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The First 100 Days — A Strategy in the Works 
It has been a little more than 100 days since our administration’s term began on  

July 1. I ran on a platform of transforming CPAA into a member-driven organization 

that has an impact on education policy. Currently, there is no shortage of policies and 

practices that we need to have an impact on. Some are as follows:

• School-Level Budgeting Formulas and their Impact on General and Special 

Education Staffing

• District Revenue Policy, Spending Practices, and Transparency

• Establishing a Coherent School Improvement Strategy

• Respect for School Improvement Time: The Impact of REACH and Unfunded 

Mandates

• The Need for Accurate and Unbiased Accountability Policies (SQRP)

• Inequitable and Inconsistent Charter School Policy

• Undoing the Effects of Absentee Facilities Management

• Administrator Compensation and Working Conditions

• Defending Effective Principals from Disciplinary Harassment

• Professional Development for School Leaders

(continued on page 6)
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The Lamp is now One Voice!
Welcome to the redesigned 

CPAA newsletter.
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ILLINOIS ADMINISTRATORS' ACADEMY

Q&A WITH WILLIAM Q.  
CPAA GENERAL COUNSEL WILLIAM QUINLAN ANSWERS YOUR QUESTIONS

• Nov. 2, 2016 — Culture Counts: Constructive Leadership That Promotes Student  
Success (Culture, Climate, and You)

• Nov. 3, 2016 — Leadership for Powerful Instruction: Creating Effective Math Instruction

• Nov. 16, 2016 — Leadership Capacity Through Teacher Leaders

• Dec. 6, 2016 — Building Capacity to Integrate Drug and Violence Prevention into the 
K-12 Curriculum

• Dec. 14, 2016 — Walk-Throughs, Mini-Evaluations, and Classroom Management

In this new section of the CPAA newsletter, CPAA 

General Counsel William Quinlan will be address-

ing questions you may encounter in the course of 

the CPS workday. If you have questions that need 

answers, please email onevoice@mycpaa.com. While 

some questions will be selected to be featured in this 

column, we’ll also provide answers directly to all 

inquiries.

Q: Why does CPAA have a general counsel?

A: For as long as I can remember, CPAA has 

provided legal assistance to members. In the ‘90s, 

this consisted of limited (2-3 hours) and paid legal 

assistance for members who encountered issues in 

the course of their employment with CPS. These 

matters were handled by an outside attorney. As 

employment with CPS has evolved and the issues 

administrators face became more complex, CPAA 

hired a full-time general counsel in the early 2000s 

to deal with the increasing caseload. Today, the gen-

eral counsel provides extensive support in all kinds 

of legal matters that administrators face. If you are a 

CPAA member and encounter a legal or disciplinary 

situation, you should contact me as soon as possible. 

Better still, you should contact me immediately 

whenever you are considering an action that you 

think may get you in trouble. I will provide you 

with proactive advice for your situation. You have 

the right to consult with a legal professional. My 

email address is quinlaw@hotmail.com or you can 

call the office at 312-263-7767.

Q: I’m been called to serve on a grand jury. Will 
I still be paid my salary? Will I have to use my 
benefit days if I have to serve for an extended 
time? 

A: Great question! The answer to this is found in 

the CPS Board Rules. Chapter IV, Section 4-14c, 

states: Jury Duty Leave. The Chief Executive Officer 
or his/her designee shall grant employees ... a paid 
leave of absence when summoned for jury duty, 
provided that the amount of jury duty pay shall be 
deducted from the employee’s pay for each day of jury 
duty. The provisions of this Rule shall be applicable 
during summer school assignments.

Jury duty is a civic responsibility that we should all 

take seriously. If you’re called to serve, you should 

report for duty and upon completion of your service, 

report any payment received to CPS, so that the 

amont may be deducted from your paycheck. You 

are not required to use any of your benefit days in 

order to serve jury duty. If you are called to serve 

for several days or longer, be sure to coordinate with 

your staff and network chief if you’re the principal, 

and coordinate with your principal if you’re the 

assistant principal, so that your building respon-

sibilities are covered. If you are a nonschool-based 

administrator, you should communicate with 

your network chief or supervisor. If you still have 

concerns, feel free to reach out to me so that we can 

walk through the situation and cover all bases.
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Members Present

Troy LaRaviere 
Judith Sauri 

Linda Williams 
Christine Zelenka 
Stephanie Moore 

Katherine Gallagher 
Elizabeth Cittadine 

Cynthia Miller

CPAA Staff Present

William Quinlan 
Kent Lau 

James Eng

Call to Order

The meeting was called to order at 3:09 PM by 

President LaRaviere.

