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Senior Pastor 
By Brandon Lemons, Senior Pastor 

Blessed are the Peacemakers 
 
 Christ-followers should be intentional to 
handle conflict and disagreements well.  Jesus and 
James are clear about this value for peacemaking:   
 
 Blessed are the peacemakers.  (Matthew 5:9) 
 
 Peacemakers who sow in peace raise a       
 harvest of righteousness.  (James 3:18) 
 
Resolving conflict in a healthy manner is one of our 
primary values at Friedens.  I imagine none of us 
has to look far to find examples of personal conflict 
that is handled poorly.  Since personal conflict is so 
common, and we place a high value on peacemak-
ing, I’d like to remind us of the Bible’s instructions 
for handling conflict and disagreements.  Let me 
assure you that I don’t have a specific person or 
situation in mind as I write this.  The reasons I’m 
writing about peacemaking are:  1) this topic is on 
my mind since it’s prominent in James 3-4, which 
we’re currently studying in the Follower Apps se-
ries, and 2) it’s important that we’re regularly re-
minded of our church’s (and Christ’s) core values.   
 

Jesus’ Teaching on Peacemaking 
 
 Jesus offers direct instruction for how to 
handle conflict:   
 
 If your brother sins against you, go and 
 show him his fault, just between the two of 
 you.  (Matthew 18:15) 
  
Disagreements and conflicts are inevitable, even in 
a church:  someone’s words or actions hurt us or 
rub us the wrong way; we disagree with a decision 
someone makes; or we’re concerned about a rumor 
we hear.  Jesus’ words in Matthew 18:15 apply to 
all of these situations:  we need to go directly to the 
person with whom we have the problem to address 
the issue.   
 

Practical Aspects of Peacemaking 
 

 If the issue is small, we can choose to over-
look the offense (Proverbs 19:11).  This is a form of 

forgiveness when we make the decision not to talk 
about it, dwell on it, or let it grow into pent-up   
bitterness or anger.   
 
 If we cannot overlook the offense, it is im-
portant that we address the issue on a timely basis 
(Ephesians 4:26).  Seek to talk with the person face
-to-face if possible.  A secondary option is talking 
over the phone.  E-mail and Facebook are generally 
poor choices for seeking to resolve conflict.  When I 
receive an e-mail in which a person is voicing a 
complaint or is upset, I almost always pick up the 
phone to either schedule a face-to-face conversa-
tion or to resolve the issue over the phone. 
 
 Be gracious, and give the benefit of the 
doubt.  When we feel hurt, we often think the 
worst of the “offending party.”  But we have to re-
member that until we talk with the person, we 
don’t know the whole story; it’s quite possible we 
misunderstood the situation or are blowing it out 
of proportion.  Remember that God is gracious to 
us when we sin (Psalm 103:8), and we should ex-
tend that same grace to others (Ephesians 5:1-2).   
 
 The goal of these peacemak-
ing principles is forgiveness and 
reconciliation.  Therefore, prayer is 
also a major aspect of peacemaking.  
Although it can be scary to discuss 
matters of conflict and disagree-
ment directly with the person, we must remember 
that if we don’t have the guts to go to the source, 
we don’t have God’s green light to talk with anyone 
else.  But remember that if you do go to the source, 
not only do you vastly increase the chances of     
reconciling, but you also give the other person the 
opportunity to grow and you live out the Gospel in 
the process, because the Gospel is all about recon-
ciliation (2 Corinthians 5:18-21). 
 
 In recent months, I’ve been very encour-
aged as I’ve seen people seeking to apply healthy 
peacemaking principles at Friedens.  I feel like the 
unity of the church is growing, and I want to         
encourage us to keep seeking to live at peace with 
those around us! 
 
 There is obviously much more that could be 
said about peacemaking.  If you would like to learn 
more, I recommend the helpful resources that can 
be found at www.peacemaker.net under the 
“Resources” tab.   
 
 
 
 


