers (Haiti) is pleased to 
welcome Mike & Teresa Grant.  Pray their 
work in Jeremie will produce much fruit.

• Pray for Beth Ramos who is preparing to 
travel to Guinea this year to direct literacy 
efforts among the Lele people.
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Team Expansion
• Nigel & Loida Pyle (Phil-
ippines) ask prayers for 
God’s will and provision in 
the purchase of land for a 
church/Bible college this 
year.

• Pray for Mike and Jean 
Propp as they finalize sup-
port raising for ministry in 
the Philippines.

• The Ralls Family in Taiwan 
asks that you pray for clear 
objectives from God and 
unity in plan and purpose 
for their ministry.

• Jennifer Reynolds (Taiwan) 
requests prayer for mem-
bers of her Thursday night 
and Saturday night Bible 
study groups.

• Chad & Alicia Edwards 
request prayer for God’s 
vision for a church plant-
ing movement in Taiwan 
as well as wisdom and 
discernment in US travels 
this summer.

• Scott & Angie Pagel ask 
prayer as developmental 
meetings are held with key 
Taiwanese church leaders.

• Pray for A & Z in south 
Asia as they help a family 
who lost everything in a 
fire.  Pray for converts and 
growth of new believers.

Medical
• Pray for complete healing, rest, and restored 
energy levels for Laurie Barnes (Czech 
Republic) who recently underwent thyroid 
surgery.

• Pray for the family of Debbie Anderson 
(forwarding agent for Rio Bravo Christian 
Ministries) who recently passed away after a 
long battle with cancer.

• Pray for Geraldine LaQua (daughter of 
missionary Elizabeth Young in Washington 
State) who is in kidney failure.  Pray for 
positive dialysis response and a new kidney 
soon.

• Beverley Kalnin (Thailand/Myanmar) re-
quests prayer as recently trained Barefoot 
Doctors return to treat the sick in their home 
areas.

Japan
• Pray for the country of Japan as they con-
tinue to recover from the recent earthquake, 
tsunami, and nuclear radiation aftermath. 

• Pray that aid agencies will be able to provide 
necessary assistance in a timely fashion to 
those most in need.

• Pray for IDES as they receive funding and 
coordinate with Japanese missionaries in 
providing aid from the Christian churches.

• Pray that Japan as a country will remain 
strong economically and able to continue 
their vital contribution to global economics.

• Pray for the families in Japan who lost loved 
ones to this devastating tsunami.  The death 
toll is reported to be nearly 30,000.
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Judy Pickett was a long time single missionary who arrived on the field 
in Zimbabwe in 1969 and and ended up making it her home.  For many years 
she worked with Chidamoyo Mission.  

At the time of her death, she called Chinhoyi home, where she also at-
tended Hillside Chapel in Chinhoyi.  Her ministry focus in recent years had 
been to the Shona women and children.  She enjoyed traveling to many of 
the area churches to hold ladies’ meetings, complete with Bible lessons and 
training in practical skills such as sewing.

Only in her early 70’s, Judy passed away from complications due to flu 
and diabetes.  She will be greatly missed.

There was a wonderful turn-out at her funeral -- a testimony to her faith-
ful work in the kingdom of God.  She was well-respected and loved by all who 
knew and worked with her.  To meet her was to love her.

When you look at Judy’s life work, there was nothing flashy and very 
little that is impressive.  That was not Judy.  Her ministry to the humble and 
needy remained very simple and steady.  What a testimony and example her 
life was to all!

Judy Pickett
April 23, 1938 - March 8, 2011

in memory:

Bloomsburg CC, PA
Brown, D/M Delno W.
Cedar Creek CofC, Leo, IN
Downey, M/M Craig A.
Edwards, Mrs. Marion

$16,253.25 was received toward the repair/replacement of our roof.  Thank you so very 
much for helping us meet this tremendous need!  The following is a list of individuals and 

churches whose donations were received following the March issue of HORIZONS.

Thank You!

First CC, Lewiston, MT
Leonard, M/M John M.
McCourry, George & 

Virginia
Miller, George

Nilsen, M/M Ole
Rodkey, M/M Rod
Seaford CofC, VA
Thomas, M/M Ronald E.
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