Minutes of the Previous Meeting

The minutes from the previous meeting were re-

viewed. A motion was made by Linda Williams and 

seconded by Katherine Gallagher to approve the min-

utes as presented. The motion passed unanimously.

Treasurer’s Report

CPAA Accounting Manager James Eng presented 

the Treasurer’s Report. He reported on the number of 

members currently enrolled and also reviewed reve-

nues and expenses. He also presented the current cash 

balances in CPAA accounts. The budget reflects a net 

profit thus far in FY 2016–2017. Christine Zelenka 

moved to accept the treasurer’s report. The motion 

was seconded by Stephanie Moore. Linda Williams 

asked a question regarding how the budget for IAA is 

formulated. James Eng explained that the budget was 

based on averages from sessions offered in 2015–2016. 

The motion to accept the treasurer’s report passed 

unanimously.

 
Membership Report 
CPAA Office Manager Kent Lau presented the mem-

bership report. He reported the following member-

ship count:

324 Principals 

262 Assistant Principals 

19 Administrators 

71 Associates 

558 Retirees 

1,234 Total Membership  

(605 Total Active Membership)

Linda Williams moved to accept the membership 

report. The motion was seconded by Stephanie Moore 

and passed unanimously.

Reports from the President

Chicago Educational Facilities Task Force 
President LaRaviere attended a recent meeting of the 

task force and met with key leaders. He will continue 

to be active in the group and encourage greater partic-

ipation from the CPAA membership.

Democratic National Convention 
President LaRaviere attended the national convention 

in Philadelphia. The convention was structured where 

individual delegations had meetings during the day 

and the actual convention proceedings were held in 

the evenings. He reported on the meetings that he 

had with members of the Illinois delegation and the 

connections he made that may lead to partnerships 

down the road.

CPS Budgets 
A policy action team is being formed to deal with 

budget issues. A survey to gather feedback is forth-

coming.

CPAA Dues Issues 
CPAA dues are collected via CPS payroll deductions 

every two weeks. The report received from CPS is 

sometimes the only indication that a member has left 

the system or lost their position. There will be further 

discussions on how to more efficiently collect dues and 

be informed of the reason when dues are no longer 

received from individual members.

CPS Discipline Practices 
CPAA is working to collect information from individ-

uals who may have been unfairly disciplined by CPS. 

Information regarding this effort was sent out with 

recent CPAA Member News Service emails that are 

distributed weekly.

AUGUST 15, 2016

GOVERNING BOARD REPORT
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High School Summit with Generation All 
High school principals will be brought together for a 

citywide summit. Generation All is a program of the Chicago 

Community Trust. Information will be distributed shortly.

American Federation of School Administrators (AFSA) 
President LaRaviere has been trying to get in touch with the 

president of the American Federation of School Administrators. 

He has a list of issues that he would like to work with AFSA 

on and will see what partnerships may be possible to get more 

value out of CPAA’s affiliation with the organization. Addition-

ally, it may be helpful to see if there are opportunities to work 

together with AFSA on conference and presentation opportuni-

ties, so that costs and resources can be shared.

Report from the General Counsel 
There was nothing to report.

Motions from Auxiliaries 

 

Auxiliary 1

Move that CPAA host membership meetings that include so-

cial events that promote membership recruitment and partici-

pation. 

Stephanie Moore moved to approve the motion and Judith 

Sauri seconded. The motion passed unanimously.

Move that CPS provide schools with budgetary deadline dates 

by July 1 of each year, including spend-downs, purchase orders, 

and payouts. 

Cynthia Miller moved to approve the motion. Katherine 

Gallagher seconded. The motion passed unanimously.

**There was a motion to group the remaining CPS motions 

together. Christine Zelenka moved to approve the motion 

and Katherine Gallagher seconded. The motion passed 

unanimously.

Move that CPS provide and publish encumbrance adjustments 

on a set schedule with specific rationale for each adjustment.

**Refer to previous note.

Move that CPS provide principals with clarification around 

special education scheduling efficiencies and the budget appeal 

process.

**Refer to previous note.

Move that CPAA make membership recruitment and member-

ship voice our top priority.

Christine Zelenka moved to approve the motion. Cynthia 

Miller seconded. The motion passed unanimously.

Move that CPS make the assistant principal a foundational 

position provided by central office in every elementary school.

**Refer to previous note.

Move that CPAA recognize and thank all elected officers on the 

executive board and governing board in the past triennial term 

for their past service to CPAA, particularly Serena Peterson and 

Jerry Travlos of Auxiliary 1.

Christine Zelenka moved to approve the motion. Linda 

Williams seconded. The motion passed unanimously.

Old Business

Reorganization of CPAA Auxiliaries 
The new structure for CPAA auxiliaries was presented in a 

Google map. The first auxiliary to be organized under the new 

structure will be Auxiliary 3, which will comprise schools in 

CPS Network 5. A meeting was recently held for the auxiliary 

for the purpose of bringing together members and nonmembers 

to discuss issues that are affecting schools.

Continuation of IAA at CPAA 
This was discussed during the financial report/budget discus-

sion.

New Business

PAC Contributions from Retirees 
In the upcoming billing statements for retired members, 

CPAA may include a request for donations to CPAA PAC. 

Those interested in supporting the PAC fund will need to send 

a separate check. The flyer will explain that active members 

currently make voluntary donations of $24 per year.

CPAA Budget Revision 
The CPAA budget revision was reviewed and accepted during 

the treasurer’s report.

Adjournment 
At 5:15 PM, Linda Williams moved to adjourn the meeting 

and Judith Sauri seconded the motion. The motion passed 

unanimously.
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THIS YEAR’S

Lorraine  Balesh

Clarice Berry

Joyce Booker-Thomas

Pamela Brunson-Allen

Angela Burgos

Gerald Byers

James Coughlin

Pamela Creed

Kenneth Crump

Ana Espinoza

Ana M. Espinoza

Denise Esposito

Frances Garcia

Richard Gelb

Pamela Green

Annette Gurley

Rhonda Hoskins

Katherine Konopasek

Susan Lofton

Karlen Lusbourgh

Richard Miller

Princetta Preston

W. Delores Robinson

Kenneth  Staral

Marilyn Strojny

Trina Tucker

Felipe Velazquez

Peter Zimmerman

At the General Membership Meeting on Monday, November 28, 2016, 
CPAA will honor members who retired or resigned during the 2015–2016 
school year. This year’s honorees will enjoy a complimentary dinner and 
receive a small token of appreciation. Others who wish to attend may make 
a reservation by completing the form on the back page of this newsletter 
or visiting our website at http://www.mycpaa.com.

The evening will also feature a “Meet and Greet” with new CPAA President 
Troy LaRaviere and other members of the Governing Board for the new 
term of 2016-2019. Be sure to come out and meet the new leaders of 
your organization!  

The dinner will take place at Athena Greek Restaurant (212 S. Halsted 
St.). There will be a cocktail hour at 4:00 PM, followed by dinner at 5:00 
PM. The recognition program will begin at 6:00 PM. Valet parking is free, 
though tips are appreciated.

We have included a preliminary list of retired members who will be recog-
nized. If you’ve retired or resigned during the past year and are not listed, 
please contact CPAA at 312-263-7767 or email klau@mycpaa.com im-
mediately. The honorees for this year will be sent an invitation in the mail 
inviting them to attend this special event. We hope to see you there!

GENERAL  
MEMBERSHIP  

MEETING

CPAA

HONOREES



While our previous administration at CPAA met often with 

CPS officials, our members got very little from those meetings. 

One-by-one, CPS instituted one policy after another that un-

dermined the success of our schools. During that time I reached 

the conclusion that CPAA was not as effective as it could be 

because it did not take full advantage of its greatest resource: its 

members. Many of our members, in turn, have yet to take full 

advantage of our greatest resources: our ability to contribute to 

the organization of parents and community members around the 

previously mentioned issues.

There are many kinds of power. Among them are the power 

of one’s position, the power of organized money, and the power 

of organized people. The reason CPAA got very little from its 

past meetings with CPS officials is that the positional power 

of a CPAA president is no match for the positional power of 

the CPS CEO (which is backed by the positional power of the 

Office of Mayor of Chicago). However, this power dynamic 

is equalized when CPAA’s recommendations to CPS and City 

Hall are backed by the united voices of our members. The 

influence of our members increases exponentially when their 

voices are — in turn — backed by targeted, systematic, orga-

nized action on the part of parents, community members, and 

civic institutions that support our schools. 

In short, we win by connecting. As school leaders, we must end 

our isolation from each other, and then help the school com-

munities we serve connect with one another as well. It takes 

a lot of time and energy to build the relationships and infra-

structure necessary to realize this kind of collective community 

power, but it is worth the effort because it is the only way we 

are going to effectively address the issues listed and reverse the 

disastrous course chosen by our district and city leaders.

In the text that follows, I describe some of the work we’ve been 

doing to build those relationships and infrastructure. At the 

same time, we’ve had to “fly the plane as we build it” as the 

saying goes. Accordingly, I describe some of that work as well.

After the Ink Dries: A Model for Creating Change 

A Member-Driven Process 
On October 4, about a dozen principals and assistant principals 

from across CPS came together in the CPAA conference room 

to analyze the data from our CPS/CTU Contract Negotiations 
Survey. There was no litmus test to be involved. We simply 

called and emailed those of you who indicated on the survey 

that you were interested in volunteering, and had advanced 

skills in research and report writing. 

After the meeting, Kent Lau, our office manager who has been 

with CPAA for more than 20 years, told me: “In all the years 

I’ve been here, I’ve never seen that many members involved 

in doing the work of the organization.” His observation was 

a powerful affirmation for me in terms of my commitment to 

transforming CPAA into a member-driven organization.

We divided the survey into several categories and began 

the process of analyzing the data and producing reports for 

each category. The series will be released under the title, 

After the Ink Dries: Chicago Principals Weigh In On the 
Issues and Push for Change. A draft of the first report in the 

series — “Inequitable & Fiscally Negligent Charter School 

Policy at CPS: CPS Double Standards Lead to Systematic 

Misappropriation of Funds” — has already been made available 

to school leaders, CPS officials, and local and state lawmakers.

Our report represented the voices of principals like no other be-

fore it in Chicago. Not only was it based on survey responses of 

school leaders, but — unlike other reports that claim to speak 

THE FIRST 100 DAYS  — 

(CONTINUED)

A STRATEGY IN THE WORKS
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for principals — the team that analyzed the data and drafted the 

report consisted entirely of current and former principals and assistant 
principals.

The Bigger Picture 
I want to ensure that everyone sees the connection between this 

report and our major strategies for changing CPS policy. Although 

this report focuses on 20th-day funding losses related to charters, we 

must remember what is important about this particular report are 

the processes used to create it and promote its findings and recom-

mendations. These processes are important because we will use them 

to address many of the CPS policies and practices we seek to change. 

Those processes are:

• Surveying principals and assistant principals to gather infor-

mation on an issue.

• Bringing principals and assistant principals together to analyze 

data and use that data to paint a picture of our reality.

• Pulling in existing research to aid us in painting that picture.

• Writing proposed legislation to change policy for the bet-

ter, and developing recommendations for CPS officials to 
consider.

• Building relationships with lawmakers who can hold public 

hearings on these and other issues and sponsor legislation to 

compel CPS to do the right thing when it cannot muster the 

will to do so on its own.

• Developing alliances with well-organized parent groups and 

connecting those groups with parents at our own schools so 

they can compel the above-mentioned local elected officials in 

their neighborhoods to support our policy recommendations 

and proposed legislation. 

CPAA is actively engaged in all of those processes. We’ve begun poli-

cy conversations with lawmakers at the local, state, and national level. 

Among those efforts was our successful push to get the Democratic 

Party to commit in writing to address opportunity gaps and support 
democratic school governance in its national platform. For the first 

time, a national political party is not only pledging to address oppor-

tunity gaps, but also formally recognizing the inherent unfairness and 

counterproductiveness of systems that hold our schools “accountable” 

for the failings of our larger political, social, and economic systems. In 

addition to our work with lawmakers, we are actively forging alliances 

with parent and community groups who are enthusiastic about the 

chance to partner with principals on a transformative agenda for 

change.

Next Up 

While our Charter Policy Action Team will continue to or-

ganize and lobby for changes to CPS and state charter policy, 

we have identified additional teams of principals and admin-

istrators to move us forward in other areas of concern as well. 

Among them are school-level budgeting inadequacies for spe-

cial and general education staffing, accountability policies that 

accurately reflect the quality of our instructional programs, 

and defending effective principals from arbitrary discipline 

and removal. If you are interested in being a part of this work, 

contact me directly at  

tlaraviere@mycpaa.com.

Professional Development

One of our first actions was to protect the Illinois 

Administrators’ Academy (IAA) so thousands of current, 

future, and former Chicago school leaders still have a 

convenient method to keep their professional educator licenses 

current. So far we’ve held three courses in August, and we 

have five upcoming sessions in November and December. Our 

current schedule is available at www.iaachicago.com. We also 

started the “Weekend Reading” service to make it easy for 

members to remain current on educational news. This service 

also includes stories that are not necessarily about schools, but 

impact the life of the communities we serve.

A Democratic Representative Infrastructure for School 
Leaders

CPAA is organized into 13 geographic regions and three city-

wide regions. The CPAA chapters that represent these regions 

are called “auxiliaries.” They are supposed to come together 

regularly to discuss and address issues affecting their schools, 

however, most have been inactive over the past few years. As a 

result, one of my first actions as president was to seek approval 

from our governing board to remap our auxiliary units so that 

every CPS network — including ISPs — has elected officers 

chosen by you — the principals and assistant principals in the 

networks. After remapping was completed, we successfully 

organized the first active westside auxiliary in more than a 

decade. We will replicate this process across the city until every 

network has a president, vice president, and secretary/treasurer 

who will represent their colleagues on the CPAA governing 

board and in our advocacy for your schools with CPS. 

We will be working our way around to your network soon, so 
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be on the lookout for us. Once we’ve organized auxiliary units 

for every CPS network, principals and assistant principals will 

have a formidable representative governance infrastructure that 

can encourage democratic participation of school leaders in CPS 

decision-making.

Accountability for SodexoMAGIC/Aramark IFM Expansion

In response to consistently negative feedback we’ve gotten 

from principals regarding the performance of Aramark and 

SodexoMAGIC, CPAA teamed up with the union for school 

engineers (Local 143) and CTU to oppose the expansion of the 

so-called Integrated Facilities Management Program. We called 

— in part — for an investigation into the contracts behind 

the program. In response the request was referred to the state 

inspector general who then referred it to the CPS inspector 

general.

Initiative to Defend Effective Academic Leadership  
(IDEAL)

It appears that CPS has a haphazard assortment of criteria for 

removing principals, and it has been applying those criteria 

inconsistently, in order to target effective principals for removal 

from their schools. This leaves students, staff, and community 

members without stable leadership, and it prevents principals 

who’ve dedicated their professional lives to public education 

from continuing to put their talents to work for our schools.

In the past, CPAA has responded to these questionable practices 

on an individual case-by-case basis. However, this case-by-

case approach has not stemmed the tide of questionable CPS 

discipline. As a result, my administration will add another layer 

of advocacy to CPAA’s efforts to protect principals by taking a 

systems approach. We will continue to defend individual cases, 

but we will also collect information on as many instances of 

principal discipline as possible, and our team of legal advisors 

will analyze those instances for suspicious patterns and inconsis-

tencies. If unjustifiable patterns and inconsistencies are found, 

we will take action to expose and address them, as well as seek 

remedies for principals who have been victimized.

Troubleshooting

From responding to an assistant principal looking for advice on 

handling Local School Councils in their search for a principal 

position, to regularly checking in with a southside principal 

seeking guidance on how to navigate their relationship with 

their network chief, CPAA has engaged in tireless efforts to 

meet the needs of principals, assistant principals, and admin-

istrators across the district. 

Join Our Work

We’ve accomplished a lot in 100 days, but there is so much 

more to do. The success of CPAA in defending principals 

and our schools is a two-way process. CPAA must work for 

its members, and its members must work for the success 

of CPAA. No leaders or organization can make significant 

change without the backing of a critical mass of its mem-

bers. Only our united efforts will bring about the change we 

seek. 

I hope the information here clearly communicates the work 

CPAA has been doing for its members. In return, I hope all 

principals, assistant principals, and other school leaders se-

riously consider contributing to the success of CPAA. There 

are many ways to contribute. The first is to maintain your 

membership and encourage others to join. Your membership 

dues support CPAA’s work on behalf of our members and 

their schools. The second is to become active in your CPAA 

Auxiliary. We are in the process of organizing auxiliary units 

for every network in CPS, including ISP principals and 

assistant principals. Become an active participant in your 

network CPAA auxiliary once it is organized. Lastly, several 

CPAA Policy Action Teams have gotten underway and more 

will follow. Every member will have a chance to join the 

work of these teams. They will be working to change policy 

on issues such as funding, school ratings, charters, principal 

discipline, teacher evaluation, and a host of others. These 

teams will engage in research, writing, producing advocacy 

materials, forging external partnerships, and engaging in 

advocacy campaigns to change the policies that impact our 

professional lives and our school communities. 
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RETIREES’ CORNER
The most recent meeting of Auxiliary XVI, the 
retirees’ auxiliary, was held on September 13, 2016. 
Twenty-two members were present. The next regu-
larly scheduled meeting of Auxiliary XVI will be at 
9:30 AM on November 18, 2016. It will be held in 
Room 909 of the Garland Building, 111 N. Wabash 
Avenue. The Retired Teachers Association of Chicago 
(RTAC) will be our host. 

There were two guest speakers at the September 
auxiliary meeting. The first was Gabe Lopez, 
advocate/lobbyist for the CPAA. Most of his 
comments related to the happenings and climate in 
Springfield and ordinances being presented to the 
City Council. He described the last two sessions of the 
General Assembly as the “nastiest” in his career. As 
we all know, the state budget stalemate has resulted 
in the closing of many service agencies, which the 
population depends upon. The legislature passed a 
half-year budget in order to facilitate the ongoing 
operations in the state, but a battle is brewing over 
the design and contents of the second half-year 
budget. However, K-12 is funded for the full fiscal 
year ending June 30, 2017.

• Lopez reviewed the major contents of SB 2047, 
which increases fiscal year 2017 K-12 funding 
by about $700 million.

• SB 318 was a major achievement in that 
RTAC, CPAA, and others have been seeking 
this legislation for about 20 years. This bill/
act amends the School Code so that a separate 
tax shall be levied by the Chicago Board of 
Education for the sole purpose of making an 
employer contribution to the Public School 
Teachers’ Pension and Retirement Fund of 
Chicago at a rate not to exceed .383%. It also 
requires that the proceeds from this separate 
tax be paid directly to the Pension Fund and 

makes a corresponding reduction in the rate 
limitation for the tax for general educational 
purposes. This bill will become effective June 
1, 2017. This pension levy ONLY affects the 
allocation of Chicago real estate taxes; it does 
not affect the remainder of the state. It is a 
restoration of the 0.26% pension levy back 
to the Chicago Teachers’ Pension Fund from 
which it was diverted from CTPF into the CPS 
Operating Fund in 1995. This tax increase will 
generate $250 million per year.

• The approval of SB 2822 was a huge deal but 
has strings attached to it. We were reminded of 
the two state Supreme Court cases, which con-
firmed that the state constitution declares that 
our pension benefits “shall not be diminished 
or impaired.” This bill provides for the pick 
up by the state of the operational cost of the 
CTPF as a means for achieving parity with the 
other state teachers’ pension system (TRS). The 
state shall contribute the following amounts to 
the CTPF: FY 2017: $205,404,986; FY 2018: 
$221,300,000; FY 2019: the state shall con-
tribute an amount to be determined by CTPF, 
based on a formula to help defray health insur-
ance costs. The “strings” are that this act will 
be sent to the governor for his signature only 
if the legislature and governor come up with 
a pension reform plan before this legislation’s 
effective date of June 1, 2017. Two pension 
reform task forces are working on writing such 
a bill or bills (no bills have been drafted yet). 
It is anticipated that because such a bill may 
attempt to reduce benefits for those already in 
service, the bills will be declared unconstitu-
tional. And so much work and grandstanding 
will keep the pension problem on its merry-go-
round. It is likely that such a proposed bill(s) 
will surface during the legislative veto session 
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following the elections this fall. The same scenario 
was agreed upon for the Chicago police and fire 
pension bill, SB 777.

• The City Council is debating an ordinance 
proposed by Aldermen Garza and Cardenas that 
would ensure that 52% of TIF surpluses would 
automatically go to schools as long as there is 
financial distress in the system. Such action would 
infuse CPS with about $250 million.

Lopez was given a round of applause for his presentation 
and engagement in dialogue about the issues.

Bob Bures, pension board trustee and auxiliary member, 
presented a brief report. The pension board has taken 
action to extend the 50% medical support benefit for 
members through year 2017. He also reminded us that 
the CTPF Insurance seminars are October 11 at Harold 
Washington Library and October 13 at the Oak Lawn 
Hilton. There will also be webinars available on October 
4 for Medicare members and October 6 for non-Medicare 
members. More details are given on the CTPF website. 
Health insurance handbooks will be mailed out shortly. 
The pension board is doing a review of all of its policies 
and taking action to codify them for more consistent 
application and transparency. Bures encouraged all to 
continue to meet with their legislators and make them 
aware of the pension as it applies to CPS retirees (many of 
them do not know much about our system and benefits) 
and the need for them to work for constitutional pension 
reform so that SB 2822 (see above) can bring about pen-
sion parity. He also mentioned that CTPF Ambassador 
training is still available so that you can learn how to be 
an influential advocate for our pension with your local 
legislators.

The presentation by Bob Bures was followed by remarks 
by new CPAA President Troy LaRaviere, who shared his 
vision and plan for the organization (his remarks were 
based on his message to the membership in this month’s 

issue of One Voice — see pages 1, 6-8).

Dave Peterson, RTAC president, and Arlene Crandall, 
RTAC executive director, encouraged all to attend the 
RTAC 90th Anniversary Fall Business Meeting and 
Luncheon on Thursday, November 3, 2016, at 11:45 AM 
in the Hilton Chicago Grand Ballroom, 720 S. Michigan 
Ave. Reservations ($45 members, $50 guests) and checks 
should be received by October 27. Send to: RTAC, 111 

N. Wabash Ave., Suite 2010, 60602-2949. Call 312-
750-1522 for more information. The Fall 2016 RTAC 
News Bulletin contains much information about the 
organization and the slate of officers and directors to be 
elected at the meeting.

HB 5681, the CTPF sponsored Health Insurance 
Task Force legislation, was unanimously passed out 
of the House Personnel and Pensions Committee 
and has advanced with a “Do Pass” recommendation 
for a House vote. The last action on this bill was in 
May when the Illinois Senate referred it again to its 
Assignments Committee. This bill would amend the 
Chicago Teacher Article of the Illinois Pension Code 
so as to create the Chicago Teachers’ Pension Fund 
Health Insurance Task Force to study and consider the 
program of health insurance coverage for pensioners 
that is currently administered by the Fund. The 
bill includes specific subjects of inquiry relating to 
the future administration of the insurance program, 
specifies Task Force membership and excludes payment 
for service, and provides for clerical support from the 
Fund. The bill requires a report of its findings and 
recommendations and provides for its abolishment 
upon conclusion of its business. Upon passage, it will 
become effective immediately. RTAC believes the 
inclusion of RTAC as a member of the task force should 
ensure the rights and benefits of its pensioners.

We are sad to report the passing of the following retired 
members: John Glazier, retired principal of Christopher 
School, passed on February 18. Mary Ann Peterson, 
retired principal of Gresham, died on April 5. Philip 
Carlin, retired principal of Pirie School in its early days, 
died on May 9. Margaret Junker, retired principal of 
Webster and Banneker schools, and later a staff member 
at RTAC, died at the age of 94 on July 1, following 
an extended illness. Junker retired in 1981. Alice 
M. Maresh, retired principal of Mulligan, passed on 
August 6 at the age of 93. Hamilton James McMaster 
passed away on August 25. He was a 35-year employee, 
serving as a teacher, principal, District 25 superin-
tendent, and a field superintendent. Kathlene L. Orr, 
retired principal of Grissom, died on September 22.

Send your news about retired members, information 
about their passing, or the activities of retired members’ 
groups to Art Fumarolo at afumarolo@mycpaa.com or 
call him at 847-289-7847.
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UPCOMING CPS BOARD MEETING

MEMBER NEWS

Registration opens October 24, 2016

On October 26, public participation 

begins at 10:30 AM

Chicago Board of Education  

Monthly Meeting

Wednesday, October 26, 2016 

Board Chambers 

42 W. Madison St.,  

Garden Level, Board Room

New Members

Board Action

The following principal contracts were approved at the May–September 2016 Chicago 
Board of Education meetings.

Charles Anderson, Clark H.S.; Karime Asaf, Moos Elementary; Sheila Barlow, Powell Elementary; Alice Buzanis, 

Sherwood Elementary; Mary Beck, Senn H.S.; Raul Bermejo, Hernandez Elementary; Margaret Byrne, Northwest 

Middle School; Sonia Caban, Mozart Elementary; Sean Clayton, Fort Dearborn Elementary; Fatima Cooke, 

Sumner Elementary; Wilma David, Sandoval Elementary; Jaclyn Delaney, Boone Elementary; Clariza Dominicci, 

Camras Elementary; Caroline Ellis, Evers Elementary; Marla Elitzer, Daley Academy; Katherine Gallagher, 

Christopher Elementary; Raquel Gonzalez, Greeley Elementary; Okab Hassan, Peck Elementary; Flavia Hernandez, 

McCormick Elementary; Leanne Hightower, Pilsen Community Academy; Sabrina Jackson, Turner-Drew 

Elementary; Kurt Jones, Franklin Elementary; Gail King, Reavis Elementary; Rochonda Knox, Libby Elementary; 

Antigoni Lambrinides-Sofios, West Ridge Elementary; Mariel Laureano, Prieto Elementary; Raul Magdaleno, 

Hedges Elementary; Jacqueline Menoni, De Diego Elementary; Nicole Milberg, Mitchell Elementary; Cynthia 

Miller, Fiske Elementary; Linda Moore, Burnham Elementary; Catherine Moy, Haines Elementary; Elizabeth 

Nessner, Healy Elementary; Erik Olson, Hamline Elementary; Derrick Orr, Manierre Elementary; Israel Perez, 

Yates Elementary; Daniel Perry, McDade Elementary; Alexander Phillips, Suder Montessori; Tiffany Phinn, 

Whistler Elementary; Catherine Plocher, Burley Elementary; Angela Sims, Lenart Gifted Center; Allison Tingwall, 

Curie H.S.; Karen Valentine, Edison Gifted Center; Jeffrey White, Wells H.S.

James Brandon, A.P., Stone Scholastic Academy; Katina Brown, A.P., Owens Community Academy; Rhea Bush, 

Principal, Jenner Academy of the Arts; Elizabeth Cardenas-Lopez, A.P., Inter-American Magnet School; Isaac 

Castelaz, Principal, National Teachers Academy; Linnette Claudio, A.P., McAuliffe Elementary; Kimberly Collier, 

A.P., Nicholson STEM Academy; Donna Cross, A.P., Stevenson; Crystal Dorsey, Principal, Higgins Community 

Academy; Vickie Durrah, A.P., Carver Military Academy; Gretta Ellis, A.P., Pershing Magnet School; Karen 

Fitzpatrick, A.P., Lindblom H.S.; Sheila Fowler, A.P., Chicago H.S. for Agricultural Sciences; Stephen Harden, 

Principal, Cameron; Kimberly Harper-Young, A.P., Foster Park Elementary; Ava Harston, Retired; Mariam Hill, 

A.P., Till Academy; Brennen Humphrey, A.P., Orozco Academy; Laquita Louie, A.P., Brunson Elementary; Sherryl 

Moore-Ollie, Principal, Penn Elementary; Jacqueline Morris, A.P., CPS; Mary Ann Munozmaciel, A.P., Henry 

Elementary; Israel Perez, Principal, Yates; Louella Preston, Retired; Rene Santiago, A.P., Saucedo Scholastic 

Academy; Rebeca Shick, Resident Principal, Murphy; Tiffany Tillman, Principal, Melody STEM School; Joshua 

VanderJagt, A.P., Hyde Park Academy; Amber Whitfield, A.P., Edison Park.



Monday, November 28, 2016 
Athena Greek Restaurant 
212 S. Halsted St. 
Chicago, IL 60661

Cocktails at 4:00 PM 
Dinner at 5:00 PM 
Program at 6:00 PM

IT’S TIME TO

JOIN US AT  
ATHENA GREEK RESTAURANT  

AS WE HONOR OUR RECENT RETIREES

CELEBRATE

To register, please complete this form and enclose your check for $40 with your reservation.

NAME

POSITION

SCHOOL/SITE

Mail to: CPAA,  

20 N. Wacker Dr., Suite 1545 

Chicago, IL 60606 

or  

Register online at: http://www.mycpaa.com 

prior to Friday, November 25, 2016.

Entree selection not required 
because meal will be served buffet 
style and feature a wide variety of 
selections.


